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Aboriginal flag flies 
at Parliament House 
Forget about negotiations, says Goss 

Last week, Aboriginal landrights protesters 
took the Queensland and Australian flags from 
their masts in front on Parliament House in 
Brisbane and replaced them with Aboriginal 
flags. 

The protests was against new land rights legisla
tion. 

At an earlier demonstration about 500 Aborigines 
staged an angry protest against the legislation, 
which they say is 'for the white man'. 

After the latest demonstration when iron gates 
were wrecked and eight people, including three 
women, were arrested Queensland Premier Wayne 
Goss said Aborigines could forget about negotiation 
and consultation. 

About 250 Aborigines and supporters chanting 
demands for immediate landrights broke into the 
grounds of Parliament House protesting the State 
government landright's legislation 

Some scaled walls and sat in the grounds while 
others surged against the locked iron gate until it 
ripped from its hinges. 

About 50 police formed a human barricade 
across the entrance to the building and several 
attempts were made by the group to break through. 

Scuffles broke out as police held them back. 
Violence broke out as a line of police surged 

forward to remove them from the grounds. 
Amid shouts of abuse, egg and stone throwing, 

police pushed them out of the courtyard and eight 
were arrested. 

Parliamentary speaker Jim Fouras said he had 
asked police to remove the protesters. 

He said people should have the right to protest 

but this was 'sheer vandalism'. 
Mr Goss later said the behaviour and vandalism 

was unacceptable and would not budge the Govern
ment's position one inch. 

"I'm extremely disappointed in the so-called lead
ership of the Aboriginal community," Mr Goss told a 
news conference. 

"I think they have let their own community down 
very badly. 

"People who behave in this fashion can forget 
about negotiation, they can forget about consulta
tion. 

"Until they learn to behave in a responsible way, 
they are not going to advance their cause at all." 

Mr Goss said that the land policy for Aboriginal 
people and Torres Strait Islanders approved by 
Cabinet on May 20 was 'modest, balanced and 
responsible'. 

He said that the only land available for claim 
would be unused Government land, which totals just 
1 percent of the State. 
"This is on top of the 1.12 percent of Queensland 

already granted by deeds in trust under the National 
Party legislation and the 0.71 percent covered by the 
Aboriginal Shire Leases and Reserves," Mr Goss 
said. 

"We have put together a package which realisti
cally addresses the issues of providing Aboriginal 
and Torres Strait Islanders with real opportunities for 
managing their land and recognition of the legitimate 
rights of exicting landholders. 

March organiser Bob Weatherall said there had 
been no reform in Queensland and Premier Wayne 
Goss 'had stooped lower than low'. 

He said they were prepared to send in a delega
tion to see him but Mr Goss would not accept them. 

INSIDE: A STORY OF SURVIVAL 
Charles Moran gives a comprehensive account of his life as a Koori child 

in the 1930s and the years of survival as a youth. He also tells of the struggle as a 
married man to make ends meet in a white man's world. 

Charles was born at Kempsey, New South Wales, but spent a lifetime wandering 
around New South Wales and venturing over the the border into Queensland in 
search of work. 

It was in Ipswich where Charles met and married Rita. But before they could 
marry they needed permission from the Aboriginal Protection Board (APB). Aborig
inal people in Queensland had to have their exemption before they could marry. 
Aborigines living on settlements up until the late 1960s were looked after by the 

government. Young people were housed in dormitories. 
"I clearly remember young boys and girls had to have permission by way of a 

piece of paper saying they were allowed to visit their parents, it they were 
removed from their care of their parents," Mr Moran said. 

Today, Charles Moran, who spent four years working at the asbestos mine at 
Baryulgil, near Grafton, has asbestosis and is on an invalid pension. 

For Charles Moran's story see Pages 10, 11. 

W e gave them a lickin' 

A Wardell B Grade supporter. 

My daddy's team lost 

A Tabulam B Grade supporter. The faces tell which side 
these kids were on when the outcome of the Group One 
second division Rugby League Timber Cup grand final was 
decided at Wardell. See Page 24 tor story and pictures. 
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Thank you for 
your support 
Thank you for your support! 
Although we anticipated 

community interest and 
support we were unprepared 
by the widespread interest 
that flooded in from the 
moment the Koori Mail 
reached the news stands. 
Thank you for the many 

phone calls from throughout 
Australia, from Sydney to 
remote central west New 
South Wales, Queensland, 
Victoria and the Northern 
Territory. 

The immediate move by 
large institutions to work with 
us to provide information can 
only help us move forward into 
a worthwhile role. 

The interest shown by other 
sectors of the media has also 
been encouraging. 
The information of past and 

future events which has begun 
to come to us from our own 
doorstep in Lismore and from 
Aboriginal communities 
throughout Eastern Australia 
and the Northern Territory has 
strengthened our resolve to 
provide unbiased and 
comprehensive reports on 
Koori issues. 
There was a definite need 

for an Aboriginal newspaper 
such as the Koori Mail. 

W e will endeavour to 
provide unbiased coverage on 
Koori issues from the suburbs 
to remote settlements, and 
hopefully do our bit to improve 
understanding between Koori 
and gubba. 

STILL N O DECISION O N 

CORONATION HILL A Federal Cabinet decision on Coro
nation Hill was postponed last week 
when the issue was overtaken by a 
leadership battle between Prime Minis
ter Bob Hawke and Federal Treasurer 
Paul Keating. 

So the future of the controversial gold 
and palladium mine planned for the 
42 sq km conservation zone inside the 
Kakadu National Park in the Northern 
Territory remains undecided. 

Federal Cabinet had been split on 
whether to allow the mine to go ahead, 
overriding the objections of the Aborig
inal Jawoyn people and environmental
ists in what has become a battle be
tween Aboriginal heritage or a gold 
mine. 

Prime Minister Bob Hawke had indi
cated publicly that he was sympathetic 
to the Aboriginal case against mining. 

Cabinet will consider a total ban on 
mining or a proposal allowing the mine 
to go ahead with the approval of the 
Jawoyn. 

Business interests have campaigned 
to persuade the government to allow 
mining to go ahead, despite environ
mental and Aboriginal opposition to the 
project. 

The mine site is in an area inside 
Kakadu National Park which is open to 
mineral exploration. It is a sacred site 
and home to Bula. 

Jawoyn elders say any large scale 

mining at Coronation Hill will disturb Bu
la, unleashing forces that will destroy 
the world. 

Cabinet deferred a decision on the 
mine 19 months ago to allow an assess
ment of the mine's environmental im
pact. 
The report by the Resource Assess

ment Commission (RAC) indicated Abor
iginal concerns. 
The commission said the Jawoyn had 

a legitimate case for protecting the 
area under the Aboriginal and Torres 
Strait Islander Heritage Protection Act. 

Aboriginal people will ask the Minister 
for Aboriginal Affairs, Mr Robert Tickner 
to declare the Coronation Hill conserva
tion zone a sacred site if Cabinet re
jects a mining ban on the area. 

The Jawoyn Aboriginal people, the 
traditional owners of the area, said last 
week they would ask Mr Tickner to step 
in if the government did not prevent the 
mining. 

Jawoyn elder Sandy Barraway said 
his people did not want to be pressured 
by mining companies any more. 

"We want this finished now," he said. 
Executive officer of the Jawoyn, John 

Ah Kit, said if there was not a total ban, 
Mr Tickner must protect Aboriginal inter
ests by declaring the area a sacred site 
to stop mining. 

Mr Barraway said earlier mining activ
ity in the sickness country in the 1950s 

had aroused Bula and resulted in a 
whooping cough epidemic which killed 
100 of his people. 
He said the Jawoyn people did not 

object to mining outside the sickness 
country. 

GRADUATE ART 

Pottery with Aboriginal motifs was made 
during a arts course conducted by ARIL-
LA. See page 21 for more pictures. 

A CATHEDRAL IN THE DESERT 

A cathedral in the desert would have 
no chance of drawing a packed Sunday 
service, neither would the Olympic 
sports stadium at Tabulam ever attract 
an international competition. 

Would the cathedral just be fiction; by 
ATSIC demand the Olympic stadium is 
just a fact. 

From social and economical 
view-points both, in fact and fiction, are 
ludicrous. 

The provision of adequate sporting 
facilities enhances healthy lifestyle and 
generates a more disciplined social 
structure, therefore a must to any 
community. 

Yet one can exaggerate! A building of 
such format requires costly 
maintenance, upkeep and running 
expenses. When such a building has no 
financial return, the cost becomes a 
burden to the organisation and its 
tenancy. Sooner or later, due to lack of 
funding, the venture becomes 
dilapidated. 

When the Gungyah directors planned 
their sporting complex there — 
occurring cost, the employment and 
training factor, and the ultimate use of 
such project were of immense 
importance. 

Structural impression and 
presentation of the proposed design 
has been a combined effort by the 
directors, a technical adviser and ATSIC, Lismore. Within four months of hard work and co-operation of the 2 THE KOORI MAIL, THURS0AY, JUNE 6, 1991 

regional manager in Lismore, $5000 
was released to have plans and 
specifications drawn up. 

When they arrived the pride and joy 
of directors and members reflected on 
the whole community. Like everyone 
wants to see a newborn baby except 
this time everyone wanted to see their 
sporting complex. 

A pride well deserved too! 
They created a sporting complex 

containing a day-care centre (with 
financial return), arts and craft room 
(financial return), administration block 
and catering kitchen for functions 
(financial return) and in accordance with 
State and Interstate regulations. 

The financial return was estimated at 
$6000 annually, sufficient to maintain 
the building and replace or increase 
sporting equipment. The saving to 
ATSIC in the future would be in the 
vicinity of $200,000. 
Any town planner, any business which 

was efficient minded, would have 
congratulated such effort. Sadly ATSIC, 
'new in name' is carrying on with the 
same old game. The old guard cannot 
and apparently will not distance itself 
from the 'Do as you're told' system. And 
why should they? They are the 
untouchables! 

When ATSIC, Tamworth, the new 
regional management for Tabulam, 
torpedoed Gungyahs' plans, not only did 
it infuriate the directors it also 
destroyed the confidence and their pride. It must have been humiliating and 

painful for the chairman to be pushed 
aside in the presence of a 
non-Aboriginal, and all authority handed 
over to an architect under the directors 
of the ATSIC Tamworth office. One 
cannot help but think that the old 
parochialism of the ADC-DAA feud 
continues under the umbrella of ATSIC. 

It needs some explaining that one 
regional manager hands over $5000 
only to be wasted by another regional 
manager in refusing to accept the 
decision and sending everything back to 
the drawing board. 

Almost a cat and mouse game. 
Economical suicide, costing the 

taxpayer tens of thousands of dollars 
and a dead loss to the Aboriginal 
people. 

So far almost $50,000 of the 
allocated grant for the sporting complex 
has been swallowed-up into the white 
men's coffers and only because no one 
really understands the words 'Gungyah 
Ngallingnee' which simply means 'listen 
and hear'. 

Listening to what the people need, 
what the people want and hear their 
plea. Stop destroying the pride, stop 
being authoritarians. 

ATSIC needs no castle in the clouds, 
ATSIC needs no sporting complex. The 
people of Tabulam do! 

They have shown commonsense in 
their approach. Departments should 
take note. 

Individual managers or project officers should not veto proposals on grounds of personal like or dislike. 

The first step to self-determination, to 
restore pride back into our peoples 
hearts and minds is to work with Ihe 
Aboriginal communities. 

There can be no tomorrow when 
division destroys today! 

NAME AND ADDRESS SUPPLIED 

Elders postpone 
meeting 
on curfews 

The meeting of tribal elders to dis
cuss the introduction of curfews for 
Aboriginal youth which was to be held 
at Tabulam, New South Wales, on May 
25 was postponed, Bundjalung elder 
Mr Frank Roberts said. 

The meeting was postponed so that 
a bigger meeting of elders from a 
wider area could be held to discuss the 
proposal. 

He said it was likely that the meeting 
would be held in Lismore on June 8. OOPS, WE WERE WRONG 

In the caption to the front page pic
ture of the memorial stone in our first 
edition we incorrectly identified Abor
iginal artist Marshall Bell as Michael 

Bell. 



Aboriginal art 
show attracts 
Lions' share 
of attention Aboriginal carvings, weaving and 

paintings will be featured in a exhibi
tion on the Gold Coast during June. 
This art show is being acclaimed as 
the biggest display of Aboriginal art 
outside the National gallery. 

Aboriginal carvings, weaving and 
paintings will be featured in a exhibition 
on the Gold Coast during June. This art 
show is being acclaimed as the biggest 
display of Aboriginal art outside the 
National gallery. 

The exhibition will be on show under 
the under the big top at Pacific Fair 
Shopping Centre, Broadbeach, from 
June 10 to June 23. 

Art works by about 300 artists and 
clothing and weaving by about 40 de
signers and weavers from remote Aust
ralian communities will be featured in 
the exhibition. 

Most of the exhibiting artists are from 
the Northern Territory, and the rest are 
from the Kimberley region of Western 
Australia and central South Australia. 

Exhibiting artists include renowned 
Aboriginal artists John Bulun-Bulun and 
Michael Gadawala. 
The show is guaranteed international 

exposure through its association with 
the international conference of Lions 
Clubs to be held on the Gold Coast. 

The exhibition has been organised by 
Colin Bayes, consultant to the Aborig
inal Minjungbul Cultural Museum at 
South Tweed Heads and the Associa
tion of Northern and Central Australian 
Aboriginal Artists (ANCAAA) based in 
Darwin. 
The exhibition has been planned in 

association with an the international 
Lions conference and a percentage of 

the sales from the Gold Coast exhibition 
will got towards the Lions project fund. 

Mr Bayes said considerable interest 
in Aboriginal art had been expresses by 
the Lions Club governors he had spoken 
to from 15 countries. 

"They are keen to see and buy Abor
iginal art and want to understand more 
about it," he said. 

Artists have listed their own prices 
and a percentage will be donated to the 
$7 million Lions project, Lions Haven for 
the Aged, being built on Hope Island). 

One of A N C A A A initial successes was 
a touring exhibition of artworks by Abor
iginal w o m e n which showed the 
strength, beauty and diversity and histo
ry of Aboriginal women. 

After touring Australia, this exhibition 
was taken throughout South-East Asia 
and the South Pacific under the umbrel
la of the Department of the Foreign 
Affairs. 

Art works by Aboriginal women will 
also be featured in the Lions Haven 
Aboriginal Art Exhibition. 

Mr Bayes said the exhibition was sig
nificant, enabling black and white Aust
ralians to see this important art which 
could not be seen easily because of the 
remote areas it came from. 

"Artists who live in the outback don't 
receive many visitors, so we are bring
ing the art to the people," he said. 

The exhibition will be officially opened 
at 2.30 pm on June 12 by the Federal 
Minister for Aboriginal Affairs, Mr Robert 
Tickner. 

Special activities will begin at 10 am 
and will a parade of Raintree Aboriginal 
fashions, Aboriginal dancing. Visitors 
also will have the opportunity to meet 
the Aboriginal artists and carvers. ANCAA benefits Aboriginal artists 

ANCAA was formed after a meeting of 16 Aboriginal art communities in the 
Northern Territory, Western Australia and South Australia. 

Its main function is to foster the commercial aspects ot Aboriginal Art for the 
benefit of more than 3000 Aboriginal artists. 

ANCAA is lobbying for a specialist Aboriginal art support unfit within Aboriginal 
and Torres Straight Islander Commission (ATSIC) which was recommended by the 
Federal review committee into the Aboriginal arts and crafts industry. 

SUBSCRIPTION ORDER FORM 
FOR THE "KOORI MAIL" 

Make sure you get every copy of the Koori Mail by completing 
the following form and forwarding it to: 

The Subscription Officer, 
Koori Mail, 
P O Box 117, 
LISMORE, N S W , 2480 
Number of subscriptions required ] 

Please tick the appropriate box: 
Twelve months subscription $25 [ ] 

Payment may be made by cheque, money order (please do not send any 
cash by mail). 

Cheque enclosed [ ] 
Money order enclosed [ ] 

NAME: 
ORGANISATION: 

COMPANY: 
DEPARTMENT: 

ADDRESS/ES:.. 

POSTCODE: PHONE: 

The Koori Mail is a paper for our people and as such welcomes your contribu
tions. If you have a story that you wish to have reported or articles that you wish 
to share, please send them to us. If you're sending photographs please ensure they 
are of good quality, and if you wish to have them returned send a stamped 
addressed envelope with them. 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and Torres 
Strait Islanders are encouraged. 

The successful applicant should possess the ability to commu
nicate effectively with Aboriginals and Torres Strait Islanders and a 
knowledge and understanding of their cultures. 

ASSISTANT MANAGER — POLICY CO-ORDINATION 
SENIOR OFFICER GRADE C 
QUEENSLAND STATE OFFICE 

POSITION NO. 437 
$40,906-$44,435 Per Annum 

DUTIES: Provide high level technical advice to Management to 
ensure the efficient and effective performance of Policy Development 
within the State. Conduct research and investigations to identify major 
Policy guidelines and assess, develop and recommend strategies. 
Formulate policy recommendations on the best means of achieving 
corporate goals. Prepare draft policy guidelines and papers to ensure 
the effective and efficient performance of the State's operations. 

CONTACT OFFICER FOR INQUIRIES: TONI MALAMOO (07) 234 4222 
It is in the interest of applicants to obtain the selection 

criteria and to frame their applications accordingly. Selection 
documentation for the abovementioned position is available from 
Chris Renouf on (07) 234 4222 for a copy of the duty statement 
and selection criteria. 

Applications marked "Confidential" should address the 
selection criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 
BRISBANE QLD 4001 Applications for this position close on May 31, 1991. 
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THE KOORI MAIL 
Philosophy 

The Koori Mail is a unique, indepen
dent newspaper which examines may 
issues from a Koori perspective. 

It is the first time in Australia that 
Aboriginal people will have an undis-
torted source of information, and an 
outlet for their own views. It is also 
expected to have an impact upon the 
general community, with the aim of re
dressing prejudices and introducing 
non-Aboriginal Australians and ultimate
ly the whole world to our culture and 
our beliefs. 

The following principles will guide 
production standards and procedures: 

1:The reporting of news and views 
without fear or favour. 

2: The maintenance throughout of 
Koori beliefs and standards. 

3: The highest level of production 
values, to produce a quality newspa
per. 

4: The training of Aboriginal staff to 
ensure they are instilled with profes
sional skills to give them a high level of 
employability in the future. 

5. The dissemination of the maximum 
amount of relevant information from 
Government agencies and statutory 
bodies, with the proviso that this infor
mation is not merely propaganda and is 
viewed critically. 

6: The presentation of a wide range 
of issues, not necessarily only tradi
tional Aboriginal issues but also other 
important matters which impinge upon 
the lives of Koori people. 

7: Increased positive interaction be
tween Aboriginal communities and indi
viduals throughout Australia. 

8: The inclusion of lighter items, such 
as a children's page, cartoons, sport, 
crosswords, games, art, film and book 
reviews, historical features and human 
interest stories and photographs. 

9: A classified advertisement sec
tion, offering the full range of classifi
cations, such as employment, births, 
deaths, marriages, In Memoriam, etc. 

10: Display advertising not exceed
ing 50 percent of newspaper content. 

11: The inclusion of a responsible but 
daring editorial column in each issue, 
addressing matters of importance. 

12: The promotion of the overall 
well-being of Aboriginal Australia. 

N C A D A tackles 
alcohol abuse M a n y people in Australia use alcohol 

socially, sharing it with friends, to have 
a good time. S o m e people abuse alco
hol; they b e c o m e depressed, violent, 
sick. 

This can become so bad that families 
and communities suffer and may break up. 
This happens among all groups of Austra
lians, including Aboriginal people. 

In 1988, the National Aboriginal Health 
Strategy said: 

"Most Aboriginal people agree that the 
health of too many Aboriginal people and 
the lives of their families and communities 
are being damaged and often dominated 
by alcohol Many communities believe alco
hol is the most significant (health and so
cial) issue facing them." 

In 1985, at a Special Premier's Confer
ence, it was decided that the problem of 
substance abuse was taking a huge toll on 
Australian society, Aboriginal and non-
Aboriginal, both economically and socially. 

Something needed to be done to over
come those problems. As a result of that 
meeting, the National Campaign Against 
Drug Abuse (NCADA) was set up. 

The main aim of N C A D A was to minimise 
the harm caused as a result of the abuse 
of drugs. This includes legal drugs, like 
alcohol and tobacco, and illegal drugs, like 
heroin, amphetamines, cocaine, etc. 

Aboriginal people, w o m e n , young 
people, prisoners and people of non-Eng
lish speaking backgrounds form some of 
the special target groups of NCADA . 

Because of the d a m a g e caused to 
people and communities by drinking too 

CHARLES STURT 
UNIVERSITY 
MITCHELL 
BATHURST, NSW 2795 AUSTRALIA - PH: (063) 31 1022 

MANAGER 
'WAMMARRA' 

ABORIGINAL CENTRE 
The Aboriginal Centre at Bathurst was established in 1982 to 
increase the participation ot Aboriginal people in higher education. 
The Centre recruits Aboriginal students to University courses and 
provides appropriate academic and support services to enhance 
their prospects of graduating from the University. Currently there are 
68 students using the Centre which has a staff of four. 
Applicants must be Aboriginal (this is a genuine occupational qualifi
cation and is authorised by section 14(d) of the Anti Discrimination 
Act, 1977), have administrative and cost control experience; effec
tive leadership abilities; proven skills in communication at the com
munity and professional levels; the ability and experience to deliver 
a range of support services to young adults and mature age clients. 

Educational experience at the post-secondary/tertiary level and 

knowledge of the cultural issues relating to Aboriginal people are 

desirable. 

The appointment will be for an initial three year term with the 

possibility of extension. 

Salary: Within the range $34947-$38203 subject to qualifications 

and experience. 

For further information contact the Personnel Manager (063) 

332615. 

Applications setting out personal data, qualifications and experi

ence (related to the criteria) plus three referees should be sent to 
the Employment Officer, Charles Sturt University, Private Bag 29, 

Bathurst 2795 by Monday, 10 June 1991. 

Equal opportunity in employment is University policy. 

much alcohol, Aboriginal alcohol abuse has 
been a major concern and has been given 
a lot of attention by both NCADA and 
programs funded under the former Depart
ment of Aboriginal Affairs, not the Aborig
inal and Torres Strait Islander Commission 
(ATSIC)). 
During the last few years some Aborig

inal communities have been developing 
their own programs for dealing with alcohol 
abuse. People talked about these pro
grams at the recent 'Healing Our People' 
forum held in Alice Springs. Many are hav
ing a high level of success. 
Some programs start very slowly as 

people gradually learn how to use alcohol 
responsibly. 
Through NCADA and ATSIC, the Federal 

Government is supporting the development 
and operation of prevention and education 
programs to address substance abuse in 
Aboriginal communities, especially alcohol 
abuse. In the last financial year, at the 
request of the Aboriginal community, NCA
DA used some of its funds to support: 
• Workshops put on by Canadian Indi

ans, Eric Shirt and Phyllis and Andy Chel
sea, which dealt with the different ways in 
which the indigenous people of Canada are 
dealing with their grog problem. 
• A feasibility study for a treatment 

centre in Nowra, New South Wales, which 
is to be carried out by Eric Shirt for the 
Doonooch Self Healing Centre. 
• The conference in Alice Springs, Heal

ing Our People: Aboriginal Community Jus
tice and Crime Prevention Forum, which 
brought together more than 200 Aboriginal 

people to talk about how they were dealing 
with the grog problem in their own commu
nities. 

The Commonwealth Government has 
also funded a Central Planning Unit through 
the Community Organisations' Support Pro
gram in Alice Springs to co-ordinate the 
Grog Strategy in Central Australia. 

N C A D A is also currently considering al
cohol education, prevention and treatment 
projects in the Alice Springs region that 
form part of the co-ordinated Grog Strate
gy. 

Aboriginal people know what the prob
lems are and have shown they can contrib
ute to the development of solutions. The 
Commonwealth Government and State and 
Territory Governments want to hear from 
Aboriginal people about how to fix their 
problems and is now asking Aboriginal 
communities 'How can we help you with 
your solutions?'. This is an important step 
for governments and for the Aboriginal 
community. 

If you want more information about the 
Self Healing Centre study, the Central Aust
ralian project in Alice Springs or about 
N C A D A , contact Martin Derkley on (06) 
289 7816 or write to him c/- N C A D A Man
agement, P O Box 9848, Woden A C T 2606. 

Australian Catholic University 
New South Wales 
ASSOCIATE DIPLOMA IN ABORIGINAL EDUCATION / 
DIPLOMA IN TEACHING (ABORIGINAL EDUCATION) 
1992 INTAKE 
Australian Catholic University (NSW) is now receiving applications for the 1992 intake in the 
Associate Diploma in Aboriginal Education / Diploma in Teaching (Aboriginal Education). This 
community-based program is currently offered at three Regional Centres in NSW: Moree, 
Kempsey and Mt. Druitt. 
The 1992 intake will be at the Kempsey Regional Centre, and is very likely to be the last 
intake at this Centre. 
Applications from mature age (over 21) women and men, and HSC School leavers will be 
welcomed. People who wish to enrol under Mature Age Entry may need to have reached Year 
10 or the equivalent. Tertiary Preparatory Courses at TAFE are a good preparation for the 
course. 
This course is offered in two phases: 
1) Associate Diploma in Aboriginal Education (equivalent of lour semesters ol fulltime study) 

focuses on the Community Liaison and Aboriginal Education Assistant role. 
2) The Diploma phase (equivalent of a further two semesters of fulltime study) concentrates 

on studies and skills for teaching in Primary Schools. 
The two major strands of this course are the Aboriginal History, Culture and Spirituality strand 
and the Professional strand. 
At the Diploma level, graduates are qualified to teach in both Catholic and State schools. 
The design of this community-based program acknowledges participants family and work 
commitments, and community responsibilities. Requirements include: 
1) While at home, working through course material packages prepared by the University staff 
2) 2 x 2 weeks compulsory Residential schools per year, in Sydney 
3) 2 weekend workshops per semester, at the Kempsey Regional Centre 
4) Field Experience (2 weeks) 
From 17th to 21st June 1991, the Aboriginal Liaison Officer — Janice Wilson, will be 
available at the venues listed below, to talk with people interested in seeking admission into 
this program in 1992. 

9.30 am-12.00 
10.30 am-12.30 
2.30 pm 
10.00 am 
9.30 am-12.30 
2.30 pm 
10.30 am 

Inquiries about this course can be directed to: 
Aboriginal Education Support Unit (02) 954 2018 / 954 2014 / 954 2028 
Or The Program Co-ordinator (02) 954 2020 
Consideration is given to Koori / Murri Applicants for all courses at the Australian Catholic 
University (NSW). 

17th May 1991 
18th May 1991 

19th May 1991 
20th May 1991 

21st May 1991 

Lismore TAFE 
Buyinbin Co-operative, Casino 
Grafton TAFE 
Port Macquarie TAFE 
Tuncurry TAFE 
Cabritia Land Council, Foster 
Kempsey TAFE 
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W H O SAYS I'M SHY 

This picture has been reprinted courtesy of Heidi Smith. 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 
The Aboriginal and Torres Strait Islander Commission 
is an Equal Opportunity Employer. Applications from Aborig
inals and Torres Strait Islanders are encouraged. 

The successful applicant should possess the ability to 
communicate effectively with Aboriginals and Torres Strait 
Islanders and a knowledge and understanding of their cul
tures. 
ADMINISTRATIVE ASSISTANT 

ADMINISTRATIVE SERVICE OFFICER C L A S S 2 
BUSINESS SERVICES SECTION 

POSITION NO. 541 
$22,600-$25,060 Per Annum 
M T ISA REGIONAL OFFICE 

DUTIES: As required, perform a range of general clerical 
and keyboard duties within the Regional Office including: Regis
try operations, word processing, receptionist duties and general 
clerical support. 

CONTACT OFFICER FOR INQUIRIES: GLENDA GUTHRIE (077) 43 6133 
It is in the interest of applicants to obtain the selection 

criteria and to frame their applications accordingly. Selection 
documentation for the abovementioned position is available from 
Chris Renouf on (07) 234 4222 for a copy of the duty statement 
and selection criteria. 

Applications marked "Confidential" should address the 
selection criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 
BRISBANE QLD 4001 

Applications for this position close on May 31, 1991. 

POSITION VACANT 
THE CASINO & DISTRICT MEMORIAL HOSPITAL 
Applications are invited for the position of an 

ABORIGINAL HEALTH EDUCATOR 
General Description: 
This is a permanent, part-time position (20 hours per week), which will be based at the Urbenville Hospital. The 
Health Educator will be part of the Community Health Team and will service the Aboriginal population in the 
surrounding communities. The main focus of the service will be to the Aboriginal community at Muli Muli. In this 
position a person's Aboriginality is a genuine occupational qualification and is authorised by Section 14 of the 
Anti-Discrimination Act ol 1977. 
Qualifications: 
Essential — A Diploma in Aboriginal Health Studies and Community Development. If this qualification has not 
been obtained, then it is required that the studies will be undertaken to obtain this Diploma: Drivers Licence: a 
strong interest in the health and welfare of Aboriginal people; good verbal communication, and self assertive 
skills. 
Desirable — To have a wide range of experience in working with Aboriginal and non-Aboriginal people. 
Award — Rates of pay and conditions apply as per the Public Hospitals, Aboriginal Health Educators Award. 
Enquiries: To: Mr I. Smith, Area Co-ordinator, telephone (066) 62 4444. 
Applications in writing (include full resume and 2 referees) to: 
Mr S. Crook 
Chief Executive Officer 
Casino Hospital, P O Box 268, CASINO, N S W 2470 

Closing date — 17th June, 1991 

BiDDS NUDGEL EXOTIC 
\\P5# NURSERY 

^,^*!Jiolcsale — 
Specialising in 
"UN HARDENED PALMS 

US, GOLDEN CANES, 
EXANDRA, DRACAENA etc. 

STO( 

Trade Supplied 
âln re Collectors Palms Supplied 

ROUTE ROAD, BILLINUDGEL 
PHONE: (066) 801 630 <!.,„ 
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LOOKIN FOR YOUR MOB? 
For books on Aboriginal family trees, autobiographies, 
children's books, community stories, education, health, 
history, housing, land rights, language, law, politics... 

ABORIGINAL STUDIES PRESS 
H Australian Institute of Aboriginal and Torres Strait Islander Studies 

LOOKIN FOR YOUR MOB 
A GUIDE TO TRACING 
ABORIGINAL FAMILY TREES 
DIANE SMITH AND 
BORONIA HALSTEAD 
RRP $10 ISBN 0 85575 209 2 

REACHING BACK 
QUEENSLAND ABORIGINAL 
PEOPLE RECALL EARLY DAYS 
AT YARRABAH MISSION 
JUDY THOMSON (ED) 
RRP $14.95 ISBN 0 85575 207 6 

TAKE THIS CHILD 
FROM KAHLIN COMPOUND 
TO THE RETTA DIXON 
CHILDREN'S HOME 
BARBARA CUMMINGS 
RRP $14.95 ISBN 0 85575 208 4 

TWO-WAY 
ABORIGINAL SCHOOLING 
EDUCATION AND 
CULTURAL SURVIVAL 
STEPHEN HARRIS 
RRP $19.95 ISBN 0 85575 218 1 

THE LEGEND 
OF THE SEVEN SISTERS 
A TRADITIONAL ABORIGINAL 
STORY FROM WEST AUSTRALIA 
MAY O'BRIEN 
ILLUSTRATED BY SUE WYATT 
RRP 14.95 ISBN 0 85575 216 5 

ME AND YOU: THE STORY 
OF DELLA WALKER 
AS TOLD BY TINA COUTTS 
RRP $12.95 ISBN 0 85575 212 2 

A I A T S I S 
R E P O R T S E R I E S 

Available direct from AIATSIS 

MARKETING ABORIGINAL ART IN THE 1990s Jon Altman and Luke Taylor $10.00 
THEY GET HEAPS: A STUDY OF ATTITUDES IN ROEBOURN, W A Mary Edmunds $15.00 
A MATTER OF LIFE AND DEATH: CONTEMPORARY ABORIGINAL MORTALITY Alan Gray $15.00 
THE LOSS OF AUSTRALIA'S ABORIGINAL LANGUAGE HERITAGE Annette Schmidt $12.50 

For further Information on our full list of high quality scholarly and general interest titles contact: 

H ABORIGINAL STUDIES PRESS 

1 W Australian Institute of Aboriginal and Torres Strait Islander Studies 
Also available from all good book shops. 

Trade enquiries: Cambridge University Press, 
PO Box 85, Oakleigh, VIC. 3166, phone (03) 568 0322. 

GPO Box 553 
Canberra ACT 2601 

Ph: (06) 246 1111 
Fax: (06) 249 7310 



FUTURE SOCCEROOS? 

Float like butterflies, sting like a bee, for w e are the future Socceroos. (Picture courtesy of Heidi Smith) 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 
The Aboriginal and Torres Strait Islander Commission is an Equal 
Opportunity Employer. Applications from Aboriginals and Torres Strait Island
ers are encouraged. 

The successful applicant should possess the ability to communicate 
effectively with Aboriginals and Torres Strait Islanders and a knowledge and 
understanding of their cultures. 

SECRETARIAT CLERK 
ADMINISTRATIVE SERVICE OFFICER CLASS 5 

BRISBANE REGIONAL OFFICE 
POSITION NO. 470 

DUTIES: As a member of the Secretariat team carry out any or all of 
the following functions: 
• Preparation of agenda and Council meeting minutes. 
• Arrangement of sitting fees, travel and accommodation. 
• Follow-up on any business arising from previous meetings. 
• Assist with the preparation of quarterly and annual reports including reports 

to Council on administrative budgets performance. 
Assist with the preparation and update of Community and Regional 

profiles including detail on financial and program matters pertaining to each 
community/organisation. Assist Council(s) with the development of their 3 
year rolling budget and ensure that it accords with Councils 3 year develop
ment plan. 

C O N T A C T OFFICER: IAN LEVINGE (07) 229 8277 
It is in the interest of applicants to obtain the selection criteria and to 

frame their applications accordingly. Selection documentation for the above-
mentioned position is available from Chris Renouf on (07) 234 4222 for a 
copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selection 
criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 BRISBANE QLD 4001 Applications for this position close on May 31, 1991. 

NEW HORIZONS 
ABORIGINAL 
CONSTRUCTION CO. P/L 
Gold Lie. No. 9795C 

Aboriginal qualified and licensed tradesmen 
interested in participating in New Horizons A.C.C. 
building construction prospects are invited to lodge 
their name, trade and licence number with the 
General Manager. 
The following are required: Steel Fixers 
Concrete Finishers 
Bricklayers 
Carpenters 

Framers 
Plumbers 
Electricians 
Painters 

Written statements to Joe Jansen 
General Manager 
New Horizons Aboriginal Construction Company 
Plains Station Road, 
T A B U L A M N S W 2470 
P H O N E (066) 66 1264 
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ABORIGINAL AND TORRES STRAIT 
ISLANDERS COMMISSION 

We Wish to 
Congratulate 
the 
KOORI MAIL 
On Its Initiative 
We wish to congratulate the Koori Mail on its 
initiative in launching Australia's first broadly 

based Koori newspaper. 
Its introduction will be both a source of 

information and an outlet for the Aboriginal 
people of Australia. 

We are proud to endorse an Aboriginal owned 
and run enterprise of this nature. 

We wish the Koori Mail every success for the 
future. 8 THE KOORI MAIL, THURSDAY, JUNE 6, 1991. 



ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 
The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and 
Torres Strait Islanders are encouraged. 

The successful applicant should possess the ability to 
communicate effectively with Aboriginals and Torres Strait Island
ers and a knowledge and understanding of their cultures. 

SENIOR PROJECT OFFICER 
ADMINISTRATIVE SERVICE OFFICER CLASS 6 

POSITION NO. 1108 
$34,560-$39,700 Per Annum 
CAIRNS REGIONAL OFFICE 

DUTIES: Assist the Regional Manager with the development and 
review of the Aboriginal Employment Development Policy (AEDP) at Abor
iginal and/or Torres Strait Islander communities within the Region. In 
consultation with Aboriginal and /or Torres Strait Islander communities, 
assess and recommend, as appropriate, project activities for inclusion in 
the communities AEDP program. In conjunction with other sections of the 
Commission, monitor and review the effectiveness of AEDP and ensure 
compliance with grant administration procedures. 
C O N T A C T OFFICER F O R INQUIRIES: G E O F F RICHARDSON (070) 

31 5577 
It is in the interest of applicants to obtain the selection criteria and 

to frame their applications accordingly. Selection documentation for the 
abovementioned position is available from Chris Renouf on (07) 234 4222 
for a copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selection 
criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 BRISBANE QLD 4001 Applications for this position close on May 31, 1991. 

8̂ *' 

Two Aboriginal servicemen who served in Australian force, Trooper Horas Dalton, left, and 
Private Currie. The two are featured in a book about Aboriginal servicemen. The book can be 
obtained by writing to David Huggonson, PO box 144, Wagga Wagga, New South Wales. 

MICHAEL 
FLANAGAN 
Public Accountant 

Taxation and Business Consultant 
70 Molesworth Street, Lismore 

Telephone: 22 2020 
Fax: 22 1056 

HAVE YOUR BUSINESS 
PLANS, BUDGETS AND 

SUBMISSIONS 
PROFESSIONALLY 

PREPARED. 

Congratulations Koori Mail on 
your foresight in serving and 

informing your readers. 
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A matter of survival 
By CHARLES MORAN 

Charles Moran during his army days. 

*1 r*4 AfCBiGI-JALS WCSKVAT10N A..'? l^OTICTION ACT W 1539" 
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CERTIFICATE OF EXEMPTION No. 

HV 

The Certificates of Exemption that 
Charles and Rita Moran needed before 
their marriage . Such certificates were 
necessary for Aboriginal people to 

marry until the 1950s. 

My mother w a s born in North 
Queensland up near the Gulf of Car
pentaria. 

Mum's mother died when mum was 
really young, so when grandma passed 
away mum was sent to Deebing Creek 
mission outside Ipswich about 35 miles 
from Brisbane. 

At Deebing Creek a couple adopted 
mum and took her over the border to a 
place called Stoney Gully outside 
Kyogle. 

M u m was looked after by an old cou
ple until she married Walter Williams, 
who was a tracker with the police force 
at Casino. 

'When mum explained why she 
had jumped the train the police 
let us go with a warning.' 
When Walter Williams died mum mar
ried Charlie Moran from Kempsey. Char
lie was my father, but soon after I was 
born mum left my father, and travelled 
north to Tabulam. 

M u m took me to Pretty Gully near 
Tabulam. 

Although I was a young boy I remem
ber mum fossicking for gold so we could 
buy food. 

M u m had had a family to Walter Wil
liams but they never spent much time at 
Pretty Gully and I was the 'man' about 
the hut. 

W e lived in a bark hut. W e were poor 
but happy, as mum was very loving to
wards me. 

Once every two weeks we had to 
ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission is an Equal 
Opportunity Employer. Applications from Aboriginals and Torres Strait Is
landers are encouraged. 

The successful applicant should possess the ability to communicate 
effectively with Aboriginals and Torres Strait Islanders and a knowledge 
and understanding of their cultures. 

ASSISTANT MANAGER - AEDP SECTION 
SENIOR OFFICER GRADE C 
QUEENSLAND STATE OFFICE 

POSITION NO. 1104 
$40,906-$44,435 Per Annum 

DUTIES: Provide advice and assistance within the State on 
policy issues as they relate to Aboriginal Employment Development 
Policy (AEDP) and ensure a balanced co-ordinated approach consistent 
with national policy to the Commission's AEDP programs and policies. 
Through the State Manager, provide policy/program advice to Regional 
Offices and Central Office. Assist the State Manager with the develop
ment and review of AEDP projects operated within the State. Provide 
advice and assistance to Regional Offices staff in the planning, imple
mentation, review and ongoing monitoring of the AEDP scheme. 

CONTACT OFFICER FOR INQUIRIES: TONI MALAMOO (07) 234 4222 
It is in the interest of applicants to obtain the selection criteria 

and to frame their applications accordingly. Selection documentation 
for the abovementioned position is available from Chris Renouf on (07) 
234 4222 for a copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selec
tion criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 
BRISBANE QLD 4001 Applications for this position close on May 31, 1991. 

walk 12 miles into Tabulam to collect 
rations. 

W e would walked back to Pretty Gully 
the next day, carrying the rations all the 
way back to Pretty Gully as we had no 
other means of transport. 

Although I was very young at the time 
I can recall being at Casino. 

One of my sisters was at Wooden
bong, and she had had a child, so want
ed to get to Woodenbong to see her. 

Charles Moran, of Goonella
bah, tells of his life from his 
earliest memories to years 
on the m o v e in search of 
work, his marriage and fami
ly, to his last job before he 
retired on an invalid pension 
as a result of his years work
ing at the Baryulgil asbestos 
mine. His account gives a 
rare account of a Koori's life 
as a child in the 1930s to 

family m a n and survivor. W e had to jump a train to Kyogle and 
walk from Kyogle to Woodenbong. 

At Casino mum got talking to a couple 
of hobos who were going to jump the 
train to Brisbane. When mum told them 
her problems they promised to help us. 
The train stopped at Casino station 

and we climbed into one of the railway 
trucks with a tarpaulin over it. 

The train pulled up at a place called 
Fairy Hill where someone from the rail
way station spotted us and rang the 
police Kyogle, which was the next stop. 

When the train stopped at Kyogle the 
police were waiting there to grab us and 
to lock us up, but when mum explained 
why she had jumped the train the police 
let us go with a warning. 

7 went to Kempsey where I met 
my dad for the first time.' 
My sister was transferred to Kyogle 
and we did not have to tramp all the 
way to Woodenbong to see her and 
baby. 

When sister was well enough we went 
back to Pretty Gully, where mum looked 
after the baby as well as looking for 
gold. 

Sister and I went to a place called 
Tingah up on the New England Table
lands to see her older brother and to 
ask him to come home to help mum, 
who had a handful looking after baby as 
well as looking for gold. 
While we were away m u m had a 

daughter so sister and I had to rush 
home to look after baby and the hut. 

From Tingah we went to Guyra to 
catch a bus to Tabulam and then walk
ed to Pretty Gully to see mum. 
Later on we went to Tabulam to stay 

and I went to school at Turtle Point. It 
was a mission with houses and a school 
house of some kind. 

When I had a break from school it 
was back to Pretty Gully for a holiday. 
M u m left me with my step-brother so I 
could go to school, and mum went back 
to Pretty Gully to fossick for gold. 

At school I was really dumb except 
for doing sums and spelling. 

Needless to say I wagged school a 
bit to stay with mum. 

At Pretty Gully I used to go hunting a 
lot, sometimes I would go with some of 
the other boys whose families were liv
ing like us. They came from Tabulam for 
the holidays as well. 

'My mother always fold me not to 
take advantage of people.' 
Weekends we used to get together. 

In summer a whole gang of us boys 
used to go camping along the river and 
go fishing and swimming for turtles. W e 
became quite good at catching turtles. 

In winter we would spend time hunting 
kangaroos, rabbits, and looking for wild 
honey. 

W e had dogs for hunting to chase and 
catch kangaroos and rabbits. W e would 
carry the animals home. 

When I was 12 years of age I went to 
work for one of the local farmers who 
tried to educate me about dairying and 
farming. 

'My uncle showed me that you 
had to really work at it to make a 
go of it in life, so I tried to do my 
best about making something of 
my life.' 
I had to get up early to milk cows and 
feed pigs, and go farming all day. I was 
getting $1 a week and keep. I used to 
eat on the verandah. 

Being ambitious by now I left that 
farmer to go harvesting corn. The farm
er I went to work for was a reasonable 
sort of chap and I was earning $2 a day. 
I used to load corn into a tray and 

cart to a shed and unload it. I was 
getting 25 cents for every load I took to 
the shed. 

That was winter work. In the summer I 
used to plough fields and plant corn. 
This was all done with two horses and a 
plough. 

One day after work I went to Tabulam. 
I was standing in front of the shop when 
the local policeman came along. When 
he saw m e he asked me why I was not 
at school. 

I told him I had just came in from work 
but he told be to go to school or he 
would kick me in the backside. I bought 
some cake and a bottle of drink and 
started walking along the road to Bar
yulgil where mum was staying. 
• Continued on Page 11 

This 1937 picture was taken in front of the bark hut that was Charles Moran's 
childhood home at Pretty Gully. Pictured are, from left (back), Charles Moran, Betty 

Walker, Larry Walker, and front from left, Lance Walker and Lennie Brown. 
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A matter of survival 
0 Continued trom Page 10 

The mail truck driver gave me a ride 
to Baryulgil. 

At Baryulgil I went to school for a few 
months but I could not handle'having to 
walk to school trom Yulgilbar station. I 
had to walk about 10 miles a day. 

I struck a job as cowboy on Yulgilbar 
station where I worked for a while until I 
went back to Tabulam where I worked 
around some of the farms. 

Wages were very poor, so I went to 
Casino and went working for a farmer at 
Tatham (outside Casino). 

When my step-brother came over 
from Billinudgel I went back with him 
and got a job banana chipping. Wages 
were poor so went left to go to Cab
bage Tree Island. I went cane cutting 
and did other jobs on the cane farms. 

7 had been a shy young fellow 
and I always felt white people 
were superior to us, but this 
bloke made me feel welcome in 
his home.' 
I staying with my uncle at Cabbage 
Tree Island. He was a hard man. 

My uncle showed m e that you had to 
really work at it to make a go of it in 
life, so I tried to do my best about 
making something of my life. 

My mother had passed away after I 
had left Baryulgil. I was about 18 years 
old by this and had never seen my 
father. This was probably why I decided 
to travel. 

I went to Kempsey where I met my 
dad for the first time. He did not seem 
very impressed. 

In Kempsey, I worked in a brickworks. 
It was pretty good, the work was pret

ty good and the wages were not too 
bad because now I could buy some 
decent clothes. Until then I used to wear 
old cloths that had been given to m e 
because I never had enough money to 
buy good clothes. 
Everywhere I stayed I used to pay my 

way, I was always told by my mother 
'do not take advantage of people', if 
someone is good to you, show your 
appreciation with payment or try to help 
in some way — so when I was working I 
used to pay board. 

I hardly ever drank, because grog did 
not interest me. Because m u m never 
ever drank or smoked I was pretty well 
the same. 

'Without registration and without 
a licence, we set off for another 
town 110 miles away. The jour
ney took us three days. On the 
way we had 16 flat tyres or punc
tures. ' 
After a while at the brickworks, I lost 
a couple of toe nails and could not turn 
up to work. The manager put m e off. 

Then I struck a job working on the 
railway, it was really good, plenty of 
hard work and good wages. 

My mistake was leaving that job. I 
always say how stupid I was to leave 
the railway. But I left Kempsey and went 
back to Tabulam and stayed for a cou
ple of weeks, but the old place didn't 
seem the same and I went back to 
Kemspey. 

I got a job in a sawmill for a while but 
the whine of the circular saw was too 
much for me so I joined the army. 

After rookie training at W a g g a 
Wagga, we were sent to an army camp 
at a place called Kapooka, and later to 
army engineering base at a place called 
Casula in Sydney. At Casula I met this 
bloke and we became good friends. 

Until then I had been a shy young 
fellow and I always felt white people were superior to us, but this bloke made me feel welcome in his home. His family were really nice. They thought I was OK. After leaving the army I went to Queensland where I met up with a wonderful woman. 

W e 'eloped' to a small town out west 
after a brief courtship. W e stayed with 
friends until such times as I found a job 
ring barking. 

I didn't even have boots to wear, so I 
had to walk to work through the frost. 

'We had nothing to sleep on ex
cept the bare floor and no table 
to eat off.' 

When the weather was warmer and 
death adder snakes started to come out 
ot hibernation our boss got scared and 
we had to leave there. 

I went to Ipswich, where I struck a job 
on the Ipswich City Council, I worked for 
a while and Rita and I got married. But 
before we could get married we had to 
get our exemption cards. 

W e stayed in Ipswich for a while be
fore moving out west again where I got 
a job fettling on the Queensland railway. 
W e stayed for awhile, but eventually 
returned to Ipswich where I got a job 
working on the main roads. 

W e stayed there for a while until the 
contractor finished us all up. 

South over the border at Wooden
bong, I got a job working in a sawmill, 
but I could not stand hearing those cir
cular saws cutting through timber so we 
left and went out west again to work on 
a sheep station. 

It was good work but I did not like 
riding horses so we went into town and I 
got a job working on the railways again. 
They used to put men on for about three 
to four months and then put them off. 

7 didn't even have boots to wear, 
so I had to walk to work through 
the frost' 
When they put me off I brought my 
first vehicle. The De Soto ute was a real 
old vehicle, without registration and 
without a licence, we set off for another 
town 110 miles away. The journey took 
us three days. On the way we had 16 
flat tyres or punctures. 

When we arrived w e stayed at a 
camping area and I got a job cutting 
fence posts tor a contractor. 

W e stayed out in the bush, some
times going into town at the weekend. 

By now Rita was to have a baby so 
she stayed in town while I worked out in 
the bush. A son was born three days 
after Christmas. 

The bush work finished and I went 
ring-barking for a while. 

W e returned to Ipswich where I got a 
job on the railway. When that finished 
we went up north. 

By now we had two boys, I had a 
driver's licence and an old Chev ute. 

W e travelled to a small town where I 
got a job ringbarking and suckering. W e 
moved on to Tabulam stopping when I 
could get work ringbarking. 

From here we went to Baryulgil and 
got a job working on the asbestos mine, 
where I had the longest stay at any one 
job. 

After Baryulgil, we went to Ipswich 
and then to nearby Mitchel. By this time 
we had two boys and two girls. The girls 
had been born at Grafton near Baryulgil. 

At Mitchel they were putting a new 
road through and I got a job on the 
'mainroads' until the road was finished. 

On the move again I got a job on the 
Ipswich City Council, but accommoda
tion was hard to find and I put an appli
cation in for a job on the New South 
Wales railways. 

A letter arrived telling me to go for a 
check-up in Brisbane. I checked out and 
struck a job on the N S W railways again. 
The good part was that a railway house 
went with the job. So we moved once again. W e loaded our belongings onto my old Ford ute and we moved out. W e had nothing to sleep on except the bare floor and no table to eat off. For the first six months we were very badly off, with a house to live in no 

furniture at all. But we tarted to get 
things together, first a fridge then sec
ond-hand furniture. 

The boys started school there. Our 
neighbour used to take them to school. 

After about five years I was offered a 
job as a railway ganger. I accepted it 
and handled it pretty well, I thought. But 
our railway inspector had other ideas 
because he use to get on my back a bit 
when he used to come through. 

I got fed up with him giving me a hard 
time so I left to work for Beaudesert 
Shire Council. 

Included in this was the grave dig
ger's job. It was really hard work as I 
was getting old by then. I had a home to 
pay off so I had to stay with it. 

The place I had bought was only 
small, so I had to add a couple of more 
rooms, as the family had begun to grow 
up and we had furniture. 

'Before we could get married we 
had to get our exemption cards.' 
We got a loan from the government to 
buy a house, so we shifted out of the 
place that I had added the two rooms 
to. By now the boys had left school and 
had got work at a meatworks near town. 

Living in Beaudesert gave me the dry 
horrors. 

I left, and went away which is some
thing I am really sorry about because I 
lost my job on the shire and almost lost 
my family. 

I returned to Beaudesert and started 
working in a quarry. My eyesight was 
failing badly and I was scared of 
heights. 

When I reported for work after being 
off with the flu for a week, the boss said 
someone else had taken the job. I was 
unemployed once again. 

I soon found another job labouring for 
a construction mob, the job was good 
the money was O K but it soon finished. 
When the contract was finished I was 
unemployed again. 

My doctor said I would have to go on 
an invalid pension. 

Walter Williams was a tracker for the 
police at Casino and was Charles Mor-

an's mother's first husband. 

This picture at Rain Tree in Northern 
New South Wales shows Charles Mor-
an's eldest sister Ida, from the Williams' 
family, with nephew Edward Smith and 
his mother, Hazel, on the horse. Hazel 

is Charles' youngest sister. 

This group shows Harry, Raymond Mi
chael and Elizabeth Walker at the Abor

iginal settlement at Turtle Point. 

Charles and Rita Moran with their eldest son Charles 
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KIDS COUNT Yl 
Well a Yuurii is a little man 

about so high — a metre say. 
Small, real small. Grandmother 
said she'd actually seen em and 
she knew where they lived. She 
wanted to take m e up and show 
m e where they were. 
When she first seen it she 

thought it was a sheepskin hangin 
on the post, but when she got 
close to it, she could see it was a 
little Yuurii covered in hair with 
long nails and big teeth. She 
thought it was more frightened of 
them than they were of it. Never 
used to interfere with anyone, just 
went about its own way. 

Grandma was goin to take m e 
up and show m e where it lived, 
but I said Grandma, do you think 
it's right we should go and disturb 
them if they don't disturb us? But 
she said, 'I just wanted to show 
you where it lived so you could 
pass it on'. They probably got the 
same family structure as anyone 
else. It was a little woman that she 
saw. 
There's always supposed to 

have been sightins up the hill 
here. Years ago, we all used to 
live out on the hill, up in the scrub; 
shacks and what have you. 

One of the people livin up, she 
sighted one. It came to her camp 
for a drink of water. She was up 
there by herself. She had dogs 
that'd eat anybody that come to 
the place and they just run into 
the hut, whingin and cringin and 
when she looked out she could 
see somethin goin away. When 
she got up in the mornin there 
was little tracks just there, walkin 
around the camp near her water 
bucket. She said it must of had a 
drink of water and went off back 
to the hills. 
Had a young feller here one 

night and he was goin home, next 
minute, he races back in and he's 
shakin and everythin else. 
He says he got to the park 

corner here, he goes to light up a 
smoke and looked and here's this 
little feller standin there. He had a 
real long beard and he's standin 
there lookin up at him. You look in 
that park, you see em walkin 
round different times. Different 
people, too. 
A clever man, he could most 

probably sit down and talk to the 
Yuurii man, but other people, 
when they see a Yuurii — which is 
possible up till today — it was 
somethin to frighten kids with. If 
you didn't want them to go up the 
hill or some where, you'd say 'You 
go there and and the Yuurii man'll 
get you. It was a story to keep 
children in at night as well. 

Out the Bulgandramine Mission, 
when the kids used to go out to 
play, they always counted ten and 
and extra one. The old people 
sittin round and they'd call the children in and count em. They'd go out to play and there'd be an extra one. But we always used to say don't be frightened of them. After dark we wasn't allowed to sweep the kitchen up. If you ever 

swept the kitchen up, M u m and 
Dad and Grandfather used to say 
'Yuurii man out there that'll get 
you'. 
And the little woman. He was 

taller than the woman, long 
fingernails and big teeth like the 
devil. 
Well where the mission was, 

there was all pine trees not far 
from there and that's where they 
used to hang out. Old Uncle, he 
used to get his fingers and go like 
this and make marks and say 
'Look, there's Yuurii men here, 
you want to behave yourself." 
He'd get his knuckles and he'd go 
like that and make little prints. 
Over at Peak Hill there are these 

little fellers that'll stone you if you 
walk through the woods. 
There used to be an old bloke 

over there, every night he'd butter 
some bread and jam and get a 
mug of tea and he'd leave it on 
the window sill. He'd go down and 
lay down on the bed and he'd see 
this little feller climb up on a box 
near the window and then he'd sit 
on the box and eat the bread and 
jam and eat the tea. 

The white stockmen used to 
chase e m in the paddocks up 
here. They'd run in these clumps 
of bushes and the stockmen 
would whip the bushes down and 
there'd be nothin there. An Uncle 
of mine once saw somethin in the 
bush and threw a stone at it and 
the stone come back and hit him. 
So he picked up a handful and 

he threw them at the bush and 
next minute he's runnin cos 
there's stones flyin everywhere. 

stinkin. They've got teeth like a 
greyhound, big fangs I have 
always believed they live in the 
thick scrub, in the gidjii scrub. 
There was an old clever feller, 

used to live on the other side of 
the river from where the actual 
community used to live. W e used 
to go round to his place a lot to 
listen to his stories and talk to 
him. 
One night he sent us home 

early. He said 'Look, when you 
hear the trees start to whisperin, 
it's time to come home. When you 
get home go straight to bed'. So 
when we gets home, Aunty said to 
us, 'After tea straight to bed'. 
When we layin down in the bed we 
could hear the leaves and boughs 
rustlin on the tin and Aunty says, 

That place we was talkin about, 
well at the mountains out that way 
they said was full of Yuurii men. If 
you took the dogs up there huntin, 
they'd come to certain caves, thet 
wouldn't go in. You know dogs, 
they'll sniff anywhere, but they 
just wouldn't go in certain caves 
up there. The old fellers'd warn 
the kids not to play away from the 
camp and to keep together else 
these little fellers'd cart em off. 

Yuuriwinaa in our language 
means hairy woman, not so much 
hairyman but hairy woman. But 
they can change from a man to a 
woman whenever they want to. 
They are short, about three foot, 
bit more, real hairy and real 

long white beard. 
They'll check on you too, 

you're a woman on your own wil 
kids or that. C o m e and see 
you're all right. 
One night, I'm layin down ar 

we had all the windows and doo 
open, it was old tin houses the 
and I had three of me own kii 
and another two that I adopte 
one was only small. Anyway,) 
could smell something and 
thought, don't tell me one of tl 
kids has dirtied the bed < 
somethin. I went over to see, fe 
their bottoms . . . no. Then 
thought, 'Oh God, he's here'. 

I just went back and laid dor 
and said 'I'm all right, only me ar 
the kids here. Leave us alone. Yq 
talk to em like that, they know'. 
1 BOOK REVIEW 

You Kids Count Your Shadows 
By Frank Povah, published by Frank Povah 

We have reprinted 'The Little People', one o 
the stories from 'You Kids Count Youi 
Shadows'. 

It is an Aboriginal account of encounters wit! 
hairy men, one of the names commonly used tc 
describe the little people, or yowies as many wil 
know them. 
'There you go, see. There's some 
little people out there, the little 
Yuuriwinaa. If you fellers was out 
there they might of got you 
tonight'. 
The next mornin when we got 

up she took us outside and in the 
soft sand around the house she 
showed us all their little tracks, 
four toes people. Full footprint, 
instep and all that, heel. Just like 
a human footprint but with only 
four toes not five. 
W e call em Winambuu. They like 

little midgets. They live along the 
river and the old people say some 
of em live in the old toilets, the 
ones that used to have the big, 
deep hole. They sorta somethin 
like spirits, too. You can be just 
walkin along and next minute 
they'll just come along. 
They's real friendly, but if you're 

playin up all the time and fightin, a 
real silly person, a drunkard and 
that, look for the fight all the time, 
they'll just come out and have a 
go at you. They real smelly, too. 
Me sister, she used to see em, 

and m e cousin. She said they real 
old lookin. Me sister, she'd be 
walkin home and this little feller'd 
meet her halfway between her 
place and where she left from and 
he'd come up and get hold of her 
hand and walk along with her. 
Only a little short feller — got a 

Me sister, her husband used I 
work out on the stations, so she' 
close all the doors at night wher 
she went to bed. Tie the fro! 
door up on the chain. The littl 
Winambuu must've been a will 
one cos he used to come and ti 
and push the door open whil 
she's pushin on it tryin to close 
She reckons he's real stron; 
Strong, hairy arms. 

One feller, oh he w a s h 
drunkard feller, a real no goo 
He's walkin along, he thinks he s >• 
big pug, see, wanted to fight wh« «i 
he was drunk. He'd come over t" ». 
reserve lookin for a fight. Tin 
little feller jumps out from ber* 
a tree and says: "C'mon, you' » 

^ ^ - • " ^ ^ . ^ ^ ^ - - ^ 
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OUR SHA iii ws such a big pug, you lookin for 
fight all the time, you have a go at 
me." 
This drunkard feller seen im, 

swingin a punch for im, missed the 
little feller and hits the tree and 
broke his arm. They get them type 
of people see. 

. When we was kids, we never 
used to go to bed till late, used to 
(play games and that. The old 
peopled be sittin there and 
Mum'd call out, 'C'mon go to bed. 
"School tomorrer'. W e wouldn't 
i come . . . 'All right you kids, you 
won't come to bed, you fellers 
count your shadows there, there's 
another little feller runnin along 
with youse'. And we'd all stop, eh, 
countin our shadows, and there'd 
be one spare one. That'd be the 
little Winambuu playin with us. 
Me cousin was walkin home one 

night and on the mission there's 
no lights and its very dark. This 

"little thing, which he said was a 
small hairy man, jumped on his 

,j>ack. 
,'. He tried to throw it of and he 
couldn't and he ended up with 
•claw marks on his back and neck. 
Had to go into hospital, but he 
didn't tell them what it was. They 
wouldn't have believed him 
anyway. 
One of the white property 

"' owners actually seen one. It 
-jumped out in front of the car. 
Near the Aboriginal mission up 
there. They had the police 
involved, local paper, and one of 
the professors from Armidale 
university down there tryin to 
investigate it. See what happened. 
W e call em Nimbunj — little feller. 
At night they used to play 

football on the mission, on the 
'oval there. One feller was on the 
sideline and he was countin the 
blokes on the field and there's 

/ one extra. When the blokes ran 
• past, he looked at em and one of 
I em was a little hairy man. Anyway, 
f the hairyman grabbed the ball and 
ran into the scrub and they never 
seen im or the ball again. 

* I was only about 12. Five of us 
went out shootin shanghais and 

r*we killed a night owl, a mopoke. 
: He's a ghost bird, you shouldn't 
rklll him. W e went back to Uncle's ''place and stayed there for the :' night. 

The bloke that actually killed 
him, he jumped up halfway 
through the night and said, 'I'm 
goin home,' and he walked out the 
door. Another big night owl 
swooped him and he fell back in 
the door and that bird perched 
itself on the front fence, singin 
out all the time. Uncle said 
'Somethin's wrong. Better go and 
get Grandfather'. Before he can 
go, Grandfather's comin up the 
road. He says 'where are those 
boys?' He knew somethin w a s 
wrong. 

He lined us all up and he says, 
'Righto, which one of you killed 
that bird?' Then he pointed to the 
bloke that killed it and said 'You 
did it'. Then he made us go back 
to his place and put us out back in 
the laundry. That night he put a 
fire outside and told us 'Now don't 
come out whatever you do. You 
stay there'. Next minute w e could 
hear im talkin in the lingo. W e 
couldn't go out anyway; too 
scared. 

One of the cousins wanted to 
go to the toilet, but when he 
looked out the door he saw 
Grandfather and this little hairy 
feller, sittin together and talkin in 
the language. He was too 
frightened to go out too and we 
all stayed in there all night. 
I was talkin to a friend of mine 

and he was sayin that because 
they weren't as normal as any 
other person, they were put out 
on their own into an area where 
they have their own little tribal 
group. These hairy people, these 
little fellers, they very clever. And 
they have all the power, too, same 
as the high initiated people. The 
old initiated people could talk 
them. 
You don't hear stories of them 

being violent or aggressive in any 
way. Every now and then you may 
hear one story like that, but it 
usually gets back to where these 
people have played up, or done 
somethin wrong, and the little 
people come to em. 

When we were kids, we were 
always told not to go out to what 
my Grandfather used to call the 
Brushy. He used to always say 
'You're not to go near the Brushy 
because the hairy men live there. 
That's their sacred place.' He told 
us that they lived in the ground. 
They didn't make holes, but 

lived where a log had a washaway 
underneath, or was covered 
places like that. Well, you don't go 
there, you respect it because 
that's their place, the Waaki, the 
Waaki's place. 

ABOUT FRANK POVAH 
Frank Povah's childhood years were spent in the Kimberleys, 
where kids were kids and you didn't think about whether their skin 
was black or white. 
Stories of little hairy men under various names occur throughout 

Australia. Newspaper accounts of encounters with 'yowies' are 
many. 
They have stopped police cars, attacked timber-getters and other 

workers in remote places and generally showed their anger at what 
they consider to be inappropriate behaviour in their country. 

In his book, 'You Kids Count Your Shadows, Frank Povah, recounts 
some of these stories he recorded during conversations with 
Aboriginal people, mainly from the Wiradjuri Nation. 

Frank said he presented the stories the way they had been told to 
him because of the Aboriginal belief of not speaking for someone 
else. He, too, chose to let the storyteller tell their own story. 
To capture the flavour of the conversations recorded, he has 

followed the speakers' pronunciation as closely as possible. 
When speaking about his association with Aboriginal people, his 

conversation has a hint of sadness that Koori and gubba relations 
are troubled relations. 
He attributed 90 percent of the problems between black and white 

Australians to the gubbas. 
"Kooris have been reaching out for years to make contact," he 

said. 
"One of the things we could learn from them is their sense of 

family." 
Frank has dedicated the book to the Aboriginal people of Australia 

who he said had treated him as an equal since his childhood. 
A portion of the sale of the book is donated to organisations 

owned and funded by Aboriginal people. 
Copies of this book may be ordered from Frank Povah, C/- Post 

Office, Wollar, New South Wales 2580, or by telephoning (063) 734 
330. You Kids 

5hadow5 
Frank Povah 
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LOOKING FOR YOUR M O B 
A guide to tracing an Aboriginal family tree The second part of a guide to tracing an Aboriginal 
family tree using extracts from the book, 'Looking For 
Your Mob' by Diane Smith and Boronia Halstead. This 

information was compiled by Vicki Payne. 

ABORIGINAL SERVICEMEN 
More research is now being conduct

ed about Aboriginal soldiers and servi-
cewomen during wartime. Not only the 
people who worked for the Army in sur
veillance, transport and working groups, 
but civilians who worked for the war 
effort 

There are academic theses, articles 
in army magazines, descriptions of 
Aboriginal and Torres Strait Islander 
units operating in the north of Australia, 
and personal accounts and biographies 
by Aboriginal soldiers themselves. 

PASTORAL STATIONS 
Aboriginal stock workers and domes

tic staff have been the backbone of the 
cattle industry in Northern Australia, 
where they lived in harsh conditions and 
were often treated badly. 

Many chose this life as the only way 
of staying on or near their country; 
others were forcibly kept on specific 
stations, so that whole generations of 
some families were associated with par
ticular pastoral properties. 

After the 1968 national wages case, 
many people had to move into town 
reserves and government settlements 
when their employers could no longer 
pay them the basic wage and/or pay 
them with rations of tobacco, clothes 
and food. 

Sometimes station owners kept dia
ries and registers of the Aboriginal 
people who worked there, or who lived 
in the immediate area. 

In a few cases, the records were 
quite detailed, such as those kept for 
Victoria River Downs Station in the 
Northern Territory from 1900 to 1970. 

These records are held in the Ar
chives of Business and Labour in Can
berra, which also includes some re
cords for farms and cattle properties in 
N e w South Wales, Queensland and the 
Northern Territory. 

If you want to make enquiries about 
these records, write to: 

Archives of Business and Labour, 
Australian National University, 
12 Balmain Crescent, 
Acton, A C T 2601 
If you know that someone in your fam

ily worked on an existing cattle or 
sheep station, try writing to the station 
to see if they still have old records. 

S o m e stations have maintained their 
records, although many have not. Re
member that some stations no longer 
exist and many have passed through 
the hands of different owners. 

Family researchers can contact the 
Lands Department in their State if you 
more information about pastoral proper
ties is needed. The Lands Department 
has pastoral maps showing the names 
of land owners for particular areas over 
different periods of time. 

HISTORICAL SOCIETIES 
There are nearly 500 historical 

societies throughout Australia. These 
societies try to collect as much informa
tion as possible about the history of 
their region and residents. For example, 
they may have old diaries, journals of 
early settlers and business, letters, 
photographs, rare books and maps, ex
plorers' accounts, records from schools and churches, and family history material. These societies often collect material about local Aboriginal people and may have valuable photos and information about individuals, old mission stations, camps or reserves in the area. 14. THE KOORI MAIL, THURSDAY, JUNE 6, 1991 

S o m e societies may have a member 
whose special research interest is the 
Aboriginal history of the area, and many 
small libraries open to the public. 

If you are unable to visit historical 
societies in person, you can write to 
them. 

GENEALOGICAL SOCIETIES 
Each State has a genealogical 

society set up by people who specialise 
in tracing family trees. The earliest such 
group was the Society of Australian Ge
nealogists in Sydney, set up in 1932. It 
offers extensive resources to anyone 
tracing their family tree. 

Genealogical societies spend a lot of 
time collecting and indexing old re
cords, including family histories, already 
researched and written up by various 
members, indexes to births, deaths and 
marriages and other biographical infor
mation taken from newspapers, maps, 
convict records, land records for early 
occupation dates, cemetery inscriptions 
and so on. 

These groups will also put you in con
tact with other researchers. 

Usually, the members of these 
societies are primarily interested in non-
Aboriginal family research. But this 
does not mean that their records won't 
be a great help to your work. After all, a 
lot of white families have Aboriginal re
lations, and your work may be of a great 
interest to them. 

ORGANISING INFORMATION 
There are many different ways to or

ganise your information and some sug
gested are listed here with tips that 
may make the task easier. 

All the collected information cannot 
be stored in your head, so you will need 
to rely on some of other method than 
memory. Memories fade quickly, espe
cially when gathering a lot of details. 
Write down information while it is still 
fresh in your mind. 

Keep a notebook handy when talking 
to people. Use it to: 
• Write down names, dates and 

places; 
• Record the stories and comments 

that people make about family mem
bers; 
• Keep track of information that you 

need to follow up; 
• Keep a record of when and where 

you were talking to people and their 
names. 

Buy a sturdy notebook with a hard 
cover that will stand up to wear and 
tear. These notebooks will quickly fill up 
with all kinds of information, so you 
should develop a way of keeping track 
of where things are written. 

S o m e people leave the front few 
pages blank so they can come back 
and make an index or list of contents 
when the book fills up. 

LABELLING PHOTOS 
Nameless faces in photographs are 

very frustrating for the family history 
researcher. When you do find and old 
photo where someone has taken the 
trouble to write down all the names and 
dates, it's a great find. Labelling your 
own photos is just as important. 

Take care not to damage photos 
when labelling them. Always write on 
the back of photos, using a pencil, or 
better still, a firm marking pen. If you 
use a biro or a felt tip pen, it may press 
right through to the other side, or the 
ink might bleed after a few years and 
spoil the photo. 

You can avoid writing on the back of 
photographs by making up an index of 
all the prints you have. 

The best way to keep photographs 
for long term protection is to store them 
in special archival, mylarprotection 
sleeves. These are clear polyester resin 
sleeves (or envelopes) which are com
pletely neutral in their acid-alkaline val
ue and will not cause chemical deterio
ration of photographs. 

Of course these sleeves are expen
sive and are only available from archival 
suppliers. 

A cheap solution is to use oven bags 
which may be the least damaging type 
of commonly used clear plastic, and will 
protect the pictures from dust and in
sects without causing chemical deterio
ration. Do not use any other type of 
household plastic. 

TAPE RECORDERS 
Tape recorders can be particularly 
useful when talking with older relatives, 
to a group of people, one by one, or 
when you are just beginning and unsure 
of which pieces of information are most 
important. 

They are particularly useful when you 
are in a hurry to get record a lot of 
information quickly. For example, if you 
are at a library or archive, you can read 
the details straight into the tape record
er, saving time and paper. 

The information stored on tape is a lot 
more reliable than your memory. 

WRITTEN DETAILS 
There are many different ways of 
drawing up a family tree. In the end, 
people usually figure out a way that 
suits them best. But there are some 
general rules to follow. 
• When writing in brothers and sis

ters put the eldest on the left and the 
youngest on the right. 
• With parents, put the father on the 

left and the mother on the right, grand
father on the left and grandmother on 
the right, and so on. 
• Keep everyone from the same gen

eration at the same level across the 
family tree. For example, your brothers, 
sisters and cousins should be in line 
across the page; your aunts, uncles and 
parents in line on the next level. 
• If there is more than one husband 

or wife for a family member, record 
them beside each other and number 
them 1 for the first or earliest partner; 2 
for the second and so on. 
• Always use maiden names for wom

en. 
• Always start with the main person 

in the centre of the page. 
I hope that the information given to 

you over the last two editions will give 
you the start you need to trace your 
family tree. 

The book 'Lookin For Your Mob', by 
Diane Smith and Boronia Halstead, from 
which this information was taken, may 
be purchased through the Aboriginal 
Studies Press, Canberra. Finding elusive clues 



Wallaga Lake community to 
commemorate centenary Wallaga Lake Koori Community, 

the first government reserve for 
Aboriginal people in New South 
Wales, will commemorate its cente
nary on June 13. 
The day's formal program will be

gin at 11 am with a short ceremony 
to officially open the office and 
workshed of the Wallaga Lake Com
munity Development Program. 
For further details about the day's 

activities contact Ron Tigh on (044) 
737307 or (044) 737483. 

Aboriginal reserves 
Excerpts from the World Book Ecyclopedia 

And a ball for those 
lobster fishermen 
On a lighter note, the Koori Mail 

has had word from the 'King of the 
Lobster and Abalone Divers' at Na-
rooma that there will be a special 
'poachers' ball' organised by the no
torious phantom poacher. 
The ball will coincide with the Wal-

lagala Lake community centenary. 
We advise anyone from the Depart

ment of Agriculture and Fisheries not 
to divulge their occupation if they 
attend. 

Aboriginal resreves of one kind 
or another, small and large, still 
exist in almost all Australian 
States. 

The largest, those in Central 
Australia and Arnhem Land, are 
the last strongholds of traditional 
Aborigianl life. Most of the Aborig
inal people in these areas live on 
so called 'fringe' reserve settle
ments establishment by govern
ment and mission bodies. 

In Arnhem land, the main settle
ments are at Oenpeli, Goulburn Is
land, Maningrida, Miligimbi, Elcho 
Island, Yirrkall, Groote Eylandt, 
Rose River, and the Roper River 
and Bamyili. 

Reserves in inland Australia in
clude Balgo, Jigalong, Warburton 
Range, Docker, Papunya, Amata, 
Yuendumu, and Ernabella. 
S o m e of these reserves are dan

gerously close to mining areas, ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and Torres 
Strait Islanders are encouraged. 

The successful applicant should possess the ability to commu
nicate effectively with Aboriginals and Torres Strait Islanders and a 
knowledge and understanding of their cultures. 

ASSISTANT MANAGER - POLICY CO-ORDINATION 
SENIOR OFFICER GRADE C 
QUEENSLAND STATE OFFICE % 

POSITION NO. 43* 
$4<J,§06-$44,435 Per Annum 

DUTIES: Provide high level technical advice to Management to 
ensure the efficient and effective performance of Policy Development 
within the State. Conduct research and investigations to identify major 
Policy guidelines and assess, develop and recommend strategies. 
Formulate policy recommendations on the best means of achieving 
corporate goals. Prepare draft policy guidelines and papers to ensure 
the effective and efficient performance of the State's operations. 

CONTACT OFFICER FOR INQUIRIES: TONI MALAMOO (07) 234 4222 
It is in the interest of applicants to obtain the selection 

criteria and to frame their applications accordingly. Selection 
documentation for the abovementioned position is available from 
Chris Renouf on (07) 234 4222 for a copy of the duty statement 
and selection criteria. 

Applications marked "Confidential" should address the 
selection criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL A N D T O R R E S STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 
BRISBANE Q L D 4001 

Applications for this position close on May 31, 1991. 

and the Aboriginal people face the 
complete loss of their traditional 
way for life. But with federal aid 
some of the people have been 
able to develop their own indus
tries — fishing, timber milling, 
gardening and pastoral activities. 

In the Kimberleys and in the 
north-west, samll Aboriginal com
munities are part of such town
ships as Port Hedlam and Hall's 
Creek. But the Aboriginal people 
do not share the same standard of 
living as the more prosperous 
townspeople. 

There has been a steady drift to 
the cities in N e w South Wales, 
South Australia, and Western 

Australia. People of Aboriginal de
scent are moving gradually away 
from fringe reserves and country 
towns — away from the squalor 
and the limited opportunities 
there. 

There are two contrasting views 
of the future of the reserves. 

One says that the Aboriginal 
people should be encouraged to 
change their hunting, food-collect
ing customs as quickly as possi
ble. 

According to the opposite view, 
all reserve land should become 
legally Aboriginal-owned land. 

HAWAIIAN SANDS 
MOTOR INN • • • 

Cnr. Ocean Pde, and Park Beach Rd., 
Coffs Harbour N.S.W. 2450 

Phone (066) 52 2666 
Opposite the beach, 18 ground floor fully appointed MOTEL units, and 2 bedroom self 
contained holiday suites. You are at COFFS HARBOUR'S only surf patrolled beach, and at 
the heart of a wide variety of scenic and recreational activities. The HAWAIIAN SANDS is 
within easy walking distance to Park Beach Plaza, Bowls Club, Porpoise Pool, The Big 
Banana, children's entertainment and the boat harbour. OTHER LOCAL SPORTING AND 

RECREATIONAL ACTIVITIES 
• Golf and racing clubs • Tennis and squash courts • 
Deep sea fishing and scuba diving • White water rafting 
and bush walking • Indoor swimming and sports stadium 

• Cinema Centre and Coffs Mall 

Standard to all units: 
• Direct dial phones • T.V., In house video • Refrigerator, jug and toaster • Fans, 
radio • Room and poolside breakfast service • 10 metre pool with landscaped 
grounds and B.B.Q. • Four 2 bedroom family units • Five units K/ette. 
GROUP BOOKING DISCOUNTS. SPORTING GROUPS WELCOME. 

m 
FREE PICKUP & DELIVERY TO RAIL, COACH AND 

AIRPORT TERMINALS BY ARRANGEMENT. THE SANDS 
RESTAURANT, FULLY LICENSED, INTERNATIONAL 

MENU FEATURING FRESH LOCAL SEAFOOD. 
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ABORIGINAL H O S T E L S LIMITED 

ACCOMMODATION FOR ABORIGINAL AND 
TORRES STRAIT ISLANDER PEOPLE 
Aboriginal Hostels Limited is a Commonwealth Company providing temporary accom
modation to Aboriginal and Torres Strait Islander people. The Company was incorporated 
on 6 June, 1973 in Australian Capital Territory and is owned and funded by the Common
wealth Government. 

Since its begining the Company has established a network of hostels across Australia. 
There are hostels for students, supporting mothers, aged persons, transients and homeless 
people as well as places for legal and substance abuse rehabilitees. 

Each night, Aboriginal Hostels Limited provides over 3,000 beds for Aboriginals and Torres 
Strait Islanders. 

Breaking The Cycle Of Poverty 

Aboriginal Hostels Limited plays a central role in helping to improve the lives of Aboriginal 
and Torres Strait Islander people. The Company helps to break the cycle of poverty and 
welfare dependence facing so many of Australia's indigenous people. Temporary relief in 
good accommodation gives many Aboriginals and Islanders a respite from the difficult 
conditions they live in. Once properly sheltered, they have the opportunity to improve their 
own lives. 

Managed By Aboriginal People 

From the very begining we saw the need to give the residents of our hostels an environment 
they can identify with — a place they can really call home. That's why Aboriginal and Torres 
Strait Islander employees make up 91 per cent of total Company staff — making it the big
gest employer of Aboriginal and Torres Strait Islander people. Residents can easilyidehtify 
with hostel staff around them and live in a friendly and homely atmosphere. 

The Company's work and policy of employing indigenous people demonstrates that given 
the opportunity, Aboriginal people can effectively operate a large-scale organisation as well 
as any other group in the community. Our service to the community provides meals and 
beds in decent surroundings with modern conveniences for which the Company charges 
a reasonable tariff. 

Aboriginal Hostels Limited operates from a Central Office in Canberra and eight regional 
offices around Australia. Their locations and telephone numbers are: 

Perth; 09 227 6770; Adelaide; 08 267 4222; Melbourne; 03 419 6577; 
Sydney; 02 212 3288; Brisbane; 07 221 3866; Cairns; 070 51 4174; 
Darwin; 089 81 4388; Alice Springs; 089 52 6544. 

If you're looking for accommodation then why not give us a call at any one of these offices. 
Ask for one of our accommodation guides listing all our hostels — we'll be only too happy 
to help you. 
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icR TO A TEACHER 
Dear Sir/Madam, 

Before you take charge, of the classroom that contains my child, please ask 
yourself why you are going to teach Aboriginal children. What are you expectations? 
What rewards do you anticipate? What ego needs will our children have to meet? 

Write down all the information and opinions you possess about Aborigines. What 
are the stereotypes and untested assumptions that you bring with you into the 
classroom? How many negative attitudes towards Aboriginal will you put before my 
child? 

What values, class prejudices and normal principles do you take for granted as 
universal? Please remember that 'different from' is not the same as 'worse than' or 
'better than' and the yardstick you use to measure your life satisfactorily may not be 
appropriate for their lives. 

The term 'culturally deprived' was invented by well-meaning middle-class whites 
to describe something they could not understand. 

Too many teachers, unfortunately, seem to see their role as rescuer. My child 
does not need to be rescued; he does not consider being Aboriginal as misfortune. 
He has a culture probably older than yours; he has meaningful values and a rich and 
varies experiential background. However, strange or incomprehensible as it may 
seem to you, you have no right to do or say anything that implies to him that it is 
less than satisfactory. 

Our children's experiences have been different from those of the 'typical' white 
middle-class child for whom most school curricula seem to have been designed. (I 
suspect that this typical child does not exist except in the minds of curricula 
writers). Nonetheless, my child's experiences have been as intense and as mean
ingful to him as any child's. 

Like most Aboriginal children his age, he is competent. He can dress himself, 
prepare a meal for himself, clean up afterwards, acre for a younger child. He knows 
his surrounds all of which is home, like the back of his hand. 

He is not accustomed to having to ask permission to do the ordinary things that 
are part of normal living. He is seldom forbidden to do anything; more usually the 
consequences of an action are explained to him and he is allowed to decide for 
himself whether or not to act. His entire existence since he has been old enough to 
see and hear has been an experimental learning situation arranged to provide him 
with the opportunity to develop his skills and confidence in his own capacities. 
Didactic teaching will be an alien experience to him. 

He is not self-conscious in the way many white children-are. No one has ever told 
him his efforts towards independence are cute. He is a young human being 
energetically doing his job, which is to get on with the process of learning to 
function as an adult human being. 

He will respect you as a human being. He will respect you as a person, but he will 
expect you to do likewise to him. 

He has been taught, by percept, that courtesy is an essential part of human 
conduct and rudeness as any action that makes another person feel stupid or 
foolish. Do not mistake his patient courtesy for indifference or passivity. 

He doesn't speak standard English, but he is in no way 'linguistically handi
capped'. If you will take time and courtesy to listen and observe carefully, you will 
see that he and the other Aboriginal children communicate very well, both among 
themselves and with other Aborigines. They speak 'functional' English very effec
tively augmented by their fluency in the silent language, the subtle, unspoken 
communication of facial expressions, gestures, body movement and the use of 
personal space. 

You will be well advised to remember that our children are skilful interpreters of 
the silent language. They will know your feelings and attitudes with unerring 
precision, no matter how carefully you arrange your smile or modulate your voice. 

They will learn in your classroom, because children learn involuntarily. What they 
learn will depend on you. Will you help my child to learn to read, or will you teach 
him that he has a reading problem? Will you help him to develop problem solving 
skills, or will you teach him that school is where you try to guess what answers the 
teacher wants? Will he learn that his sense of his own value and dignity is valid, or 
will he learn that he must forever be apologetic and 'try harder' because he isn't 
white? 

Can you help him acquire the intellectual skills he needs without at the same time 
imposing your values on top of those he already has? 

Respect my child. He is a person He has a right to be himself. 
Yours very sincerely, 

AN ABORIGINAL PARENT. 
(An open letter, from a mother to a teacher, published in the Native Perspective, July — August 1977.) 

Motner 
changes 
track for 
graduate 
course Irene Daley, a mature-age student * 

from Halfway Creek via Grafton grad
uated recently with a Bachelor of Arts 
Degree (visual) from the University of 
N e w England-Northern Rivers, Lis
more. 

Irene worked as a cook on a train 
with the State Rail Authority for 16 
years before going to university, and a 
further two years during semester 
breaks as a holiday relief. 

As a single mum, Irene said it was 
imperative that she work to not only 
rear her young son Troy, but to ensure 
that he had a roof over his head and 
the best future that any single m u m 
hopes for their children. 

Irene is currently studying for her 
Graduate Diploma of Education. So after 
an absence of 28 years Irene is back at 
her old school Grafton High for her prac 
teaching. This not only introduces her to 
the school (secondary) system but 
gives her the experiences necessary for 
a teaching career. 

A teaching career concerns the ad
vancement of our kids, and our kids in 
education. Irene says 'after all they are 
our future and if in some small way I can 
contribute, as a role model, to pass on 
the knowledge attained or even to just 
be there, that is important, this will be 
advancement'. 

Irene shared the visual arts faculty 
prize for excellence in studio work, third 
year painting, with two other students. BACK TO 
SCHOOL 
AT 25 

By KAREN YATES 
At 25, most people don't think about 

returning to school. But this not the 
case for Colin Skinner. 

Colin, who lives in South Grafton, is 
working as an Aboriginal Education As
sistant at South Grafton Public School. 

He started voluntary work at South 
Grafton High where he was approached 
by the principal of the South Grafton 
Public School, and ottered his current 
position. 

Colin's job is to assist the Aboriginal, 
as well as non-Aboriginal children of the 
school, in all aspects of schooling. 

He has six brothers and sisters, most 
of whom have children, so he is no 
stranger to being around children. He^ 
says he gets a lot of satisfaction from 
working with children. 
And while he helps school children, 

his own studies are continuing 
Six times a year, two weeks at a time 

for the next three years, Colin travels to' 
Sydney University to take part in the 
Aboriginal Education Programme as part 
of his training. 

He will be trained in Aboriginal Stud
ies, Drama, Art and other fields. 

Colin plans to stay in Grafton and take his career as far as he can. 
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ABORIGINAL ARTS, 
CRAFTS ON S H O W 

The participants in the Kempsey Skillshare Aboriginal art and craft program were Fletcher Moylan, Alan Lardner, Henry 
Holten, Gloria Donahue, Noelene Marr, Bert Quinlan, Pee Wee Morris, Ernie Ryan, Robert Clarke, Martin Roberts, Richard 
Smith, Ron Ridgeway, Debbie Kennedy, Liz Gray, Annette Gray, Deanna Wright, Thomas Wright, Bruce Tribe, Moogie' 

McEvoy, Christena Wright, Rod Clark and Doug Roberts. 

Kempsey Skillshare recently complet
ed a six-week Aboriginal art and craft 
program. 

The culmination of this program was an 
art exhibition in the Regional Lands 
Council building. 

It was a community-based program 
where participants spent two days a 
week in their community centre learning 
drawing techniques, painting on paper 
and cloth, T-shirts, making jewellery and 
boomerangs. 

Students also learnt specialist fabric 
techniques, such as batik and silk 
screening. 

The tutors were accomplished Aborig
inal artists and crafts people teaching 
traditional and modern art forms. 

The program achieved excellent re
sults, with very good attendance and par
ticipation among students, whose talent 
and enthusiasm was evident. 

Sunbuster 

f > ^ CAPS, SUNVISORS, 
SHIRTS. JACKETS 

< ^ ^ ^ ^ lor the Australiana. 
Surfwear and 

Advertising markets 

Specialist Manufacturers of:— 

AUSTRALIAN HADC 

Trade and Export enquiries invited — 

Sunbuster Sportswear Ply. Ltd., 
Australian Manufacturers ot auality Promotional Apparel, 
6 Centenary Drive, Lismore, N.S.W. 2480 
Phone: (066) 24 2133. Fax: (066) 25 1040 
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CLARENCE RIVER ABORIGINES 

An insight into entertainment, 
marriage customs and 

athletics skills of Aborigines The original occupants of Australian 
territory did not have a lengthy cata
logue of pastimes. 

The corroboree afforded a nocturnal dis
play and during their saltatory exercises the 
bush reverberated to the strains of 
whooping and chanting of appropriate mel
ody to the sound of the beating on their 
ready-made timber instruments 

The dancers displayed considerable agil
ity as they bounded several feet into the air 
within the encircling fires, while the less 
nimble sat around rendering inspiriting 
songs or cheering after true native fashion. 

On festivities associated with nuptial 
feasts, marital vocal airs were sung. Action 
solos, ducts and choruses were contribut
ed by entertainers of the camp, but the 
breakfast was not on the same plane as 
that of the European entrants to connubial 
blessedness, nor were the wedding pres
ents on an elaborate scale. 

Still they were not wanting expressions of 
goodwill towards the pair who were to add 
another camp to the kraal. 

The bride had quite a different digit 
adornment from those in use in civilised 
circles. A finger was chosen to carry the 
emblem of matrimony as with the fairer 
types of the race, but the metallic pledge 
did not enter the Aboriginal ceremonial, as 
the art instituted by Tribal Cain was not 
handed down through the centuries and 
was lost in transit. 

A MARRIAGE TOKEN 
The lubra of Australia on entering mar

riage underwent the severance of the small 
finger of the left hand at the central joint, a 
more permanent indication of matronly dig
nity than wearing an embellished ring on 
the adjacent digit. This was a somewhat 
painful introduction to matrimony, but the 
bride appeared to endure the ceremony 
without complaint, perhaps exhibiting the 
principle of true love to an an appreciative 
degree. 

Whoever was responsible for framing the 
token of the irrevocable nature of the mar
riage tie by bisection of the little finger of 
the bride manifestly was imbued with the 
idea of establishing an unbroken union, 
indissoluble during the term of the natural 
life of the parties, clenched more firmly 
than by a golden ringlet, or signing a regis
ter. W e never ascertained how a marriage 
of a widow or widower could be performed 
minus the finger emblem. Possibly the cus
tom did not permit of contracting more than 
one matrimonial venture 

The gins had the worst of the deal by 
wedlock, and in addition to camp drudgery 
took part in hunting, frequently seen ferret
ing out opossums from lofty trees, while 
their lords of the forest lounged around 
smoking or sleeping, ever ready to take a 
full share of the captured ame. 

BOOMERANG THROWING 
Boomerang throwing is a favourite pas

time with the Aboriginal people, and on 
emerging into open country it is entertaining 
to witness the evolution of the curved bi
ased weapons as they rise from the turf 
and ascend over the tree tops, or when 
thrown directly skywards from the hand 
they perform aerial circling flights where 
they descend near the thrower. 

Quite a number maybe seen simulta
neously like so many rooks hovering 
around to the delectation of the perform
ers, who are artists in the masters of the 
manipulation of this missile It is projected 
with amazing force, such as possessed by 
the Aboriginal people, and is to be seen 

Reprinted from an account by Duncan McFarlane of 
life on the Clarence in the 1930s 

screwing aloft for several minutes before 
reaching mother earth. 

Practising with the various types of mili
tary accoutrements, including defence with 
the shield makes favourite pastime to the 
Aboriginal people who endeavour to qualify 
for tribal encounters 

Several of the younger and more supple 
of the darkies joined in cricket, and with a 
keen eye and nimble feet, became active 
members of certain clubs. They were ex
pert in the field and when conversant with 
the rudiments of the game earned a repu
tation with both bat and ball, taking part in 
club matches. 

They showed precision in bowling by 
reason of throwing practice, and as fielders 
they exhibited accuracy in returning the ball 
to the wicket keeper. 

They took a turn at football, but showed 
hesitancy in tackling the white players, a 
natural restraint that militated against their 
success in the field. 

EXPERT HORSEMEN 
Binghi, when engaged in station life, took 

a delight in riding and became expert as a 
horseman. Some of the dark skins defied 
the efforts of refractory steeds to dislodge 
them from the saddle, and this led to their 
being engaged in breaking in equmes to 
service. 

It was a common occurrence to witness 
a bevy of spectators seated on the cap of 
the home stockyard keenly viewing the an
tics of a brumby or station-bred equine 
endeavouring to unseat a coloured horse 
tamer. Lunging and bucking severely tested 
the expertise of the rider, clouds of dust 
indicating the vigorous efforts of the quad
ruped to bring the Aboriginal rider to earth, 
but seldom was the biped brought hors de 
combat. 

On opening the gate the timorous mount 
sped off at full gallop, several riders follow
ing to witness the ordeal. In the end the 
Aborigine was pronounced the conqueror, 
and by his skill earned the half-sovereign 
fee. 

After several trials, Binghi, in response to 
inquiries, stated 'only buck a bit in the 
morning'. It was not long until the animal 
became quite docile, for his victor would 
ride to the camp to a reception by dogs 
and picaninnies, in the end taking no notice 
of the discordant welcome. 

It was freely stated that horses broken to 
saddle by Aboriginal people were not so 
docile with white riders and took more 
kindly to the coloured breaker who handled 
them to full tractability 

SWIMMING AND DIVING 
From an early age the Aboriginal people 

took a strong fancy to the water, and 
groups of them might be seen in summer 
weather disporting themselves on the river
side 

They could swim like ducks and closely 
resembled the amphibian in their love of 
water. While the seniors indulged in cobra 
collecting the |uveniles amused themselves 
in swimming and diving, becoming quite 
expert from an early age in aquatic move
ments, equal to those of the East, where 
oceanic travellers evinced surprise at the 
antics of the coloured races in the sea. 

The Australian negro retrained this al
most natural love of natation from his Asi

atic ancestors, though he lost many of their 
customs and traditions. 

The giddy cockleshell bark canoe would, 
indeed, be most unsafe for the Clarence 
River native were he not adept in swim
ming, constructed as it was from a single 
sheet of stringy bark brought to a point at 
both ends and fastened with cordage 
(home plaited). These frail canoes carried 
one or two with but a few inches of bulwark 
as a narrow margin of safety on a ruffled 
river surface. 

The pilot with a small piece of board in 
each centre of keeless craft, or stood bolt 
upright with a spear-like rod or light sapling 
with narrow board at each end, alternately 
propelling the canoe on either side, as it 
sped at a wonderful rate 

Accidents seldom occurred, as the na
tives possess marvellous balancing ability. 
The white person who volunteers as a 
passenger is far more concerned respect

ing the capabilities of the craft, and of the 
sculler to 'sit still'. 

Yet a couple of Aborigines can comfort
ably seat the craft for hours on a fishing 
cruise, not forgetting to maintain a fire on 
the rounded flooring with covering of earth, 
on which to cook portion of the captures or 
enioy the luxury of a smoke (bombillgo). 

Both sexes were not long in adopting our 
rowing style and worked their passage 
when journeying by water service. They 
never attained the stage of regatta con
tests 

The Aboriginal people did not skilfully 
feather the oar not did they possess the 
stamina of the European to last a two-mile 
race. Nevertheless, they figured largely as 
spectators at the regattas and regarded 
the aquatic carnivals as important reunions 
in the realm of sport. 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and Torres 
Strait Islanders are encouraged. 

The successful applicant should possess the ability to commu
nicate effectively with Aboriginals and Torres Strait Islanders and a 
knowledge and understanding of their cultures. 

BUSINESS SERVICES MANAGER 
SENIOR OFFICER GRADE C 
BRISBANE REGIONAL OFFICE 

POSITION NO. 471 
$40,906-$44,435 Per Annum 

DUTIES: Manage, control and direct a team of officers in carrying out 
a range of business services functions including: 
• Project Control. 
• Regional Planning and Budgeting. 
• Ministerial Correspondence. 
• Personnel and Accounts. 
• Office Services. 
• Co-ordination of AEDC functions and Housing and Enterprise Loans control. 

Ensure that expert technical advice is provided to clients on matters 
associated with Enterprise ventures. 

C O N T A C T OFFICER FOR INQUIRIES: JIM W A L K E R (07) 229 8277 
It is in the interest of applicants to obtain the selection criteria and to 

frame their applications accordingly. Selection documentation for the above-
mentioned position is available from Chris Renouf on (07) 234 4222 for a 
copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selection 
criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 BRISBANE QLD 4001 Applications for this position close on May 31, 1991. THE KOORI MAIL, THURSDAY, JUNE 6. 1991. 19. 



1 Ht KuOR/ NDS CLUB WITH VICKI PAYNE 
W e are sad, can 
you help us? 

W e need 
names, can you 

help us? 
The Koori Mail 

will $20 each for 
new names for us. 

Send your 
suggestions to 
The Koori Mail, 
PO Box 117, 

Lismore 
N S W 2480. 
The winner's 

and the names 
they have chosen 
will be announced 

in the July 11 
issue of 

The Koori Mail. 

Meet the kids in K2 at Cabbage Tree Island 

l̂unjfj ̂ m % 
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Kalindtf 
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^ Ve-rom cq 

Find the missing words 
See if you can find 

the missing names for 
these famous Koori 
sportsmen and woman 
and find them in the 
puzzle. 
TENNIS PLAYER 

Gooligong 

BOXER 
Rose 

COMMENTATOR 
Beetson 

FOOTBALLER 
McGrady 

FOOTBALLER 
Mark 

MANLY PLAYER 
Cliff 
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See how 
many 
colours 
you 

can use. 
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Graduates show 
arts, crafts 

Graduates of an arts course conducted in 
Lismore by ARILLA and some of the 
professionally finished items they made 

during the course. 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 
The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and 
Torres Strait Islanders are encouraged. 

The successful applicant should possess the ability to 
communicate effectively with Aboriginals and Torres Strait Island
ers and a knowledge and understanding of their cultures. 

PROJECT OFFICER 
ADMINISTRATIVE SERVICE OFFICER CLASS 5 

FIELD OPERATIONS SECTION 
POSITION NO. 1107 

$32,000-$33,930 Per Annum 
MT ISA REGIONAL OFFICE 

DUTIES: Assist the Regional Manager with the development and 
review of the Aboriginal Employment Development Policy (AEDP) at Aborig
inal and/or Torres Strait Islander communities within the Region. In consulta
tion with Aboriginal and /or Torres Strait Islander communities, assess and 
recommend, as appropriate, project activities tor inclusion in the communities 
AEDP program. In conjunction with other sections of the Commission, monitor 
and review the effectiveness of AEDP and ensure compliance with grant 
administration procedures. 

CONTACT OFFICER FOR INQUIRIES: GLENDA GUTHRIE (077) 43 6133 
It is in the interest of applicants to obtain the selection criteria and to 

frame their applications accordingly. Selection documentation for the above-
mentioned position is available from Chris Renouf on (07) 234 4222 for a 
copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selection 
criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 BRISBANE QLD 4001 Applications for this position close on May 31, 1991. 
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CLARENCE RIVER ABORIGINES — 

LEARNING TO COPE WITH 
OTHER LANGUAGES As the black Australian had no written 

language much difficulty has been ex
perienced in compiling a record of their 
medium of conversation. 

That it is different in various portions of 
our continent is evident, and a dialect in a 
district has been found to be unintelligible 
to natives of an adjoining region 

So far as the Clarence is concerned 
intercommunication by lingual means was 
conducted without trouble as the tribes 
within its watershed are conversant with the 
c o m m o n form of speech, but the Aboriginal 
person who ventures beyond the bounds of 
his native territory, as journeying with stock 
droves or accompanying survey parties, 
discovers he is a foreigner among his own 
nationality. 

ATTEMPTED DICTIONARY 
In an endeavor to compile a dictionary of 

the Aboriginal vernacular, circulars were 
sent to interested persons throughout New 
South Wales at a very early period of the 
history of settlement 

My father, then at Moruya, somewhere 
about the year 1852, received one of these 
missives and forwarded, after ascertaining 
from the blacks of that part of the South 
Coast, a number of words — chiefly nouns 
and verbs — written according to the pro
nunciation of the blacks. 

It was found that each section of the 
country had a different dialect, and to com
pile a distinct universal language on unwrit
ten material and minus grammar was a 
perplexing proposition. 

On settling on the Clarence my father 
inquired from the blacks their names of 
animals, food and other c o m m o n objects, 
to compare with those of the South Coast, 
and while the local Aborigines were keenly 
interested in what their brethren in the other 
end of the State named people, insects 
and quadrupeds they were profoundly 
amused at the wide difference between the 
nomenclature of the coloured races of 
southern and northern New South Wales. 

PIDGIN ENGLISH 
Many of the Clarence tribes were lacking 

in pronouncing the letters of the Anglican 
alphabet. For instance, 'f was sounded 'b' 
as 'Briday' for Friday, while on the other 
hand 'b' was omitted in the pronunciation 
of words beginning with that letter as lack-
fellow' for blackfellow. 

A lingual corruption of pidgin English was 
introduced here, as in other parts of Aust
ralia, to facilitate verbal intercourse be
tween black and white, and such terms as 
'carbon' and 'buggery' were irrelevantly 
utilised to express sentiment or convey 
desire of the speaker 

It was quite as easy to instruct the Abor
igine in simple English as to give unsound 
grounds in the corrupt fashion 

However, the darkies speedily acquired 
sufficient knowledge of our speech to 
make their wants intelligible 

They did not wait for the white people to 
learn their language, and interpreters were 
not needed even in the law courts when 
they figured as aggressors to Australian 
enactments or in their own defence 

It may here be stated that at our circuit 
or session courts Richmond and Tweed 
River Aborigines came to Grafton as wit
nesses, but they did not become intro
duced to the district tribesmen and did not 
appear to be able to converse with each 
other 

A MODERN JONAH 
It is recorded that on one occasion two 

lubras. while foraging along the beach on 
the north of the Clarence, discovered a 
black youth, who was lying as if washed 
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Reprinted from an account by Duncan McFarlane of early 
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ashore by the surf. 
He was apparently unconscious and the 

rescuers brought him to realise his position 
But they were unable to understand his 
language, nor could he converse with them 

He became one of the camp occupants, 
and the solution of his stranding on the 
ocean beach was that he had been swal
lowed by some monster fish and ejected 
(Jonah like) on the Australian shore 

This youth was welcomed to the dark 
family circle, the pair who found him were 
allotted him as wives and under the happy 
relationship they enjoyed many years of 
connubial (married state) life. 

The younger Aborigines acquired English 
much easier than the camp patriarchs. It 
was noticeable that when in the initial 
stages of intoxication and as the tongue 
became loosened when oiled by alcohol, 
they spoke the introduced language more 
fluently than in casual conversation 

At such times they would astonish their 
hearers by the utterance of terms from the 
higher phase of their vocabulary. Dutch 
courage prompted by the hot potations of 
liquor seemed to neutralise any diffidence 
they may have had when sober, and it was 
under these conditions that their yabber 
presented less of its irregularity 

ARCHIBALD MESTON'S RESEARCHES 
Mr Archibald Meston, who spent his boy

hood days at Ulmarra, devoted consider
able attention to the language of the 
blacks He became associated as a 
schoolfellow with Mr J F Small, a grandson 
of the discoverers of the Clarence, and the 
latter was credited with possessing a fair 
grounding of the Aboriginal tongue. 

I first, met Archie at one of the Ulmarra 
Boxing Day regattas about the year 1865. 

There was a considerable proportion of 
the native element patronising the aquatic 
sport and Archie manifested interest in the 
coloured spectators 

He was accompanied by his schoolmate 
and the dialect of the country was em
ployed in conversation to the entertainment 
of sports' visitors 

Archie professed to a full acquaintance 
with the speech of the Clarence blacks, 
and as native designations were assigned 
to different localities such as Coramba. 
Ulmarra, Woolgoolga and Orara, he inter
preted the meaning of the nomenclature. 

Inscriptions or carvings on rocks or trees 
roughly tomahawked by the black artists 
were explained by Meston, who posed as 
an exponder of these Australian hieroglyph
ics 

On leaving the Clarence, Mr Meston 
transferred his attention to the blacks of 
Queensland, quickly convincing the Banan-
alanders that he was conversant by experi
ence with the method, usage and life of the 
natives races 

He was eventually appointed Protector of 
Aborigines to the Northern State and in that 
capacity traversed a considerable portion 
of bush territory. He officially reported on 
the modes of living, and practices, and 
gave interesting information on ihe num
bers who peopled the Queensland forests 
and jungles, under tribal conditions. 

A CARNIVAL IN SYDNEY 
On one occasion he obtained permission 

to bring a large company of blacks to a 
carnival held in Sydney and give demon
strations of Aboriginal pastimes, such as 
rorroboreemg, boomerang throwing, and 

similar feats for the entertainment of the 
numerous patrons of the exhibition. A num
ber of these were held in the Domain, and 
a serious accident was narrowly averted in 
the flight of a boomerang. 

This weapon in its aerial course required 
far more space than afforded by the metro
politan soap box orators' reserve, and driv
en at express speed through a crowd of 
spectators whipped off portion of the leaf 
of the hat of an admirer of the circuitous 
evolution of the javelin. 

Mr Meston many years after visited the 
Clarence on the occasion of the veteran 
Clarencites' carnival at Maclean and narrat
ed early incidents of the district at the 
banquet. 

Years later an accused person was 
brought over from Brisbane to Grafton, 
having been arrested over the border. The 
escort proved to be Constable Meston, 
and on inquiry we discovered he was the 
son of Mr Archibald Meston, who spent his 
early life on the Clarence River, and in his 
teens qualified himself for the position of 
Protector of the Aborigines in the State 
now linked indissolubly with the mother col
ony by railway communication. 

INSTRUCTING ABORIGINES 
Efforts were made by the Government to 

instruct the Aborigines in the rudimentary 
principles of English education. At homes 
established at Grafton. Nymboida and Low
er Clarence, remnants of original tribes 
were collected and accommodated in prim
itive dwellings, more attractive and more 
comfortable than their ideas of architec
ture. 

The dwelling near Grafton was situated 
on the C o m m o n near the Experiment Farm 
and from 60 to 160 of the Aboriginals 
accepted the hospitality of generous Gov
ernment. 

Included in the population of the area 
were 20 children, and coupled with a num
ber of the paler youngsters of the locality 
m a d e sufficient enrolment for a school 
which in course was provided by the 
Department of Public Instruction 

The pupils of the darkies proved apt 
scholars and learned the three Rs standard 
quickly The Australian native is endowed 
with the powers of imitation and writing was 
speedily acquired by the picaninny students 
while reading was mastered as well as 
could be expected from learners of what to 
them was practically a foreign tongue 

In addition to school tuition the occu
pants of the home were instructed in ordi
nary farm work and provided with requisite 
materials for soil tillage, intended as a 
means to provide income for maintenance. 
A superintendent had charge of this 
department and he selected a native fore
man to act as an intermediary with the 
unskilled workers. 

There was not much impulse exercised 
on the drilling of the laborers who were not 
addicted to rigid discipline, and toiled after 
their own free and easy manner. 

The Aboriginals were maintained at the 
cost of the country excepting the return of 
proceeds derived from their farm They 
certainly raised various descriptions of 
crops and stock, but their methods were 
quite on a different scale from the scientific 
principles on the portion of the area not far 
distant 

A board of local representatives, includ
ing the head of the police at Grafton, 
exercised control of the proceedings on 

behalf of the department They made regu
lar inspections and reported periodically on 
results. 

LUBRAS AT EUCHRE 
W e were invited to attend one of these 

inspections and it was interesting to review 
the little settlement. The natives appeared 
comfortable and contented, each family 
housed in snug tenements conveniently 
grouped in a central position. 

They enjoyed themselves in various pas
times, and we were amused to see on 
arrival a quartette of lubras squatted on the 
lawn indulging in a game of euchre They 
were acquainted with the principles of the 
card values, as could be seen when the 
holder of the joker triumphantly annexed 
the trick. 

On entering the school we found the 
darkies on one side of the interior and the 
European element opposite. An inspection 
of the copy books disclosed that they were 
neatly kept and contained composition les
sons. One in particular was an effort of the 
pupil to give a history of his other life. This 
was interesting with an amusing finale. 

The past was briefly described and in 
disclosing the future the historian became 
necessarily prophetic and the concluding 
paragraph ended with the information 
'Then I died'. 

All joined in singing for the entertainment 
of the visitors, the voices of the young 
vocalists blending better than their colours 

That reading was acquired sufficiently for 
practical purposes was assured, as we 
were informed that the pupils read the 
newspaper items to their parents and other 
adult audience folk each day and were 
attentively listened to. 

The superintendent at one of the exhibi
tion carnivals on the racecourse brought in 
a score of the students for demonstration 
purposes. One of the catalogued items 
was a rendition of the National Anthem, but 
while the little artists sang to perfection at 
the school they somewhat naturally be
came nervous when faced by a large 
crowd and could not reach concert pitch 

Another home was established at Nym
boida on the western bank below where 
the Armidale-South Grafton road crosses. It 
was in charge of a lady superintendent, 
who gave instruction in useful subjects. 

A third institute was opened on Ulaghun-
di Island, near the upper end of Harwood 
Island, and here remnants of Lower Clar
ence tribes were installed as agriculturists 
The soil was rich alluvial, originally dense 
brush, and capable of producing payable 
crops. 

Suitable tenements were erected for the 
darkies, implements of tillage were provid
ed and the insular hamlet became an inter
esting experiment for teaching the Aborig
inal people how to raise cane, vegetables 
and maize. They exhibited attractive collec
tions at the Maclean Shows and demon
strated what the small islet of a few acres 
could produce. 

At time of writing the islanders have 
settled down to their cultivation operations, 
quite reconciled to the altered conditions ol 
obtaining a livelihood to that they formerly 
experienced. 

On the Upper Clarence efforts were 
made in the early days of settlement to 
improve the condition of the blacks and in 
this particular a lady named Miss Rothery 
of Gordon Brook, taught the natives of that 
locality how to read and write in addition to 
instilling into their minds the principles of 
the Christian religion. (She was a relative ol 
the late Hon T H Smith, of Gordon Brook, 

• Continued on Page 23 



IS IT A BIRD? IS IT A P L A N E ? 
- NO, IT'S CONDOMAN! By VICKI PAYNE 

Condoman, the Aboriginal super
hero is not your everyday crime-fight
er. 

Sure, he believes in truth, justice, and 
the Aboriginal way, but he also cru
sades for safe sex. 
He has become somewhat of a cult 

figure with young adults across Aust
ralia promoting his safe-sex message: 
'Don't be shame be game' — protect 
yourself. 

Condoman first appeared in Towns
ville in 1987, and since then, he has 
travelled the country teaching Aboriginal 
people, Torres Strait Islanders and 
young people about protecting them
selves from HIV/AIDS by using con
doms. 
He was created at a workshop for 

Aboriginal health workers and funded by 
a grant from the Commonwealth Depart
ment of Community Services and Health. 

During the Royal Easter Show, Syd
ney, more than 40,000 people visited 
Condoman's stand to learn more about 
these issues that affect all of us. 

His next mission will be a national 
tour, incorporating visits to Universities, 
Aboriginal communities. He will also 
make surprise appearances at a number 
of venues where his helpers will be 
giving out free packs of condoms. To 
sum it all up, remember, if it's not on, 
it's not on, so 'don't be shame be 
game', protect yourself. 
• (Thanks to the Department of 

Health and Community Services for the 
information and picture) 

Condoman — the Aboriginal superhero 
with a message about safe sex. 

Learning other languages 
• Continued from Page 22 

who for many years resided on the Upper 
Clarence.) 

Archdeacon Greenway, of Grafton, took 
a lively interest in the mission of Miss Roth-
ery and visited occasionally the scene of 
her operations (The Upper Clarence at the 
time formed the western portion of the 
Grafton parish). Subsequently Miss E M 
Doberer, a native of Grafton, engaged in 
improving the condition of the blacks of the 
Upper Clarence and conducted the mission 
with much zeal till her demise. 
'ALL NOT YABBER SAME' 

It will be admitted that the blacks were 
beset with the difficulty of acquiring the 
language of the white settlers as the 
speech of several nationalities was extant 
in the district. 
While English was the commercial medi

um, German and Gaelic were freely spoken 
in town and country. No doubt the Abor
igines became bewildered by the utterance 
of entirely varied media of conversation 
and soon ascertained that 'all white fellow 
did not yabber same'. 

W e endeavoured to induce the young 
Aborigines to repeat Gaelic words, but the 
tongue of the Australian native was not 
adapted to pronounce the broad speech of 
the Highland glens, and the attempt was 
ludicrous in the extreme, nor was the en
deavor to pronounce German more suc
cessful. 
The English appeared more suited to the 

lingual expression of the Aborigines and he 
became sufficiently conversant with it to 
communicate with those who made their 
home in his domain. 
CONFUSION OF TONGUES 

The original dialect that resounded 
hrough the woodland of the Clarence was 
that of the Aborigine which was the sole 
form of human speech for centuries. 

The English language introduced by the 
bushman was the first innovation and was 
closely followed by German and Gaelic. 
The whole of these national tongues were 
spoken freely; the blackfellow exchanged 
sentiments with his countrymen, erected 
the camp abodes and discussed the possi
bilities of the various hunting fields. 

The Anglo-Saxon exploited the bush for 
its cedar wealth, or cast an inquiring eye 
over the pasturage areas; the Caledonian 
proudly narrated in Gaelic the feeling of the 
gigantic fig trees and their girth measure
ment in the language of Skye; the German 
concentrated his attention on building and 
artisan employment; each nationality having 
regard to its particular hobby or handicraft. 

Later the Asiatic represented by the Hin
du added his vernacular to the list of lingual 
modes of expression. 

The Aboriginal people wondered at the 
number of dialects introduced by the visi
tors to his territorial heritage, and the list 
was augmented by the yellow species of 
humanity from Canton and the Yangztse-Ki-
ang, who, by the score, trekked through 
the district to the Glen Innes tin mines. 

The original native had no desire to be
come familiar with the Moslem or Confucian 
elements and preferred the Caucasian 
race. The turbaned influx did not appeal 
favourable to Binghi, as it meant a keen 
competitor in unearthing tubers, maize pull
ing and other farm employment. 

Abdul Khan's flowery salaam had no 
charm for the Australian native, and com
radeship (Makarola) was not relished be
tween the black bloods of Australia and 
Asia. 

The language of the Hindu was unintelli
gible jargon to our native blacks, and was 
to them as a relic of the chaos that created 
the confusion attaching to the Babel Tower 
erection (This article was originally published in a local newspaper in 1934. Republished now with the kind permission of the Richmond River Historical Society). 
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Wardell retains 
Timber Cup 

Wardell retained the Group One 
second division Rugby League Timber 
Cup with a thrilling 35-34 win over 
Tabulam at Wardell last month. 

After the final siren, Tabulam full-back 
Travis Morgan missed an attempted 
penalty goal from 30m out. 

Wardell back Anthony Cook broke a 
deadlock with a field goal. 

The score was 16-all at half-time, but 
Wardell was able to double their score 
in a 20-minute period when Tabulam 

centre Lewis Walker was off the field 
due to injury. 
But with the return of Walker, and 

with five minutes remaining, Tabulam 
was able to level the scores. 

Five-eighth Brian Kelly, halfback Sean 
Bolt and prop Ray Ferguson were out
standing players for Wardell. 
Outstanding players for Tabulam were 

forwards Ernest Hickling and Richard 
Exton, and fullback Travis Morgan. 
In B-grade competition, Wardell de

feated Tabulam 62 to 16. 

The B Grade Wardell team that defeated Tabulam 62-16. 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and 
Torres Strait Islanders are encouraged: 

The successful applicant should possess the ability to 
communicate effectively with Aboriginals and Torres Strait Is
landers and a knowledge and understanding of their cultures. 
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iginal and/or Torres Strait Islander communities within the Region. In 
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The captain of the Wardell A Grade second division Rugby League final, Les 'Fox' 
Roberts, holds the Timber Cup aloft after Warden's thrilling victory. 

The Tabulam A Grade second division team. 
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