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RACIST VIOLENCE: 
THE HIDDEN FACTS A report by Marcelle Muldoon on the findings of the National Inquiry 

into Racist Violence in Australia appears on Pages 3 and 4. 

Elders to call for curfew 
Following the release of the report i 

lung Tribal elder Mr Frank Roberts, of 
for Aborigines in trouble areas. 

By JANINE WILSON 

Mr Roberts said that when North Coast elders 
met at Tabulam on Saturday, a major consider
ation at that meeting would be the call for a 
curfew. 

He said it was a drastic move and was 
something that was being contemplated in an 
attempt to prevent deaths and murders among 
the 'children'. 

He said it was an extreme measure to give 
Aboriginal youth and children maximum protec
tion and safety under an Aboriginal-instigated 
umbrella. 

"The three deaths of Aborigines at Bowraville 
has revealed a dangerous situation in Aboriginal 
history," Mr Roberts said. "There could be a 
breakout in violence against Aboriginal youth." 

Mr Roberts described the move as an initiative 
by North Coast elders that the elders hoped 
would flow through to the whole of Australia. 

He said the need for such a consideration had 
arisen because the situation had become des
perate. Mr Roberts said an undercurrent of 
racism always existed, and that this should not 
be tolerated. 

Mr Roberts was also critical of the role of 
churches in the suppression and degradation of 
Aborigines. 

He said that '90 percent of police and politi
cians belonged to the church'. 

"In the final analysis churches are to blame for 
the present situation," Mr Roberts said. 

He agreed that Aborigines had low self-es
teem due to suppression, exploitation, racism, 
and said that they were the recipients of the 
worse treatment in Australia R A C I S T 
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nto racist violence in Australia, Bundja-
Lismore, spoke of a need for curfews 

He said Aboriginal people had been indoc
trinated to such an extent that they lost their 
esteem, which deteriorated until they were a 
non-entity. 

"At a low ebb, this gives away to depression," 
Mr Roberts said. 

He said Aboriginal youth needed an anchor 
"The ball is in the Aboriginal court," he said. 
Mr Roberts spoke of the new generation and 

optimism, moves by the Human Rights Commis
sion to look at the Australian Aborigine situation 
but realised that should new legislation be intro
duced, that did not provide an instant answer. 

He recalled the words of former captain of the 
West Indies cricket team, Sir Frank Worrell: 

"Legislation won't change a man's heart, but it 
will change his behaviour towards me." 

FIRST EDITION 
The Koori Mail has arrived and will n o w appear 

in newsagencies on a fortnightly basis. 
The first edition of the Koori Mail is a positive 

step in providing a voice for Kooris everywhere. 
It aims to provide information on issues 

important to Kooris. 
The paper is striving to give a Koori perspective 

and greater detail that is generally available in the 
media, providing important information for both 
the Koori and non-Koori population. 

Apart from current issues, the Koori Mail will 
carry a range of features, personality profiles 
highlighting Koori achievements, book and film 
reviews, children's pages and sport. 

The first edition will be distributed throughout 
N e w South Wales, Queensland and Victoria with 
plans to go national as soon as possible. 

The Koori Mail is based in Lismore and is printed 
by The Northern Star at Goonellabah. 

The Koori Mail wishes to acknowledge the 
valuable assistance provided by The Northern Star 
so that w e could take our first step, and the help 
provided by John Muldoon, of Lismore Enterprise 
Development Agency, and the Koori Mail staff. 
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VIOLENCE 

Memorial stone for Aboriginal soldiers 
Australia's first memorial to Aborig

inal servicemen and women is a large 
rock painting, which was unveiled re
cently at an ancient Bora Ground on 
the Gold Coast. 

The memorial was organised by 
descendants of the Gold Coast's 
traditional Aboriginal owners, the 
Kombumerri clan. 

Kombumerri Aborignial Corporation 
for Culture (KACC) spokeswoman 
Ysola Best said the memorial paid 
tribute to servicemen and service-
women from more than six clans who 
lived in the extreme south-east cor
ner of Queensland. 

The clans were known collectively 
as the Yugambeh tribal group. 

Many Aboriginal people had to 
fight for the right to defend their 
country according to author David 
Huggonson, w h o has traced more 
than 400 Aboriginal sevicemen and 
servicewomen in every major cam
paign since the Boer War. 

The names of more than 60 
Yugambeh ex-servicemen and women 
have been recorded. In his address 
to about 400 guests Huggonson, of 
Canberra, said there were many re
ports of Aborigines being rejected 
from the recruiting office because 
they were 'too Aboriginal'. 

To avoid rejection some Aboriginal people hid their ancestry by claiming they were Maoris or Islanders, he said. 

Captain Wesley Aird, the only Aboriginal graduate from Duntroon, at the unveiling 
of the Aboriginal memorial stone at Burleigh Heads. The stone was painted by 

Aboriginal artist Michael Bell. 
Aboriginal lore says the bora site 

symbolises the fighting waddy of the 
giant creation spirit Jabreen, w ho 
made us human. 

As Jabreen, the boomerang maker, 
came out of the water and picked up 
his huge fighting waddy he caused a 
rocky outcrop now known as Little 
Burleigh. 

For Aboriginal people bora sites 
were specially preserved areas used 
for initiation and learning ceremonies. 

The Jebbribillum Bora ground on 
which the memorial stone stands has 
been returned to the custody of the 
Kombumerri people by the Gold 
Coast City Council. 



r— EDITORIAL 

Shame Australia! 
As the report into racist vi

olence in Australia has 
shown, violence against Abor
igines and Torres Street Is
landers is rife and should be 
a matter of concern to all 
Australians. 

The report says Aboriginal 
people have b e c o m e the 
most disadvantaged group in 
Australia. 

S h a m e Australia! 
The report indicates the 

high level of abuse during 
police interview. Have non-
Aboriginals been subjected to 

the same blatant racism? 
It is this discrimination that 

flows over into our daily lives 
that has prompted elders like 
Frank Roberts of the Bundja
lung tribe to talk about the 
need for curfews to prevent a 
potentially explosive situation 
leading to deaths or a repeat 
of the Bowraville murders. 

It is time for the Aboriginal 
community to speak out and 
be heard, to earn the respect 
w e deserve and to regain our 
self-esteem after 200 years 
of brutal victimisation. 

Let us work for understand
ing by the non-Aboriginal 
community and for the day 
that the original Australians 
can regain their pride and live 
by the rules of their own cul
ture. 

The day has passed when 
w e can return to the tradition
al Aboriginal way, but let us 
save what has not already 
been lost, and work to re
move 200 years of brutality 
and discrimination so that our 
children can have a better 
world than their grandfathers. 

We want to hear 
from you 

The aim of the Koori Mail is to provide Kooris with 
a voice to express their views and tell us about the 
happenings in your community and to give all Austra
lians information about Aborigines, their culture, their 
achievements and their problems. 
To do this we want to hear from you. 
If you have a point of view you want to express, tell 

us, or if you have an issue you want us to investigate, 
ask us and and we will endeavour to research and 
provide a comprehensive article on the subject. 
Use us, we are your voice! 
Write to: 
The Editor, 
PO Box 117, 
South Lismore, 
New South Wales 2480 

THE KOORI MAIL TEAM 
The fledgling Koori Mail is the 

result of a dream of Owen Car
riage, a Koori with a wide knowl
edge of Aboriginal issues and cul
ture. 

From a childhood on a reserve, 
Owen has worked with several 
Aboriginal organisations and gov
ernment departments, gaining an 
insight int what is needed for the 
self-determination of his people. 
Owen's vision is for an unbiased 

and non-political paper. 
With hard work and the help of 

the Lismore Enterprise Develop
ment Agency (LEDA) and The 
Northern Star he has been able to 
achieve a quality tabloid paper 
covering a wide range of topics to 
suit all age groups. 
And as well as producing an 

Aboriginal paper, the paper pro
vides information for people want
ing a more comprehensive under
standing of an culture often 
misunderstood by the majority of 
Australians. 
The fledgling Koori Mail became 

a reality with the dedication of a 
small team of workers, now estab
lished at South Lismore. 
Janine Wilson has joined the 

team as editor. She began her ca
reer in journalism on The Newcas
tle Herald, taking up a position 
with The Northern Star, Lismore, in 
1984. 
John Toohey, who previously 

published his own specialist maga
zine, has joined the team as the 
advertising manager. 
John brings financial expertise 

to the enterprise with 10 years in 
the banking industry and in small 
business. 
Karen Yates and Vicki Payne 

have worked tirelessly gathering 
information, typing, and coping 
with the inevitable hurdles of a 
first edition, honing skills at a mul
titude of tasks. 
The future dream is an Aborig

inal paper with Aboriginal people 
trained in all aspects of the print 
media. 
The Koori Mail starts with distri

bution in Queensland, New South 
Wales and Victoria, and national 
distribution is anticipated within a 
year. 
It is available in selected news-

agencies and by subscription. 

KAREN YATES VICKI PAYNE JOHN TOOHEY 

A fund for Aboriginal 
children in sports 

The Koori Mail plans to estab
lish an Aboriginal children's 
sports fund. 
It is proposed that such a fund 

be established and that it be es
tablished as a non-profit organis
ation for exemption from income 
tax. 
It would also be afforded chari

table organisation status so that 
tax deductible donations could 
be made to the fund. 

The object of the fund would 
be to further the opportunities for 
individual sporting achievement 
by Aboriginal children and under
privileged non-Aboriginal chil
dren. 
Initially it is proposed that 

3 percent of the Koori Mail's tax
able income be set aside with 
the fund for the first 10 years of 

operation and that arrangement 
be reviewed at the end of that 
period. 

To ensure proper accountabili
ty it is proposed that the fund be 
administered by a voluntary 
board and that a proper account
ing system be established. 

Owen Carriage and Janine Wilson plan the first 
edition of the Koori Mail. 

Ken Dickson is the unofficial Koori Mail overseer 
and 'critic' — always ready to provide guidance 

and help. 
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National Inquiry into Racist Violence in Australia 
The report of the National 

Inquiry into Racist Violence in 
Australia has presented its 
findings and recommendations to 
the Federal Government. 

The evidence presented to the 
inquiry indicated that multi-culturalism 
is working well in Australia but 
cautions that the level of racist 
violence and harassment presented 
in evidence to the inquiry, particularly 
against Aboriginal and Torres Strait 
Islander people, should be a matter 
of concern to all Australians. 

The inquiry emphasised the need 
to address the problems now. 

The inquiry was motivated by a 
widespread community perception 
that racist attacks, verbal and 
physical, were on the increase. 

The terms of reference of this 
inquiry were threefold. 

1:To identify acts of violence or 
intimidation based on racism directed 
at person, organisation and property 

2: To collate acts of violence or 
intimidation directed by persons or 
organisations with anti-racists 
policies 

3: To recommend current or 
prospective measures by government 
or government instrumentalities to 
deal with these matters. 

The level of racist violence and 
harassment presented in 
evidence to the inquiry, 
particularly against Aboriginal 
and Torres Strait Islander 
people, should be a matter of 
concern to all Australians • 

INQUIRY HEARINGS 
The inquiry opened with a public 

hearing in Redfern, Sydney, on 
August 24, 1989. Over the following 
three months hearings were 
conducted in another six centres 
around Australia 

At these hearings the inquiry 
heard evidence from 171 witnesses, 
including police, representatives of 
State and local government bodies, 
community workers and, most 
importantly people who had been 
victims of racist violence. 

More than 236 individuals, 
organisations and government 
bodies responded with written 
submissions. T h e inquiry 
commissioned a number os 
specialised studies of particular 
aspects of the problem. 

Professor Stephen Castles' paper 
'Racist Violence: The Overseas 
Experience' examined initiatives 
undertaken in the United States, 
Canada, United Kingdom, Sweden, 
The Federal Republic of Germany, 
Netherlands and France. He 
particularly focuses on solutions that 
need to be sought through 
integrated approaches linking 
legislature, institutional change, law 
enforcement and community 
education. 

Dr Andrew Markus' paper 'The 
History or Racist Culture and Racist 
Violence in Australia' examines the 
history of racist practice against 
Aboriginal people and concludes 
the Aboriginal and Torres Strait 
Islander people face racial 
discrimination in almost every 
aspect of their daily lives 

Police violence is the most 
extreme and of the most concern. 

Dr Greg Tillett reported on 
'Organised Racism in Australia'. 

His evidence documents 
intimidation and violence against 
people opposed to racism as well 
as discussing the activities of 
organised racist groups. He further 
examines racist violence against 
Aboriginal and Torres, Strait 
Islanders and evidence of racist 
violence against ethnic people 

Dr Pauline Newell researched 
'Migrant Experience of Racist 

Violence' and Prof Andrew 
Jacubowicz examined the role of 
the media in relation to racism. 

Relations between Aboriginal 
people and the police were 
identified as an area of concern to 
the inquiry following allegations that 
Aboriginal people had been 
subjected to racist violence by 
police officers 

Mr Chris Cunneen's work involved 
extensive field work; and a paper 
on police — Aboriginal relations 
with specific reference to the 
Redfern raid. 

Aboriginal people and those from 
non-English backgrounds w h o 
feared retaliatory attacks gave 
evidence through an Outreach 
program which was initiated to 
obtain information in a 
non-threatening way 

The Outreach program used a 
number of different methods to 
obtain information including 
questionnaires and incident sheets, 
group discussions and phone-ins. 

In the context of the inquiry the 
term 'racist violence' was taken to 
include verbal and incitement to 
racial hatred as well as physical 
violence against people and 
property. By this definition racist 
graffiti, intimidatory and abusive 
phone calls as well as threatening 
insults and gestures were included. 

The report was structured in four 
parts which considered the 
background, evidence, overseas 
experience and directions for 
change 

HISTORICAL 
PERSPECTIVE 

Dr Markus asserts the view that 
Aboriginal people have become the 
mo s t marginalised and 
disadvantaged group in Australia. 

Racist practices against 
Aborigines have taken the form of 
outright racist violence including 
harassment; racial discrimination 
and exclusion; and institutional 
racism typified by the lack of 
response to appalling Aboriginal 
conditions. 

In the process of colonising 
Australia and making use of the 
land the colonists committed brutal 
acts of violence against Aboriginal 
and Torres Strait Islanders. 

Aboriginal people were removed 
from the land by a systematic 
process of physical violence, 
enacted in small scale and localised 
conflict and later by policies of 
segregation and assimilation. 

According to Aboriginal history 
those w h o caused trouble or 
questioned the authority of 
Europeans could expect little 
protection from the law or law 
enforcers. 

Protectionist legislation and the 
system of reserves in the 20th 
Century controlled by State 
governments or missionaries 
enforced the poor image Aboriginal 
people held of their lives. 

Serious violence has also been 
associated with discrimination 
against Chinese people in the gold 
fields and the Melanesian people in 
the cane fields. There is evidence of 
less extensive violence against 
minority groups of European origin 

It wasn't until 1967 when 
90 percent of the Australian 
population overwhelmingly endorsed 
equal rights for all Australians that 
Aboriginal people were recognised 
as Australian citizens with full voting 
entitlements. Segregation in 
hospitals, hotels and schools 
supposedly came to an end. 

However, the most c o m m o n 
feature of this period was continued 
poor relations with the police. 

There has been a dramatic 
decline in the Aboriginal population 
over the past 200 years 

Aboriginal people now account 
for 1.4 percent of the Australian 

population and 22 percent were 
born overseas, illustrating that we 
have indeed become a multi-cultural 
country. 

Aboriginal people and Torres 
Strait Islanders face racial 
discrimination in almost every 
aspect of their daily lives. 
Police violence is the most 
extreme and of the most 
concern. I 

RACIST VIOLENCE 
AGAINST ABORIGINES 

An Aboriginal m a n said in 
evidence in Melbourne that 
'Aboriginal people suffer from 
racism every day of their lives in 
employment, education, cultural 
facilities, on public transport and at 
the hands of government officials 
including police'. 

Clearly the racist violence by 
police officers was a major problem 
brought to the attention of the 
inquiry. The extensive evidence 
indicated a similarity in the type of 
complaints which were made from 
different States on both sides of the 
Australian continent 

There were many complaints of 
refusal of service and harassment in 
parks and public places. Racist 
literature calling for violence against 
Aboriginal people was distributed in 
Wagga Wagga. New South Wales, 
as recently as February, 1989. 

At public meetings in Redfern. 
Townsville, Perth and Adelaide 
many complaints were made of an 
unprovoked and irrational pattern ot 

police violence towards Aboriginal 
people 

The report says that responsible 
police officers confirmed the 
existence of this problem. A serving 
Queensland police officer with 12 
years' experience said: "There is 
entrenched racism in the police 
force . . . There is consistent and 
widespread maltreatment of 
Aboriginal and Islander people by 
police." 

The inquiry received substantial 
evidence that unreasonable levels 
of surveillance continued in 
Aboriginal communities, for 
instance, spotlights were used 
frequently by police patrols in 
Aboriginal areas in the 70s. 

A history of complaints relating to 
police practices were documented 
in Redfern and Woolloomooloo, 
N e w South Wales; Mareeba, 
Queensland; the Pilbara, Western 
Australia; Murray Bridge, South 
Australia; and Alice Springs, 
Northern Territory. 

Of the 171 Aboriginal and Torres 
Strait Island juveniles interviewed 
across Australia 85 percent 
reported that they had been 
punched, kicked, hit or slapped by 
police officers. 

Tactical Response Groups 
(TRDs) without ties to any locality 
were the subject of controversy with 
their excessive reliance on force. 
Increased polarisation between 
police and Aboriginal people has 
occurred because of these groups. 

Evidence also highlighted 
allegations of degrading treatment 
while in custody, Submissions 
documented sexual harassment. 
assault and verbal abuse on 
Aboriginal women, who were often 

• Continued Page 4 

WEDDING IN 
THE FAMILY? 

Just married, 
had a special 
gathering of rela
tives, or is there 
a new baby in the 
family? 
If so send us a 

photograph with 
the details for 
publication in the 
Koori Mail. Please 
enclose a tele
phone number 
where possible, 
and include your 
address so we 
can return the 
photos. 
ADVERTISE IN 
3 STATES 

With distribu
tion in Queens
land, New South 
Wales and Vic
toria, advertising 
in the Koori Mail 
provides value 
for dollar adver
tising rates. 
Write to the 

Koori Mail, PO 
Box 117, South 
Lismore, New 
South Wales 
2480; telephone 
(066) 22 2666 or 
fax (066) 
222 600. 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and Torres 
Strait Islanders are encouraged. 

The successful applicant should possess the ability to commu
nicate effectively with Aboriginals and Torres Strait Islanders and a 
knowledge and understanding of their cultures. 

ASSISTANT MANAGER — POLICY CO-ORDINATION 
SENIOR OFFICER GRADE C 
QUEENSLAND STATE OFFICE 

POSITION NO. 437 
$40,906-$44,435 Per Annum 

DUTIES: Provide high level technical advice to Management to 
ensure the efficient and effective performance of Policy Development 
within the State. Conduct research and investigations to identify major 
Policy guidelines and assess, develop and recommend strategies. 
Formulate policy recommendations on the best means of achieving 
corporate goals. Prepare draft policy guidelines and papers to ensure 
the effective and efficient performance of the State's operations. 

CONTACT OFFICER FOR INQUIRIES: TONI MALAMOO (07) 234 4222 
It is in the interest of applicants to obtain the selection 

criteria and to frame their applications accordingly. Selection 
documentation for the abovementioned position is available from 
Chris Renouf on (07) 234 4222 for a copy of the duty statement 
and selection criteria. 

Applications marked "Confidential" should address the 
selection criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 
BRISBANE QLD 4001 

Applications for this position close on May 31, 1991. THE KOORI MAIL, THURSDAY, MAY 23, 1991. 3 



JUST 
MARRIED? 

Just married, had 
a special gathering 
of relatives, or is 
there a n e w baby in 
the family? 

If so send us a 
photograph with 
the details for pub 
lication in the Koori 
Mail. Please en 
close a telephone 
number where pos
sible, and include 
your address so w e 
can return the 
photos. 

National Inquiry into Racist Violence in Australia 

•a •to •t? 

ADVERTISE IN 
3 STATES 

With distribution 
in Q u e e n s l a n d , 
N e w South Wales 
and Victoria, adver
tising in the Koori 
Mail provides value 
for dollar advertis
ing rates. 

Write to the 
Koori Mail, P O Box 
117, South Lis
more, N e w South 
Wales 2480; tele
p h o n e ( 0 6 6 ) 
22 2 6 6 6 or fax 
(066) 222 600. 

• Continued from Page 3 
too terrified to lodge a formal 
complaint They allege that it would 
lead to victimisation and a 'who 
cares'?' attitude 

Over policing has resulted in 
disproportionate numbers ol police 
in the so called 'Aboriginal towns' in 
New South Wales 

According to the Eric St Johnson 
Ratio Police to Population table, 
Wilcannia, New South Wales, would 
have one officer instead of 11, 
Walgett, New South Wales, two to 
three instead of 26, and Bourke in 
N e w South Wales, three to 4 
instead of 30 

The number of police stationed in 
towns with significant Aboriginal 
populations directly affected the 
way in which Aboriginal people 
perceived their relationship with 
police. 

In general there were few 
allegations in relation to racist 
violence within the prison system. It 
is apparent that the police reflect 
the values of the larger society they 
protect. 

Evidence to the inquiry has shown 
that Asian or Arab Australians are 
most likely to be subjected to racist 
intimidation, harassment and 
violence on the basis of ethnic 
identity. 

RACIST GROUPS 
Two racist groups were identified 

as encouraging violence; the 
Australian National Movement 
(ANM) and National Action (NA). 

Systematic and sustained 
campaigns were allegedly 
undertaken by members of these 
groups. 

The highest level of harassment 
reported by the families interviewed 

by Dr Newell was experience by 
recently arrived Spanish-speaking 
Central and South American 
families 

Aboriginal people have 
become the most marginalised 
and disadvantaged group in 
Australia. • 

Most of the incidents of racist 
violence on the basis of ethnic 
origin which were reported to the 
inquiry occurred in a period of 
increasing non-European 
immigration, rapid economic change 
and recession, and highly publicised 
expression of opinion on the 
desirability of a multi-cultural 
Australia. 

Prof Stephen Castles in 
examining initiatives taken overseas 
was impressed by the adoption of 
the British multi-agency approach as 
a useful model for Australia. He 
urged the collection of data at a 
national level. 

DIRECTIONS FOR 
CHANGE 

The inquiry urges the Australian 
community to accept the challenge 
to confront racist violence 
unequivocably. For that, certain 
changes are necessary. 

Commitment to an inclusive 
non-racist Australia must be 
translated into policy. It 
recommends that the Federal 
Government accept ultimate 
responsibility for ensuring through 
national leadership and legislative 
action that no person in Australia is 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission 
is an Equal Opportunity Employer. Applications from Aborig
inals and Torres Strait Islanders are encouraged. 

The successful applicant should possess the ability to 
communicate effectively with Aboriginals and Torres Strait 
Islanders and a knowledge and understanding of their cul
tures. 

ADMINISTRATIVE ASSISTANT 
ADMINISTRATIVE SERVICE OFFICER CLASS 2 

BUSINESS SERVICES SECTION 
POSITION NO. 541 

$22,600-$25,060 Per Annum 
M T ISA REGIONAL OFFICE 

DUTIES: As required, perform a range of general clerical 
and keyboard duties within the Regional Office including: Regis
try operations, word processing, receptionist duties and general 
clerical support. 
CONTACT OFFICER FOR INQUIRIES: GLENDA GUTHRIE (077) 43 6133 

It is in the interest of applicants to obtain the selection 
criteria and to frame their applications accordingly. Selection 
documentation for the abovementioned position is available from 
Chris Renouf on (07) 234 4222 for a copy of the duty statement 
and selection criteria. 

Applications marked "Confidential" should address the 
selection criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 
BRISBANE QLD 4001 

Applications for this position close on M a y 31, 1991. 

subjected to violence, intimidation 
or harassment on the basis of race. 

Legal measures and law 
enforcement to combat racist 
violence highlighted the need for 
appropriate police training with 
regard to Aboriginal and Torres 
Strait Island people. 

The recruitment of Aboriginal 
people and non-English speaking 
people into the police force should 
begin immediately 

STRATEGIES TO 
CONFRONT RACISM 

Submissions to the inquiry reveal 
a wealth of knowledge about racism 
and racist violence proposals to 
counteract these activities. 

Local area community relations 
are a vital part of the strategy 
Schools were seen as one area 
where committees could be 
co-ordinated to examine local 
problems and achieve c o m m o n 
aims. 

The Federal Government should 
provide the funding for community 
relations and education programs 
particularly to target youth. 

The inquiry found that the media 
should observe, in the race area, as 
in other areas, journalistic ethics of 
fairness, accuracy and balance. 
The media has a responsibility to 
inform itself on issues of concern 
and not to convey misleading and 
inaccurate 'fact' or stereotypes. 

Of the 171 Aboriginal and 
Torres Strait Island juveniles 
interviewed 85 percent said 
they had been punched, 
kicked, hit or slapped by 
police officers, m 

RECOMMENDATIONS 
The inquiry has made 67 

recommendations in its report. 
Measures to counteract racism 

ranged from identification and 
monitoring of data to supporting, 
evaluation and extending school 
curriculum initiatives and legislation. 

Despite the fact that racist 
violence on the basis of ethnic 
identity is nowhere near the level 
that exists in many other countries, 
many anomalies exist in the 
Australian community. 

These recommendations place all 
levels of government, the judiciary, 
the police force, local government 
agencies, racist groups, education 
authorities, public housing 
authorities, trade unions and people 
every persuasion on notice — 
concluding that our continued 
development as a society is at 
stake. 

Positive achievements could be 
made but only a society that 
disavows racism and racist 
violence. What game are we playing? 

Tell us about your community 
The aim of the Koori Mail is to provide Kooris with a voice to express 
their views, so write to us and tell us about your community. 

W e want to tell black and white Australians about Aborigines, their 
culture, their achievements and their problems. 

To do this w e want to hear from you. 
If you have a point of view you want to express, tell us, or if you have 

an issue you want us to investigate, ask us and and w e will endeavour to 
research and provide a comprehensive article on the subject. 

Use us, w e are your voicel 
Write to The Editor, P O Box 117, South Lismore, N e w South Wales 

2480. 



Ambulance service explained 
The role and function ot the Am

bulance Service of N e w South 
Wales is to to provide emergency 
services, and to transport 
patients in non-emergency situa
tions to and from appropriate 
health services, where the 
patient's condition prohibits the 
use of alternative means of trans
port. 

ELIGIBILITY 
To be eligible for non-emergency 

ambulance transport, the patient 
must be medically unsuitable for 
public or private transport and will 
usually require stretcher transport, 
or active management or monitoring 
in transit. 

Other factors for eligibility may be 
where a condition would cause the 
patient to be either gravely embar
rassed or unacceptable to other 
people in public transport, for exam
ple incontinence of bladder or bow
el, gross deformity or disfigurement. 

CALLING AN AMBULANCE 
For an emergency anyone can 

call an ambulance by dialling 000. 
For a non-emergency the ambu

lance must be called by a registered 
medical practitioner. 

AMBULANCE CHARGES 
The charge is $126 for the first 

16 kilometres and $3.22 per kilo
metre thereafter. 

Medicare does not provide cover
age for ambulance services, but all 
Social Security pensioners (part or 
full), sickness beneficiaries, support
ing parent beneficiaries, Veteran Af
fairs service pensioners and Health 

Care card holders (unemployed and 
low-income people) are eligible for 
free ambulance service. 

Basic hospital service with a reg
istered health fund has an ambu
lance levy incorporated in their con
tribution rates which enables free 
ambulance service 

People who do not take out basic 
hospital insurance and who do not 

qualify for free transport can take 
out ambulance insurance cover 
through the N S W Ambulance Insur
ance Plan (SAIP). The cost for a 
year is $50 96 for a family and 
$25.48 for a single person This is 
available through HCF ol Australia, 
NIB Health Fund, Western Districts 
Health Fund, The Wollongong Hos
pital and Medical Benefits Contribu
tion Fund. 

WHAT TO SAY W H E N CALL
ING 000 

Ask the operator for the ambu
lance, stay calm while relaying what 
has happened, give the location, 
street and suburb or town. If you 
know it, give the name of the near
est cross street or landmark, give 
the number of people involved, give 
the telephone number you are us
ing. 

Women to meet 
The NSW Women's 
Aboriginal Corporation 
will hold its general 
meeting on June 7, 
1991. 
The corporation will 

report on its activities 
during the year and 
hold elections for new 
office bearers 

The corporation was 
formed in 1990 with 
members from through
out rural and urban 
New South Wales, 
from government and 
community organis
ations, representing 
the views of N S W 
Aboriginal women. 

In June 1990, the 
corporation held the 
first N S W Aboriginal 
women's conference in 
Dubbo. 

It was attended by 
more than 300 women 
representing 16 tribes. 

A number of recom
mendations were made 
at the conference and 
the corporation is act
ing on those recom
mendations. 

Members of the 
corporation have met 
with the Premier to 
discuss implementa
tion of the major rec
ommendations. 

The meeting will be 
held at Valla Park Con
ference Centre, begin
ning at 10 am. 

Service answers 
accusations 

The NSW Ambulance Service 
has defended itself against accu
sations of racism made in the 
NSW Task Force's report on 
Aboriginal Health, released earli
er this year. 

All efforts were made to ensure 
ambulance officers did not dis
criminate against Koori people, 
according to the chief superin
tendent, Mr Brian Lewis. 

The report says ambulance 
services were in some cases re
fusing to go to Aboriginal commu
nities or transfer them between 
hospitals. 

"It is not simply that in some 
cases they take an inordinately 
long time to attend to Aboriginal 
communities or that the behav
iour of some ambulance officers 
reflects racist attitudes," the 
Task Force said. 

"In all consultations, commit
tees cited instances where hos
pitals had either directly or indi
rectly denied ambulance services 
to Aboriginal people; particularly 
for hospital transfers." 

Chief Superintendent Lewis 
said the ambulance service had 
convened a high-level meeting to 
analyse the accusations and im
plement appropriate action. 

"The only aspect in the report 
that we admit to being a problem 
is when officers insist on being 
accompanied by police on a ca
sualty call," he said. 

"That is happening in a couple 
of Aboriginal communities. But it 
is also happening in the white 

„S0Pt(""nity a 
The ambulance service was 

going to meet with the communi
ties concerned to try to solve the 
problem, Mr Lewis said. 

He said the Task Force had 
delivered a clear message that 
communication with Aboriginal 
people about the ambulance ser
vice was inadequate and had to 
be addressed. 

"The Board has examined the 
report and is ensuring action is 
taken to improve the Aboriginal 
community's opinion of the Ser
vice, " he said. 

The service had undertaken 
several project to obtain this 
goal. 

They are: 
0 To improve the input on 

Aboriginal culture and health in 
the Ambulance training course. 

0 To instigate Aboriginal and 
Torres Strait Islander employ
ment seminars for ambulance em
ployees who recruit or work with 
Aboriginal people or who deal 
with matters that affect the Abor
iginal community (The aim of 
these seminars is to gain a bet
ter understanding of Aboriginal 
culture and its requirements. 

0 To improve dissemination of 
information about the Ambulance 
Service and its policies with the 
production of brochures detailing 
the guidelines regarding the use 
of ambulances. 

0 To continue the program of 
increasing the number of Aborig
inal employees within the Service 
(At present, the Ambulance Ser
vice in New South Wales em
ploys 15 Aboriginal personnel; 
eight are ambulance officers. 
Four more are undergoing train
ing at the Emergency* Services 
preparation course in Newcastle. 

0 To improve the liaison with 
the Aboriginal Health Unit to pro-
0 Continued Page 7 

POSITION VACANT 
THE CASINO & DISTRICT MEMORIAL HOSPITAL 
Applications are invited for the position of an 

ABORIGINAL HEALTH EDUCATOR 
General Description: 
This is a permanent, part-time position (20 hours per week), which will be based at the Urbenville Hospital. The 
Health Educator will be part of the Community Health Team and will service the Aboriginal population in the 
surrounding communities. The main focus of the service will be to the Aboriginal community at Muli Muli. In this 
position a person's Aboriginality is a genuine occupational qualification and is authorised by Section 14 of the 
Anti-Discrimination Act of 1977. 
Qualifications: 
Essential — A Diploma in Aboriginal Health Studies and Community Development. If this qualification has not 
been obtained, then it is required that the studies will be undertaken to obtain this Diploma; Drivers Licence; a 
strong interest in the health and welfare of Aboriginal people; good verbal communication, and self assertive 
skills. 
Desirable — To have a wide range of experience in working with Aboriginal and non-Aboriginal people. 
Award — Rales of pay and conditions apply as per the Public Hospitals, Aboriginal Health Educators Award. 
Enquiries: To: Mr I. Smith, Area Coordinator, telephone (066) 62 4444. 
Applications in writing (include full resume and 2 referees) to: 
Mr S. Crook 
Chief Executive Officer 
Casino Hospital, PO Box 268, CASINO, NSW 2470 

Closing date — 17th June, 1991 

BUJDDS NUDGEL EXOTIC 
''''"̂ L̂ S'NURSERY 

• <<0'^]holesale — 
Specialising in 
UN HARDENED PALMS 
US, GOLDEN CANES, 

M£EXANDRA, DRACAENA etc. 
Trade Supplied 

re Collectors Palms Supplied 
ROUTE ROAD, BILLINUDGEL 
PHONE: (066) 801 630 

,„.">«' :m,„ 
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LOOKIN FOR YOUR MOB? 
For books on Aboriginal family trees, autobiographies, 
children's books, community stories, education, health, 
history, housing, land rights, language, law, politics... 

ABORIGINALSTUDIES PRESS 
D Australian Institute of Aboriginal and Torres Strait Islander Studies 

LOOKIN FOR YOUR MOB 
A GUIDE TO TRACING 
ABORIGINAL FAMILY TREES 
DIANE SMITH AND 
BORONIA HALSTEAD 
RRP $10 ISBN 0 85575 209 2 

REACHING BACK 
QUEENSLAND ABORIGINAL 
PEOPLE RECALL EARLY DAYS 
AT YARRABAH MISSION 
JUDY THOMSON (ED) 
RRP $14.95 ISBN 0 85575 207 6 

TAKE THIS CHILD 
FROM KAHLLN COMPOUND 
TO THE RETTA DIXON 
CHILDREN'S HOME 
BARBARA CUMMINGS 
RRP $14.95 ISBN 0 85575 208 4 

TWO-WAY 
ABORIGINAL SCHOOLING 
EDUCATION AND 
CULTURAL SURVIVAL 
STEPHEN HARRIS 
RRP $19.95 ISBN 0 85575 218 1 

THE LEGEND 
OF THE SEVEN SISTERS 
A TRADITIONAL ABORIGINAL 
STORY FROM WEST AUSTRALIA 
MAY O'BRIEN 
ILLUSTRATED BY SUE WYATT 
RRP 14.95 ISBN 0 85575 216 5 

ME AND YOU: THE STORY 
OF DELLA WALKER 
AS TOLD BY TINA COUTTS 
RRP $12.95 ISBN 0 85575 212 2 

AIATSIS 
R E P O R T S E R I E S 

Available direct frdm AIATSIS 

MARKETING ABORIGINAL ART IN THE 1990s Jon Altman and Luke Taylor $10.00 
THEY GET HEAPS: A STUDY OF ATTITUDES IN ROEBOURN, W A Mary Edmunds $15.00 
A MATTER OF LIFE AND DEATH: CONTEMPORARY ABORIGINAL MORTALITY Alan Gray $15.00 
THE LOSS OF AUSTRALIA'S ABORIGINAL LANGUAGE HERITAGE Annette Schmidt $12.50 

For further Information on our full list of high quality scholarly and general Interest titles contact: 

H A B O R I G I N A L STUDIES PRESS 

Australian Institute of Aboriginal and Torres Strait Islander Studies 
Also available from all good book shops. 

Trade enquiries: Cambridge University Press, 
PO Box 85, Oaklelgh, VIC. 3166, phone (03) 568 0322. 

GPO Box 553 
Canberra ACT 2601 

Ph: (06) 246 1111 
Fax: (06) 249 7310 
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Guide to voting regulations 
An elector is entitled to vote at any 

polling place open in N e w South Wales on 
polling day, either as: 

(A) An ordinary voter, that is an elector 
voting at a polling place within the district 
in which he/she is enrolled. 

(B) An absentee voter, that is an elec
tor voting at a polling place outside the 
district in which he/she is enrolled. 

Those electors unable to attend a poll
ing booth may be eligible for a postal 
vote. 
ELIGIBILITY FOR POSTAL VOTING 

The elector who: 
(A) Will not be in New South Wales on 

pooling day. 
(B) Will not be within eight kilometres of 

the nearest route to a polling booth open in 
New South Wales on polling day. 

(C) Will travelling under conditions which 
will prevent her/him from voting at any poll
ing booth in New South Wales. 

(D) Is seriously ill or about to give birth. 
(E) Is, at a place other than a hospital, 

caring for a person who is seriously ill or 
about to give birth, and because they are 

caring for the person will not be able to 
attending a polling booth to vote. 

(F) Is unable to vote because of mem
bership of a religious order where his/her 
religious beliefs, do not allow him her to 
attend a polling booth to vote, or prevents 
them from voting during the times that the 
booth is open 

(G) Because work being engaged for fee, 
gain or reward in any work or business 
prevents a person from attending any polling 
booth to vote 
INDUCING ELECTOR TO CLAIM 

A person shall not persuade or induce any 
person to make application for a postal vote 
certificate, or postal ballot paper. 

The penalty is $1000 or imprisonment for 6 
months, or both 
HOW TO VOTE BY POST 

Complete the attached application, follow
ing the instructions and sign the application 
form in front of an authorised witness. 

Obtain the signature of an authorised wit
ness 

Post the application to the returning officer 

Ambulance service replies 
• Continued from Page 5 
vide better understanding of fami
ly groups and Issues. 

0 To have local ambulance 
station officers participate in liai
son committees that are being 
established at hospitals in some 
towns. 

0 To list issues that are spe
cific to a town or an area to 
enable appropriate discussions 
and liaisons to take place. 

0 To appoint qualified Aborig
inal ambulance officers to 
stations in close proximity to 
their family group. 

Mr Lewis said that if any per
son experienced delays or diffi
culties with the Ambulance Ser
vice they should lodge a written 
complaint to the service or to the 
Department of Health's Com
plaints Unit so that the matter 
could be fully investigated. 

"There is a plan to inform 
people of the guidelines the am
bulance service must stick to," 
he said. 

"This seems to be something 
the people doing the study did 
not fully understand." 

Since the 1983 Gleason Report 
there have been greater restric
tions on who could be transport
ed between hospitals. 

"We used to take people in 
just about any condition. But now 
the patient must be stretcher-
bound or require treatment or 
monitoring during transport," Mr 
Lewis said. 

The taskforce which put to

gether the report comprised a 
group of Aboriginal health work
ers and Aboriginal advisers who 
were asked by the Minister for 
Health, Mr Collins, to report on 
ways in which health services for 
Koori people in New South Wales 
could be improved. 

The taskforce members were 
Ms Elizabeth Williams (Senior ad
viser, Aboriginal Health Unit), 
chairperson; Mr Dudley Duncan 
(Aboriginal health worker, New 
England region) representing the 
Aboriginal health workers; Ms 
Lois Goolagong (Acting regional 
Aboriginal health coordinator, 
Central West Region) represent
ing the Aboriginal health workers; 
Mr Shane Houston (Chairperson, 
Tharawal Aboriginal Corporation, 
Campbelltown); Aboriginal health 
resources committee nominee; 
Mr Bob Smith (Co-ordinator, 
Awabakal Aboriginal Medical 
Service, Newcastle) Aboriginal 
health resources committee nom
inee; Sister Wesley Morton, RN, 
nurses' representative. 

Their report, entitled 'The Last 
Report', says the only answer to 
improve health services for Abor
iginal people is radical reform 
where the Aboriginal Health Unit 
assumes the status of other 
branches of the Health Depart
ment and is given the power to 
force regional bureaucrats and 
hospital administrators to provide 
the things Aboriginal communities 
need from the health system. 

The taskforce wants: 
0 Legislation introduced dedi

cating 1 percent of the health 
budget to Aboriginal health. 

0 The abolition of Aboriginal 
community nurses, a position the 
taskforce believed was no longer 
appropriate. They would like to 
see more Aboriginal health work
ers used in place of the nurses. 

0 The establishment of com
munity complaints committees at 
every hospital so Aboriginal 
people who felt unfairly treated 
or who had been denied access 
to hospitals could complain. 

0 The establishment of primary 
health posts in isolated communi
ties. These would be managed by 
community committees and would provide basic care for people within those communities. 0 A review of all existing Aboriginal health programs to see how useful they were, and whether money could be saved or used more effectively elsewhere. 

in the electoral district in which you are 
enrolled, or, if the application is made within 
Australia and is not likely to reach the return
ing officer before 6 pm three days before 
polling day, post or deliver the application to 
the nearest returning officer 

If the application is sent from outside 
Australia it must reach the returning officer 
for the district for which the elector is en
rolled before 6 pm five days before polling 
day. 
WHO IS AN AUTHORISED WITNESS? 

An elector whose name appears on the 
roll for the State of New South Wales, on the 
Commonwealth roll for any other State, on 
the roll for the Australian Capital Territory or 
on the roll for the Northern Territory of Aust
ralia, is an authorised witness for the pur
poses of Postal voting. 

Outside Australia, An Army, Air Force or 
Navy officer of any Commonwealth country 
can be an authorised witness, or people 
employed in the public service of the Com
monwealth or of a Territory of the Common
wealth. 

A Justice of the Peace, a minister of 
religion or medical practitioner resident in a 
Territory of the Commonwealth 

No person who is a candidate at any 
election, a returning officer, deputy returning 
officer, assistant returning officer, substitute 
returning officer, poll clerk or clerical assis
tant is authorised to be a witness. 
WITNESS' OBLIGATIONS 

An authorised witness cannot wit
ness the signature of any elector to an appli
cation for postal vote, unless he/she is satis
fied of the identity of the applicant, has seen 
the applicant sign the application, knows the 
statements made in the application are true 
or is satisfied that the applicant's statements 
contained in the application are true. 

The penalty for an offence is $500. 

Balance of 
power in 

Koori hands 
Labor politicians on the campaign 

trail recently acknowledged the po
tential power of an Aboriginal voting 
block in marginal seats around Aust
ralia. 

The Federal Member for Page, 
Harry Wood; the N S W Shadow Minis
ter for Aboriginal Affairs, Colin Mark-
ham, and Ballina candidate Maureen 
Lane agreed on the significance of 
the Koori vote. 

Mr Wood, who won tne seat of 
Page by a slim margin at the last 
national election, said 4.3 percent of 
the vote in his electorate was Abor
iginal. 

said. 
Mr Wood acknowledges that he 

may not have been elected without 
the traditional Koori vote. 

There are many other seats similar 
to Page around Australia, especially 
in the country, where Aboriginal 
people in effect 'hold 1he balance of 
power'. 
Mr Markham, said Aborigines 
could use their numbers to signifi
cantly alter the outcome of elections 
but said many were not entitled to 
vote because they were not regis
tered. 
"It is important for these people to 
realise they have significant political 
clout," he said. 

"If they are not enrolled, their 
voices will not be heard." 

NEW HORIZONS 
ABORIGINAL 

CONSTRUCTION CO. P/L 
Gold Lie. No. 9795C 

Aboriginal qualified and licensed tradesmen 
interested in participating in N e w Horizons A.C.C. 
building construction prospects are invited to lodge 
their name, trade and licence number with the 
General Manager. 
The following are required: 

Steel Fixers 
Concrete Finishers 
Bricklayers 
Carpenters 

Framers 
Plumbers 
Electricians 
Painters 

Written statements to Joe Jansen 
General Manager 
New Horizons Aboriginal Construction Company 
Plains Station Road, 
TABULAM N S W 2470 !,u' 
P H O N E (066) 66 1264 
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ABORIGINAL AND TORRES STRAIT 
ISLANDERS COMMISSION 

We Wish to 
Congratulate 
the 
KOORI MAIL 
On Its Initiative 
We wish to congratulate the Koori Mail on its 
initiative in launching Australia's first broadly 

based Koori newspaper. 
Its introduction will be both a source of 

information and an outlet for the Aboriginal 
people of Australia. 

We are proud to endorse an Aboriginal owned 
and run enterprise of this nature. 

We wish the Koori Mail every success for the 
future. 

> r l 

TL-S" 
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Overcoming barriers 
to the workforce 

A new service to help overcome 
the barriers that prevent Aboriginal 
people access to available jobs 
and training is now operating in 
N e w South Wales. 

The aim of N e w Careers tor Abor
iginal People Program (NCAP) is to 
place about 200 unemployed Kooris 
each year in basic training which will 
maximise their job prospects or pro
vide transition into standard TAFE or 
university courses. 

These training courses are not 
intended for hobbyists and all are 
structured for future employment. Up
on completion of relevant training or 
education, or if this is not required, 
clients are matched and placed in 
suitable positions. 

The programs are based in areas 
with a high incidence of long-term 
unemployment and co-ordinators of

fer advice, counselling and support to 
bridge the gap and secure satisfying 
work 

Programs are designed to fulfill 
community needs after consultation 
with Aboriginal groups, the private 
sector, government agencies and 
other providers of training and career 
opportunities. 

Currently, 14 programs are operat
ing in N e w South Wales through vari
ous community-based organisations 
such as Armidale Skillshare, The 
Aboriginal Dance Theatre at Redfern, 
Biripi Aboriginal Medical Centre at 
Taree, and the W a g g a W a g g a Ad
vancement Aboriginal Corp. 

The co-ordinator of the program, 
Jimmy Budd, who operates through 
the Lismore Skills Development 
Centre, sees it as a resource for the 
community and gives examples of 

Why 
sites important? 
To understand why sacred sites are 

important to Aboriginal people, we 
must first understand some of their 
beliefs. 

We speak of Aboriginal culture. 
We know that in any culture people 

act in a certain way because of what 
they believe, because of how they 
view the world. 

So to understand why sacred sites 
are important we need to understand 
Aboriginal beliefs about the world. 

For Aborigines, the Dreamtime 
forms the foundation to their beliefs. In 
Ihe Dreamtime, Spirits roamed the uni
verse and created the oceans and riv
ers, mountains, plains and valleys, 
sun, moon and stars, and all living 
creatures. 

These Spirit ancestors continue to 
dwell in the universe giving life to it 
and shaping it. 

They keep a special presence in 
some places: In a mighty mountain, 
scarred cliff, a cave, a place where 
the sea thunders against rocks, a 
pool, a free, perhaps a spring. These 
places are sacred sites. 

In the Dreamtime, when the spirit 
ancestors moved over the land, they 
left child spirits at sites. An Aboriginal 
baby at birth then has a special per
sonal link with thai site; that special 
link is lifelong. 

After death, the person's spirit will 
return to the same site from which it 
came and will live there as a spirit. So 
the person belongs to that land for all 
time. 

From their birthplace, people re
ceive totems left by their ancestral 
spirits. Totems may be animals or 
plants, and may possess human char
acteristics. The goanna, owl and hoop 
pine are just a few example of totems. 

The totem strengthens a person's 
self-identity; the person has a special 
bond through the totem with the living 
plant or animal. 

A person may acquire several to
tems during a lifetime — from birth. 
tribe, family and marriage. 

Aboriginal law forbids people to 
harm their totems. They, and other 
members of their clan respect their 
totems. 

During their iifetime, people will 
learn about their sites, but will not know all the secrets. There are a select few, special guardians of each site in each generation, who will have been given all Ihe public and secret information about their site. By law, they must pass on 

the secret information only to the next 
guardians of inheritors of that site. 

Other tribe members will not share 
thai special knowledge. 

In the Dreamtime, the Spirit ances
tors gave the law to the Aboriginal 
people; the law influence how all living 
things act — humans, animals, in
sects, birds, plants; the law controls 
the seasons, the universe. That law is 
told and re-told in stories, in songs 
and in the rituals of ceremonies. 

Great power comes from sacred 
sites. Rituals are performed at these 
sites to ensure the power continues 
and to thank the spirit ancestors for 
their gifts. 

An increase site is a type of spiritu
al site. 

An increase site will give greater 
food supplies, or it will bring rain to 
replenish the earth; another site will 
cure illness; another site may be dan
gerous, causing death or harm to 
those who go their without the guard
ian's permission. 

Today, Aborigines ol the North 
Coast tell of the power of sites; they 
abide by the law of these sites. 

For thousands of years, about 15 
major tribes lived along what is now 
called the North Coast of New South 
Wales. Each tribe had its own secret 
sites — sites with legends, laws, his
tories of battles, sites to cure of 
cause illness, they have influence to
day, and will continue to have influ
ence for all time. 

It is not possible to relate the infor
mation about all sites. 

Firstly, in the last 200 years, we 
have seen the disappearance of some 
tribes, consequently, most, or all the 
information about their sites has gone 
too. 

Secondly, some sites have secrets 
that can never be made public, and 
the third reason is a loss of sacred 
sites because roads and towns have 
been built over some, and the creation 
of pastures for farming has destroyed 
others. 

Not all sites are sacred, or secret 
sacred, some important sites today 
are archaeological sites that disclose 
information about traditional Aboriginal 
life. 

Fortunately, the North Coast has many spectacular natural landscapes, many of the sites in these places are preserved, their people live today and their histories give us wonderful insight into Aboriginal beliefs and culture. 

some of the courses presently of
fered or planned for the near future in 
the N S W North Coast region. 
• Driver education in practice and 

theory is available at Coraki for those 
wishing to apply for a driver's licence. 
• A course in building renovations 

is planned for later this year at Gun-
dunmba 
• Aboriginal Enterprise Manage

ment trains Kooris to establish and 
succeed in small business. 

Credits can be carried over to 
TAFE and university and where re
quired courses have been designed 
to complement those presently avail
able through tertiary institutions. 

Kooris interested in completing a 
welfare certificate can first complete 
a transition course which carries over 
40 percent of the marks to the first 
semester. 

Funding for these programs is ad
ministered through the Department of 
Further Education, Training and Em
ployment, Aboriginal Employment 
Unit. 

For further information on available 
courses and the address of the N e w 
Careers for Aboriginal People Pro
gram closest to you, contact Ed 
Raymond or Debbie McDonald on 
(02) 266 8066 or (02) 266 8586. 

Regional contacts are Jenny Grant, 
Coffs Harbour, telephone (066) 52 
8455; Irene Bates, Newcastle, (049) 
26 9779; Mark McKenna, Parramatta, 
(02) 68 95681 and Kay McKinnon, 
Wollongong, on (042) 26 8380. 

POSITIONS VACANT 
FOR KOORIS 

— and some incentive 
for employers Koori people should not expect to see a 

flood of positions vacant in tomorrow's edi
tion of the local newspaper, according to 
Mr Boe Rambaldina, the head of the Aborig
inal Employment Unit. 
The extra 1000 jobs targeted for Aborig

inal people in local government and in the 
public service will begin to flow only with 
the co-operation of government authorities, 
Mr Rambaldina said. 

"We don't have a big stick to go around 
forcing local authorities to hurry up and 
employ more Aboriginal people," he said. 
"We have a carrot — in the form of some 

funds — to offer as an incentive to coun
cils to recruit Aboriginals at all levels. 
"The strategy assists in a small way but 

we don't have the power to tell councils 
what to do," he said. 
Mr Rambaldina said the Employment Unit 

had written to every shire and county coun
cil in New South Wales to inform them of 
the strategy. 
W e want to hear from you 
If you have are having difficulties seeking em

ployment, or at your workplace because you are 
an Aborigine or a Torres Street Islander, tell us. 

W e want to know what kind of problems you are 
having. 
Write to: The Editor, 

PO Box 117, 
South Lismore, 
N e w South Wales 2480. 

MICHAEL 
FLANAGAN 
Public Accountant 

Taxation and Business Consultant 
70 Molesworth Street, Lismore 

Telephone: 22 2020 
Fax: 22 1056 

HAVE YOUR BUSINESS 
PLANS, BUDGETS AND 

SUBMISSIONS 
PROFESSIONALLY 

PREPARED. 
Congratulations Koori Mail on 
your foresight in serving and 

informing your readers. 
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From left, Neville Perkins, Aid Pat Dixon, and Bundjalung Tribe elder Mr Frank Roberts, of 
Lismore, at the workshop on seeking employment in local government held in Lismore last week. 

(Picture courtesy The Northern Star, Lismore) 

TQOLIGAR & Mlr?R 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission is an Equal 
Opportunity Employer. Applications from Aboriginals and Torres Strait Is
landers are encouraged. 

The successful applicant should possess the ability to communicate 
effectively with Aboriginals and Torres Strait Islanders and a knowledge 
and understanding of their cultures. 

ASSISTANT MANAGER — AEDP SECTION 
SENIOR OFFICER GRADE C 
QUEENSLAND STATE OFFICE 

POSITION NO. 1104 
$40,906-$44,435 Per Annum 

DUTIES: Provide advice and assistance within the State on 
policy issues as they relate to Aboriginal Employment Development 
Policy (AEDP) and ensure a balanced co-ordinated approach consistent 
with national policy to the Commission's AEDP programs and policies. 
Through the State Manager, provide policy/program advice to Regional 
Offices and Central Office. Assist the State Manager with the develop
ment and review of AEDP projects operated within the State. Provide 
advice and assistance to Regional Offices staff in the planning, imple
mentation, review and ongoing monitoring of the AEDP scheme. 

CONTACT OFFICER FOR INQUIRIES: TONI MALAMOO (07) 234 4222 
It is in the interest of applicants to obtain the selection criteria 

and to frame their applications accordingly. Selection documentation 
for the abovementioned position is available from Chris Renouf on (07) 
234 4222 for a copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selec
tion criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 ^ " 
BRISBANE QLD 4001 Applications for this position close on May 31, 1991. 

Aborigines urged 
to seek better 
council jobs The push has begun to create 

up to 1000 additional jobs (or 
Aboriginal people in the N S W pub
lic service and local government. 

The Aboriginal Employment Unit 
has started on the difficult task of 
rectifying the under-representation of 
Aboriginal people on N S W Govern
ment and local government work
forces. 

The $9.3 million strategy an
nounced by N S W Premier Nick Grei-
ner and the Federal Minister for Abor
iginal Affairs, Mr Robert Tickner, has 
a broad target of increasing Aborig
inal positions to 2 percent of the 
workforce — the proportion of Abor
igines to non-Aborigines in the N e w 
South Wales. 

The current estimate is that Abor
iginal people fill 1 to 1.5 percent of 
the total positions. With an emphasis 
on middle and senior levels rather 
than labouring positions. 

One reports, 'Aboriginal Employ
ment Strategy For Local Govern
ment', has a target of 376 permanent 
positions to be filled by Aboriginal 
people in local government by 1995. 

The aim is to achieve equity for 
Aboriginal people in terms of equita
ble access to permanent employ
ment, equitable participation in all 
work areas, including those that re
quire accreditation and qualification, 
and representation at all levels of 
employment 

The report says the N S W Govern
ment recognises that Aboriginal 
people are the most disadvantaged 
group in the State on a range of 
socio-economic indicators. 

The report says that the N S W 
Aboriginal unemployment rate is 
40 percent compared with 9.8 per
cent of non-Aboriginal people (1986 
census). 

"This employment strategy consists 
of a series of employmenf and career 
development programs which are 
aimed at substantially increasing per
manent employment opportunities for 
Aboriginal people within the 176 gen
eral purpose councils and 42 county 
councils in New South Wales," the 
report says. 

"The 1986 Census showed that the 
number of Aboriginal people and Tor
res Strait Islanders employed in local 
government in 1986 was 837 out of a 
total workforce of 58,445, represent
ing 1.4 percent of the workforce as 
compared to 2 percent Aboriginal 
representation in the general popula
tion of N e w South Wales. 

"Furthermore, work done has con
firmed the low representation of 
Aboriginal people employed in coun
cils, and that those employed were 
usually in areas where there were 
limited prospects for promotion and 
low |ob status 

"Thus one of the strategies is to 
ensure that 'Aboriginal people are 

equitably represented across all oc
cupations, including those that re
quire accreditation and qualifications 
for entry." 

More than half the jobs targeted 
are as administrative and clerical offi
cers. More than a third of the posi
tions are apprenticeships and the re
mainder are as trainees, working 
full-time and studying part-time. 

The strategy also aims to have at 
least five Aboriginal people enrolled 
in a university course to obtain an 
ordinance or certificate as a town 
clerk. 

Career development programs 
specifically designed for Aboriginal 
people employed in local government 
are an important component of the 
employment strategy. 

"Many Aboriginal people are disad
vantaged in their access to career 
opportunities as they generally hold 
low status positions with limited ca
reer paths," the report says. 

"As such, they often do not receive 
the developmental opportunities nec
essary to prepare them to compete 
in the promotion process." 

There is an interchange/multi-skil-
ling program, primarily aimed at 
broadening the experience and skills 
and enhancing the promotional pros
pects of Aboriginal staff. 

As well, a skills upgrading program 
is aimed at helping Aboriginal em
ployees advance into positions re
quiring accreditation or qualifications. 

Career counselling will increase the 
opportunities for the high proportion 
of Aboriginal staff in outdoor, low-
skilled, low-mobility occupations. 

"It is also intended that Aboriginal 
staff be made aware of any existing 
in-service training programs as a 
means of gaining skills for career 
upgrading," the report said. 

To complement career develop
ment and employment initiatives for 
Aboriginal staff, training courses will 
be provided for supervisors and man
agers who work with Aboriginal staff. 

"By increasing the sensitivity and 
awareness of management, these 
courses will be essential for the ef
fective implementation of the strategy 
and of benefit to Aboriginal staff," the 
report said. 

The strategy plans to have at least 
five Aboriginal people undertaking a 
Bachelor of Business with a local 
government specialisation at Charles 
Sturt University, Bathurst, in order to 
qualify for town and shire clerk posi
tions. 

"For external students, councils will 
provide approval for any study leave 
that participants undertake as part ot 
the course requirement and give them 
every support." the report said. 

"The current estimate is that Abor
iginal people fill 1 to 1.5 percent of 
the total positions. The target is 
2 percent." 

A word from two who know 
Last week, Aid Pat Dixon, of Armidale, the first Aboriginal woman to 
be elected to local government in Australia, urged Aboriginal women in 
Lismore to seek employment in local government. 

Aid Dixon was elected to Armidale City Council in 1983 and is a policy 
officer in the NSW Department of Local Government. 

Also speaking at the seminar was Mr Neville Perkins, the first Abor
igine to be elected to the Legislative Assembly on an Aboriginal vote. 
He was elected in 1971. 

Mr Perkins said Aboriginal people needed to understand that their 
vote could be used to elect Aborigines at all levels of government, and 
that they could make a lot of difference for Aborigines and Torres Strait 
Islanders. 

Mr Perkins is the nephew od Mr Charles Perkins, a former head of the Department of Aboriginal Affairs. 



COOKING FOR YOUR M O B 
A guide to tracing an Aboriginal family tree LOOKING FOR YOUR MOB: A Guide to Tracing Aboriginal 
Family Trees. Extracts taken from the book 'Looking For 
Your Mob' By Diane 'Smith and Boronia Halstead. Compiled 

by Vicki Payne. 
Who's your family', and 'where do you 

c o m e from', are important questions which 
tie us all into the present and the past. 
History has denied many Aboriginal people 
the answers to these questions. 

'Looking for your Mob', has been written for 
those who would like to start searching for 
these answers. 

Usually, knowledge about family and 
relations is passed down by word of mouth. 
You grow up in the intimate circle of parents, 
brothers and sisters, aunts and uncles, 
cousins and friends, all helping out, passing 
on stories, teaching young kids. 

But this close network of family and tribal 
ties has suffered under the impact of contact 
history. 

Two hundred years of white occupation has 
seen the wholesale murder of many families, 
mass dispersal of tribal groups in many parts 
of the country, and the systematic removal of 
children from their parents' and placement 
into non-Aboriginal institutions 

The intention was clearly to break down, if 
not destroy, the Aboriginal family. 

The survivors of this onslaught are reaching 
back into their past. Missing sons and daugh
ters are being located, family members are 
being reunited, and different branches of the 
family are talking together, each one telling 
their story. 

Aboriginal family tree researchers face spe
cial problems: Written records can be hard to 
find, information is scattered and there are 
many dead ends. 

Standard records for non-Aboriginal people 
(birth, death and marriage records) were not 
always kept for Aborigines. 

When they were, the information may have 
been carelessly recorded. For example, all 
births recorded in a particular year, may have 
been written down as June 30, 1928, or 
records may have been kept for Aboriginal 
people permanently resident at the station or 
settlement, but not for those who came and 
went. 

The researcher can write to the Registrar-
General of Births, Deaths and Marriages in 
their State and find there is simply no record 
at all for their own birth, or for the marriage of 
their parents, and so on. 

Important records for Aboriginal people 
have been kept by many different agents and 
agencies, by Police magistrates, welfare offi
cers, station managers or health officials; by 
researchers, such as anthropologists and his
torians, by church and mission officials, travel
lers and local town residents 

Once you've found where the records are 
located, it may not be easy to obtain access 
to them 

In some instances, vital records have been 
destroyed through negligence, or deliberately, 
in an effort to erase evidence that would 
incriminate or embarrass those in authority. 

In other cases, access has been severely 
restricted or even refused to Aboriginal 
people. Perseverance is necessary 

Sometimes the effort to track down family 
information seems a bit like doing a jigsaw 
puzzle with some of the pieces missing. The 
search for information can take days, weeks 
even years. 

There will be expenses for sending away 
for certificates, paying tor postage and photo
copying, and travelling to different places to 
talk to relatives or visit different organisations. 

Double check the information you are given, 
everything that is written down is not neces
sarily true (officials can make errors with 
dates and names, or misunderstand events), the people who recorded information may not have known very much about Aboriginal culture and family life Sometimes the ignorances and prejudices in records may be offensive to you. Keep this in mind when you read through diaries, records, letters or reports. Measure the information you obtain against the knowledge and oral history of your own family members. 

The main thing is don't be discouraged 
Your research is bound to to begin slowly, 
but once you start talking to relations and 
friends and searching old records you may ' 
find that other family members want to get 
involved too. 

WHERE DO I START? 

There is no doubt that the best way to 
find out more about your family is to talk 
to your own relatives. Aboriginal people 
are the source for Aboriginal history. They 
have had many experiences and often 
remember communities, missions and gov
ernment stations that no longer exist. 

POINTS TO REMEMBER 

You are a part of a family tree. Write • 
down what you and your immediate family 
are doing now 

Put down your memories about people 
in the family, the sort of work they are 
doing or were involved in, important 
events, childhood memories and so on 

Scrapbooks, family photograph albums, 
diaries and old letters can provide you with 
valuable information, so dig them out now 
and look through them. 

You can travel to different towns that 
your relations live in and talk to them 
there, or organise a family get-together. 

Doing a family history is like walking into 
a strange country. There are lots of un
knowns or unexpected hazards and some
times it can get painful. 

People can have all sorts of different 
reactions to questions — some might be 
tickled pink and full of enthusiasm, but 
others might teel hurt or embarrassed as 
old memories are brought to mind. You 
could innocently stumble across feuds that 
go way back 

Some discoveries might upset you per
sonally, but it is hoped that, on balance, 
the researcher can enjoy getting to know 
people better and record their own slice of 
history. 

LINKING PEOPLE, RESOURCES 
A lot of Aboriginal organisations (local 
land councils, cultural and arts groups, 
legal and medical services, training insti
tutes and community circles) have set up 
their own resource collections. 

These organisations may hold books, 
pamphlets and newsletters about local is
sues and people, as well as tribal contact 
history. 

Some recent books listing Aboriginal 
organisations are 'Aborigines and the 
Issues; Information and Resource Cata
logue', 1986, by T o m Mayne, Australian 
Council of Churches, Sydney. 

'Koori Resource Guide', 1988, Depart
ment of Social Security, Melbourne. 

'Kimberley Aboriginal Communities', 
1988, by Joyce Hudson and Sarah Yu, 
Nulungu Catholic College, Broome 

S o m e Aboriginal communities have 
organised their own family groups and 
others work together to record oral histo
ries. 

In N e w South Wales, the La Perouse 
Aboriginal Community has recently pub
lished an excellent book called 'La 
Perouse: The Place, The People and the 
Sea'. 
• Continued Page 14 

Pictures such as this of a prison haircut at Old Gap Jail, Alice Springs, 
1902, not only show the brutal treatment of Aboriginal people but can be a 
valuable source of information. W h e n names have been recofbed these 
records can provide a missing clue for the researcher trying to tit together 
the scattered bits of information needed for a family tree. This picture is 

from National Trust records, Alice Springs. 

Finding elusive clues 
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LOOKING FOR YOURTVlOB 
A guide to tracing an Aboriginal family tree • Continued from Page 11 

This book is based on oral histories of 
the community's own experiences, mem
ories and stories. It presents the history of 
the La Perouse people's lives and individu
al biographies with photographs The com
munity published the first edition them
selves 

The Foundation for Aboriginal and Is
lander Research Action (GPO Box 2025, 
Brisbane, Q L D 4001, phone 07 846 3622) 
offers practical support to family history 
researchers in Queensland. 

It has records of some family trees in its 
Library. 

ELECTORAL ROLLS 
Electoral rolls are useful for recent 
addresses. 

Although the information in electoral 
rolls is limited to name, address and occu
pation, they can be more useful than tele
phone directories for tracing people in 
communities where only some have a tele
phone. 

Names can be on State/and or Federal 
electoral rolls. The researcher will need to 
know which electorate or division a person 
is likely to have lived before starting a 
search. 

Local electoral rolls are held at post 
offices and electoral offices State libraries 
and head offices of the Electoral Commis
sion have copies of the rolls for the whole 
of Australia 

The National Library in Canberra has 
copies of current and old electoral rolls for 
Federal elections Old State Electoral rolls 
are held by the archives in each State 

The following brief summary on the leg
islation governing Aboriginal people and 
voting may be useful. The ways in which 
Aborigines throughout Australia were de
nied the right to vote, differed greatly in 
each State 

Under varying and confusing legislation, 
Aboriginal people were denied the right to 
vote in Western Australia and the Northern 
Territory until 1962, and in Queensland 
until 1965. 

While there was no specific legislative 
restriction on Aboriginal enrolment in N e w 
South Wales, Victoria or South Australia, 
the end result of other legislation in those 
States was to create the same disqualifi
cation from voting as existed elsewhere. 

For example, in N e w South Wales, all 
persons in receipt of Government aid, or 
aid from any charitable institution were not 
entitled to be enrolled, thus excluding all 
Aboriginal people living on stations and 
reserves. 

Where Aboriginal people were com
pelled by law to enrol, frequently this was 
not enforced The situation was com
pounded by the existence of the C o m m o n 

wealth Electoral Act 1918, which stated 
that Aboriginal people were denied the 
right to vote in Commonwealth elections 
unless they had been members of the 
defence forces. 

The right of Aboriginal people to vote in 
elections was confirmed by the constitu
tional changes made possible by the 1967 
referendum However, until February 1984, 
they were not required to enrol to vote, 
whereas other Australians were. 

In isolated electorates, where Aboriginal 
people make up a large proportion of the 
population, more effort has been made to 
get people onto rolls in recent times. 

Aboriginal voting rights and responsibili
ties are now the same as those for other 
non-Aboriginal Australians. 

WAR RECORDS 
Aborigines and Torres Strait Islanders 
defended Australia in World War I and II, in 
Korea, Malaya and Vietnam. 

Aboriginal soldiers have fought for Aust
ralia in every military conflict that the Com
monwealth Government has been involved 
in since the Federation, even the Boer War 
(1899-1902) Aboriginal police trackers 
served in South Africa with the British 
Police Force 

Large numbers of Aboriginal and Torres 
Strait Islander men volunteered for active 
army service during the wars, despite the 
fact that they were denied the standard 
citizens' rights enjoyed by other Austra
lians at the time. 

Robert Hall's recent book 'Black Dig
gers: Aborigines and Torres Strait Island
ers in the Second World War' (1989), and 
David Huggonson's article 'Too Dark for 
the Light Horse' (1987) about Aboriginal 
soldiers during World War I, provide long 
overdue recognition to this part of Aborig
inal history. 

If you know of a particular soldier and 
you want to find out more about his career 
while he was in the army, then write to 
Central Army Records Office, 366 St Kilda 
Road, Melbourne, Victoria 3000. 

For each soldier, the Central Records 
Office holds a record of the unit he served 
in, personal details such as birth, place of 
residence, family and marital status, hospi
tal records and so on. 

When writing, provide as much informa
tion about the person as you can, such as 
full name, date of birth, date and place of 
enlistment and enlistment number, and any 
information you might have about his or 
her army career. 

These personal records are confidential, 
so you need either the soldier's written 
permission, or to write as next of kin 
specifying your relationship to the soldier. 

This series to be continued in the 
next edition to be published on June 6. People researching an Aboriginal family tree face 

special problems — written records can be hard to find, 
information is scattered and there are many dead ends. 

Standard records for non-Aboriginal people (birth, 
death and marriage records) were not always kept for 
Aborigines. 

Information may have been carelessly recorded, 
sometimes with a common date recorded for all Aborig
inal births in an area. Records of the Aboriginal popula-
• -fion were xtfterr incomplete,. r\ rt «"i 
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This 1935 picture shows shooter Jim Smith at Whitestone Landing, North
ern Territory, with hides ready for shipment. State archives and old 
newspapers can provide information about people and their work. This 
picture is form the Australian Investment Agency Collection, AIATSIS Pho

tographic Archive. 

Henry Patterson and George Terrick from Coranderrk Station, Victoria, 
served in the army in World W a r 1. For each soldier the Central Records 
Office has a record of the unit he served in, personal details including 
birth, place of residence, family and marital status. Such records are now 
proving a valuable source of information for Aborigines facing the difficult 
task of researching their family history. This picture is from the Jackomos 

Collection, AIATSIS Photographic Archive. 
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BOOK REVIEW: The Legend of the Seven Sisters 
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May O'Brien's dedication of her 
book to the children of the original 
descendants of the Wongutha 
people has special significance. 

May was one of those children, 
taken as a child from the Eastern 
goldfields of Western Australia to live 
at the Mount Margaret Mission. 

As was common in tribal life, the 
Wongutha people had stories to ex
plain the origins of different groups of 
stars and how they came to be 
where they are. 

This book is a traditional story and 
tells of the seven sisters and what 
happened on their visit to Earth many 
years ago. 

The sisters were pursued by Yay-
arrs, mythical little men who roamed 
early Australia and the Milky Way. 

The Yayarrs admired the beautiful 
sisters and wished to make them 
their wives, but all except one man 
gave up the chase when it became 
clear the women were not interested. 

When one of the sisters strays 
from the group he tries to grab her. 
The story follows her capture and 
escape, and his hunt for her. How 
different landforms came about is ex
plained by the actions of the man and 
woman. 

Today the cluster has six brightly 
shining stars, but the seventh is seen 

faintly in the background, trailing be
hind. 
The text contains many Aboriginal 

words and these and their transla
tions are listed at the end of the 
story. A guide to pronunciations is 
also included 

The eight pages of text are printed 
in large type, so 'The Legend of the 
Seven Sisters' is easy reading for 
most ages. Opposite each page is a 
colourful illustration by Sue Wyatt, a 
successful artist and mother of four. 

Although the author has retired she 
continues to serve on a number of 
committees concerned with Aborig
inal issues. 

She was awarded a British Empire 
Medal for her contribution to educa
tion, and Aboriginal education in par
ticular. 

Her work was also acknowledged 
in 1984 when she was awarded a 
Churchill Fellowship to study educa
tion programs in the United Kingdom, 
the United States and Canada. These 
programs were designed to enable 
indigenous people to retain their own 
cultures while adjusting to mainstream 
culture 

This book reflects May O'Brien's 
commitment to ensuring that the leg
ends of her people are not lost to 

present and future generations. 
'The Legend of the Seven Sis

ters', May L O'Brien, 1990. Aborig
inal Studies Press, Canberra. 

ABOUT THE 
AUTHOR 

May O'Brien began 
her teaching career at 
Mount Margaret Mis
sion, Western Aust
ralia, where she had 
been taken as a child. 
She has served as a 
consultant to the Abor
iginal Education 
Branch and Superin
tendent of Aboriginal 
Education. She was 
awarded the British 
Empire Medal in 1977. 

" 

. . AND THE 
ILLUSTRATOR 

Sue Wyatt was born at Kalgoor
lie, Western Australia, in 1952. 

She completed two years of a 
three-year Graphic Design course 
at the James Street College of 
TAFE in Perth, Western Australia. 

Sue exhibits and sells her work 
and at one particularly successful 
exhibition she sold all her exhib
ited work. 

She is married with four children 
and now lives in Perth, Western 
Australia. 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission is an Equal 
Opportunity Employer. Applications from Aboriginals and Torres Strait Island
ers are encouraged. 

The successful applicant should possess the ability to communicate 
effectively with Aboriginals and Torres Strait Islanders and a knowledge and 
understanding of their cultures. 

SECRETARIAT CLERK 
ADMINISTRATIVE SERVICE OFFICER CLASS 5 

BRISBANE REGIONAL OFFICE 
POSITION NO. 470 

DUTIES: As a member of the Secretariat team carry out any or all of 
the following functions: 
• Preparation of agenda and Council meeting minutes. 
• Arrangement of sitting fees, travel and accommodation. 
• Follow-up on any business arising from previous meetings. 
• Assist with the preparation of quarterly and annual reports including reports 

to Council on administrative budgets performance. 
Assist with the preparation and update of Community and Regional 

profiles including detail on financial and program matters pertaining to each 
community/organisation. Assist Council(s) with the development of their 3 
year rolling budget and ensure that it accords with Councils 3 year develop
ment plan. 

C O N T A C T OFFICER: IAN LEVINGE (07) 229 8277 
It is in the interest of applicants to obtain the selection criteria and to 

frame their applications accordingly. Selection documentation for the above-
mentioned position is available from Chris Renouf on (07) 234 4222 for a 
copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selection 
criteria and be forwarded to: 

STAFFING CO-ORDINATOR ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION G.P.O. BOX 2472 BRISBANE QLD 4001 Applications for this position close on May 31, 1991. THE KOORI MAIL. THURSDAY. MAY 23. 1991. 15 



ABORIGINAL H O S T E L S LIMITED 

ACCOMMODATION FOR ABORIGINAL AND 
TORRES STRAIT ISLANDER PEOPLE 

Aboriginal Hostels Limited is a Commonwealth Company providing temporary accom
modation to Aboriginal and Torres Strait Islander people. The Company was incorporated 
on 6 June, 1973 in Australian Capital Territory and is owned and funded by the Common
wealth Government. 

Since its begining the Company has established a network of hostels across Australia. 
There are hostels for students, supporting mothers, aged persons, transients and homeless 
people as well as places for legal and substance abuse rehabilitees. 

Each night, Aboriginal Hostels Limited provides over 3,000 beds for Aboriginals and Torres 
Strait Islanders. 

Breaking The Cycle Of Poverty 

Aboriginal Hostels Limited plays a central role in helping to improve the lives of Aboriginal 
and Torres Strait Islander people. The Company helps to break the cycle of poverty and 
welfare dependence facing so many of Australia's indigenous people. Temporary relief in 
good accommodation gives many Aboriginals and Islanders a respite from the difficult 
conditions they live in. Once properly sheltered, they have the opportunity to improve their 
own lives. 

Managed By Aboriginal People 

From the very begining we saw the need to give the residents of our hostels an environment 
they can identify with — a place they can really call home. That's why Aborigi nal and Torres 
Strait Islander employees make up 91 per cent of total Company staff — making it the big
gest employer of Aboriginal andTorres Strait Islander people. Residents can easilyidehtify 
with hostel staff around them and live in a friendly and homely atmosphere. 

The Company's work and policy of employing indigenous people demonstrates that given 
the opportunity, Aboriginal people can effectively operate a large-scale organisation as well 
as any other group in the community. Our service to the community provides meals and 
beds in decent surroundings with modern conveniences for which the Company charges 
a reasonable tariff. 

Aboriginal Hostels Limited operates from a Central Office in Canberra and eight regional 
offices around Australia. Their locations and telephone numbers are: 

Perth; 09 227 6770; Adelaide; 08 267 4222; Melbourne; 03 419 6577; 
Sydney; 02 212 3288; Brisbane; 07 221 3866; Cairns; 070 51 4174; 
Darwin; 089 81 4388; Alice Springs; 089 52 6544. 

If you're looking for accommodation then why not give us a call at any one of these offices. 
Ask for one of our accommodation guides listing all our hostels — we'll be only too happy 
to help you. 
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-A place they 
can call home 

Aboriginal youth enjoy the social atmosphere of their home away from home. Friendly staff help a resident feel at home 
during their stay at a hostel. 

Aboriginal accommodation 
across the nation 

The provision of beds and meals helps improve the lives of many 
transient Aboriginal and Torres Islander people. 

Residents at The Careers-ln-Dance Hostel, Sydney. 

Aboriginal hostels are staffed by people that the residents can identify with. This file 
picture of staff at the Elly Bennett Hostel, Brisbane, shows, from left, Monica O'Callaghan 

(Manager), Alwyn Hill (assistant), Abi Landon and Raymond Edwards. 
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Rough patches 
don't spoil 

the fun, games 
By VICKI PAYNE 
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Lismore. 

It's obvious that both teacher 
and child alike have a great time 
at the Jarjum Centre, East Lis
more. 

Although its fun and games it 
hasn't always been smooth sailing 
for the centre which opened six 
years ago. 

A house was relocated from the 
flood area of Lismore for the Jar
jum pre-school. The centre is on 
council land, so rent and rates are 
among the expenses that this 
centre incurs. 

The co-directors of Jarjum, Be
atrice Torrens and Margaret Cau-
per, say they would like to buy the 
centre, but the funds just aren't 
their. 

Even on a day to day running 
basis, funding for the pre-school 
was frozen for a short period last 
year, and it was only through the 
dedication and perseverance of 
the staff Jarjum was able to get 
through the hard times. 

Beatrice is in her third year of 
studying child care at Macksville 

College, and says that one day 
she would like to take over the 
centre. 

And it's not all child's play for 
assistants Sherynna Browning and 
Cynthia King have, but some more 
akin to a full day's workout. They 
also organise educational, as well 
as cultural activities for the chil
dren. 

Jarjum provides a special mini
bus service for the children, pick
ing them up and returning them to 
their homes for a small fee. 

At this point in time, Jarjum is 
over-booked, and in some in
stances, children have had to be 
turned away, indicating that the 
expansion of Jarjum could be ben
eficial to all those concerned. But 
once again, this depends on fund
ing. 

The staff at Jarjum work togeth
er as a team and provide the best 
quality care for our children which 
they may not receive elsewhere. 

The centre's hours are 8.30 am 
to 4 pm on weekdays. The char
ges are $9 a day, or $1 a day for 
low income earners. 

wmfflBwmmmmr. 
The Jarjum kids line up for the cameras 
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Time to create a masterpiece to take home. 



WattlrTor food, 
medicine, twine 
and boat repairs 

Long before recycling and multiple use of our resources be
c a m e trendy, Kooris were able to utilise most parts of Australia's 
native plants in their everyday life. They experimented with the more 
than 700 varieties of wattle, and pro
duced food, medicines, weapons and 
utensils 

Even the wattle tree grub (diubar) 
was not wasted, it was eaten raw or 
roasted for snacks 

The bark oozes amber sap which 
is a natural chewing gum, or can be 
soaked with honey to become toffee 

It also has medicinal properties. 
The sap can be chewed as an effec
tive remedy for diarrhoea. 

When mixed with clay it can be 
used to plug holes in canoes. 

The seed pods of varieties such as 
Flat-Stemmed and Boobyalla are edi
ble after cooking, and the bark and 
roots, when soaked in water, pro
duce a liquid that relieves coughs and 
colds This can also be used for 
treating burns, blisters and rashes. 

A strong twine is produced by 
chewing the inner bark, then pound
ing and rolling it to the required thick
ness. This twine can be intricately 
woven, knotted or coiled into durable 

nets, fishing lines, bags and mats. 
Bark was wrapped around frac

tured limbs and secured with the 
twine — the bark itself was said to 
aid the healing process. It also pro
vided tannin for tanning hides, a 
practice that was adopted by Euro
pean settlers — by the 1890s Aust
ralia was exporting up to 15,000 
tonnes of wattle bark annually. 

The leaves of species such as 
Long Leaf Wattle were used as fish
ing bait. When crushed and thrown 
into the water it affects the fish and 
they rise to the surface for easy 
retrieval. 

Wattle timber was fashioned into 
boomerangs, clubs and spears. 

Koori ingenuity commanded a use 
for everything, and even the flowers 
and inedible seeds provided adorn
ment for the different tribal ceremo
nies. 
(Courtesy of Richmond River His
torical Society, from information 
passed to Robyn Howell by The 
Bundjalung people). 

More to war 
games than 
child's play 
If you're concerned that your children only seem to solve 

their arguments by fighting, take a look at their toys. According to the National Action 
Against War Toys (NAAWT) peace 
group, some of the most popular 
toys promote the mentality that vi
olence and killing are acceptable 
ways of dealing with conflict. 

Toy replicas of weapons can 
discourage a child's belief in 
his/her own ability to co-operate, 
and reinforce the idea that 'might 
is right'. 
Maryse Hill, of the Lillian Rock 

Peace Group, agrees. 
"They also limit a child's imagi

nation because toy manufacturers 
try to define the way in which the 
toy should be used. This is espe
cially true of toys which tie in with 
a television program or movie," 
shee said. 

Other negative lessons the child 
can learn from war toys include: 
0 People don't suffer or die in 

wars. Shoot someone with a toy 

gun and they simply get up again. 
0 The use of violence and physi

cal strength are rewarded. It's the 
only way to gain power. 

0 White people are superior. 
The 'enemy' is usually depicted as 
Asian or American Indian. 

0 Men are superior. The 'hero' 
is always male. 

0 Wars are fun and there are 
two sides — ours and theirs. 

0A false sense of security — 
carry a gun and you're invincible. 

Gift giving reflects our own val
ues — do we want children to 
assume that we value war by giv
ing war toys? 

You can ban these toys but the 
NAAWT concedes you cannot stop 
war play. 

They suggest that families talk 
about attitudes and feelings to
wards war and offer alternative 
choices for play. Games, televi
sion shows and movies that use 
guns seldom show the real effect 
of violence on people. 

Maryse suggests that although 
links with action groups are impor
tant, it is individuals who can make 
the real difference. 

For information on your nearest 
group or if you're interested in 
starting up one of your own, write 
to: 
NAAWT PO Box 506 Balwyn North VICTORIA, 3104 

SUBSCRIPTION ORDER FORM 
FOR THE "KOORI NAIL" 

Make sure you get every copy of the Koori Mail by completing 
the following form and forwarding it to: 

The Subscription Officer, 
Koori Mail, 
PO Box 117, 
LISMORE, NSW, 2480 
Number of subscriptions required [ ] 

Please tick the appropriate box: 
Twelve months subscription $25 [ ] 

Payment may be made by cheque, money order (please do not send any 
cash by mail). 

Cheque enclosed [ ] 
Money order enclosed [ 

NAME: 
ORGANISATION: 

COMPANY: 
DEPARTMENT: 
ADDRESS/ES:.. 

POSTCODE: PHONE:. 
The Koori Mail is a paper for our people and as such welcomes your contribu
tions. If you have a story that you wish to have reported or articles that you wish 
to share, please send them to us. If you're sending photographs please ensure they 
are of good quality, and if you wish to have them returned send a stamped 
addressed envelope with them. 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and Torres 
Strait Islanders are encouraged. 

The successful applicant should possess the ability to commu
nicate effectively with Aboriginals and Torres Strait Islanders and a 
knowledge and understanding of their cultures. 

BUSINESS SERVICES MANAGER 
SENIOR OFFICER GRADE C 
BRISBANE REGIONAL OFFICE 

POSITION NO. 471 
$40,906-$44,435 Per Annum 

DUTIES: Manage, control and direct a team of officers in carrying out 
a range of business services functions including: 
• Project Control. 
• Regional Planning and Budgeting. 
• Ministerial Correspondence. 
• Personnel and Accounts. 
• Office Services. 
• Co-ordination of AEDC functions and Housing and Enterprise Loans control. 

Ensure that expert technical advice is provided to clients on matters 
associated with Enterprise ventures. 

C O N T A C T OFFICER FOR INQUIRIES: JIM W A L K E R (07) 229 8277 
It is in the interest of applicants to obtain the selection criteria and to 

frame their applications accordingly. Selection documentation for the above-
mentioned position is available from Chris Renouf on (07) 234 4222 for a 
copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selection 
criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 BRISBANE QLD 4001 Applications for this position close on M a y 31, 1991. 
THE KOORI MAIL. THURSDAY, MAY 23, 1991. 19. 
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The runaway 
Johnny Cake 
Uncle Dessy was making Johnny Cakes at 
school when a Johnny Cake jumped off the 
desk and ran out the door right away down the 
road. 

All the dogs chased it but it ran in and out 
between their legs and got away 

The fathers got their guns and tried to shoot it 
but they wasted all their bullets and it got away. 

The hungry rats chased him but he hid in the 
tank down at Macky's. 

Rusty saw him and chased him but he jumped 
on Rusty's back. Rusty bucked him off. He landed 
on an ants nest and they tried to eat him and take 
all his bits home but .... he stomped on them. 

All the children at Jali Playgroup saw him and 
chased after him but he ran real fast and they 
couldn't catch him. 

A big red-bellied black snake slid up to him and 
he jumped in the river down the back at Uncle 
Doug's place. 

He got caught in Uncle Suss's net. 
Uncle Suss asked him if he would like to go 

home with him and get dry .... in his nice warm 
oven. 

The Johnny Cake climbed into the oven and 
Uncle Suss slammed the door closed and turned 
the heat right up and cooked him, put butter and 
golden syrup on him, and ate him all up . he 
was Y U M M Y . 

By K2, Cabbage Tree Island School 

Hi kids, 
Each issue of this paper will have 

puzzles, activities, and fun things for 
you to do. 
In future editions there will be 

competitions will great prizes to be 
won. 
W e would be very interested in 

any stories, poems, jokes or pictures 
you have drawn and owuld like us to 
put on the Koori Kids' page. 
Send them to: 
THE KOORI KIDS' CLUB, 
PO BOX 117, 
LISMORE, 
NEW SOUTH WALES 2480. 

Help Tidda find 
her way home 
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Find these words from the Runaway Johnny 
Cake story 
RUSTY RUN YUMMY WARM 
ANTS TANK HOME OVEN 
CHILDREN RIVER FISH NET 

Kooris ate lots of 
different foods. 
They depended on 

what was and is avail
able. 
See how many of 

the following words 
you can find. 
ECHIDNA SEEDS 
KANGAROO BERRIES 
FISH TURTLE 
YAMS LIZARD 
GOANNA SNAKE 
PRAWNS 
FLYING FOXES 
OYSTERS 
YABBIES 
SUGAR ANTS 
NUTS 
FRUITS 

CAMPFIRE COOKING 
During the early days of white set

tlement in this country, escaped con
victs and lost explorers often starved 
to death. 

These newcomers (yirahli) did not 
know what was edible, where to find it 
or how to cook it. Meanwhile, but na
tive Australians fed well and ate any
thing that was not poisonous or taboo. 

They had fire (wayber) and their 
utensils were provided by nature and 
their own clever ways of using it. Food 
was buried in hot ashes and stones or 
grilled over coals. 

They would not eat a carpet snake 
killed by whites. They would kill it 
before it bit itself. It was coiled around 
several times, bound in position, then 
buried and baked in the hot ashes. 

The baked snake was removed with 
a digging stick (ganay), cut to be 
shared. Its flesh is said to taste like 
chtcten 

Echidna or spiny anteater (Bunihny), 
which tastes similar to young pork, was killed by a sharp blow to the nose. It was then rolled in clay to 20. THE KOORI MAIL, THURSDAY, MAY 23 

remove the spines. 
Flying foxes or fruit bats (girman) 

were singed, flattened out and 
toasted. 

Turtles (bingihng) were baked in the 
shell, which also served as a plate. 
Eggs (mangarehm) were also done on 
the hot ashes. 

Possums were singed and cleaned 
out, then cooked on top of the coals. 

Small Wallaby (gulabi or gulambi) 
were also prepared this way, while the 
larger kangaroos (guruman) were 
cleaned out and buried in hot ashes, 
paws upwards. 

Eels (wardam, which can also mean 
a shark), water lizard (magil), blue-
tongued lizard (bandahndjam), frill-
necked lizard (nyaram), goannas 
(ngamahl or dirwang) and koalas (bur-
bi) were all done on the coals. 

Only fire made with clean sticks 
was used to cook these 'animals and 
no cooking was done on a tire where 
rubbish had been burnt. When cooled, the ashes were often used to treat wounds. 1991. 
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Value of interagency 
contact recognised 

Participants in a recent Aborig
inal Interagency meeting endorsed 
the value of regular contact be
tween organisations. 

More than 60 individuals represent
ing a range of organisations gathered 
in the tranquil setting of Namitjira 
Haven at Alstonville for the day-long 
meeting and babrbecue. 

Mr Frank Roberts, an elder of the 
Bundialung Tribal Society, opened the 
meeting, welcoming those present 
and gave a brief history of the haven 

He spoke of the plight of Aboriginal 
people with alcohol-related problems 
and the success of the centre and its 
ongoing challenge to achieve more. 

Chairman Dean Jarrett introduced 
speakers from various fields including 
education, aged care, housing and 
health. 

Issues of concern and shared ex
periences were discussed in an open 
forum. Achievements and any difficul
ties faced in administering programs 
were discussed, with updates on 
progress. 

The chairman of the ATSIC Re
gional Council, Mr Aub Phillips, spoke 
of the council's role as a representa
tive of Aboriginal people on a com
munity level. This led to considerable 
discussion on the powers and proce

dures of ATSIC and the experiences 
of local communities in dealing with 
the council. 

Mr Phillips described the voting 
process of ATSIC and agreed that 
further promotion was needed to sup
port and encourage Kooris to take 
advantage of their voting rights 

The N S W co-ordinator of Aborig
inal Aged and Disabled Programs, a 
division of the Dept of Community 
Services and Health, Barbara Asplett, 
outlined the steps involved in devel
oping projects for frail and aged 
accommodation. 

She reminded those present that 
people as young as 30 can be con
sidered for assistance if their health 
status was appropriate. 

She gave examples of the current 
stage of development of different 
programs, including the projects at 
Walgett and Nowra, already under 
construction. C o m m o n problems 
were discussed and she emphasised 
the importance of Kooris handling 
these difficulties independently. 

"We, as a people, can and should 
deal with these problems ourselves. 
It's up to us — no one is going to do 
it for us," Barbara said. 

She suggested that Aboriginal 
people are often 'their own worst Aboriginal health 

courses offered 
The majority of Aboriginal 

people have been disadvantaged 
in gaining access to courses of
fered at universities and colleges, 
especially when educational status 
is the sole criterion. 

The value of skills other than 
those learned in formal schooling 
has not been generally recog
nised. 

Some tertiary institutions now 
offer students courses in Aborig
inal health where preference for 
admission is granted to people of 
Aboriginal and Islander descent 
who have a background in one of 
the following areas: 
0 Work experience, such as liai
son officer or health promotion 
worker. 
0 Experience and participation in 
Aboriginal or Islander communities 
and organisations. 
0 Education experience, such as 
completion of HSC or equivalent, 
or completion of a tertiary prepa
ration course. 

Applications from non-Aboriginal 
people are also welcome, and 
special entry may be granted to 
mature age persons able to dem
onstrate a personal interest in, or 
community need for, Aboriginal 
health work. 

It is a two-years, full-time course 
or can be a four-year part-time 
course. 

One day a week is spent in field 
studies, and practical placements 
are scheduled in the final two se
mesters. 

Some of the subjects covered in 
the course include communication, 
traditional societies, first aid and 
emergency skills, nutrition, drugs 
and alcohol, family health, and 
communities and how they func
tion. 

Graduates of the program will 
be qualified for employment as a 
worker in Aboriginal health in com
munity and government-controlled 
health services. 

Other employment opportunities 
include health program admin/sfra-
tors, research assistants, or other 
central roles in the evaluation, 
planning and delivery of health 
services to Aboriginal and Torres 
Strait Islander people throughout 
Australia. 

Details on admission and enrol
ment are available from the Univer
sity of New England-Northern Riv
ers, telephone (066) 20 3000. 

Cumberland College, Sydney, 
also offers a similar course. 

enemies'. The regional liaison officer 
for Home Care, Mr Steve Widders, 
agreed. 

He stressed that Kooris must make 
these projects work, or risk the gov
ernment reclaiming them for non-
Aboriginal purposes. 

Kevin Slab and Val Close pointed 
out that groups should target the atti
tudes of Aboriginal youth to the aged 
in their community. They supported 
promotion of cultural values which 
encourage 'looking after our own', as 
in tribal society. 

The general manager of the Koori 
Mail, Owen Carriage, criticised the 
restrictions of departmental policies 
and spoke of the need for those 
department's to change those poli
cies and not expect Aboriginal 
people to adapt to fit the guidelines. 

Allan Murray from Aboriginal Hos
tels outlined its history and the pro
grams and assistance available 
through his company. 

Based in Surry Hills, Allan is one of 
only two community support liaison 
officers in New South Wales. 

Dr Allan Lui represented the School 
of Health Sciences at the University of 
N e w England — Northern Rivers 
which offers a two-year course in 
Aboriginal Health and Community 
Development. 

The course examines aspects of 
traditional culture and modern lifestyle 
which influence Aboriginal health. 

Tiny reminders of 
lost language 

There are only about 20 authentic Aboriginal words 
in general use in Australia, according to Sydney 
University's Australian Language Research Centre. 

Of the 200 Koori words listed in 'The Currency of 
Aboriginal Words in Australian English', about 
three-quarters are native names for flora and fauna 
and another 30 are pidgin — a mixture of Aboriginal 
and other languages. 

Sidney J Baker, author of 'The Australian Lan
guage', estimates there were 500 different Aboriginal 
dialects in use in 1788 — since European settlement 
the majority of these have been lost. 

Due to the indifference of most white Australians 
who saw — and still see — little reason to assimilate 
aspects of Aboriginal culture, there is a lack of reli
able information on these dialects. 

Assimilation was the natives' responsibility and 
their distressing attempts at imitating white conduct 
only reinforced the accepted view that they were an 
inferior people. 

Their nomadic lifestyle and strange customs, their 
lack of concern with personal possessions and espe
cially their readiness to tell whites what they wanted 
to hear convinced the newcomers that there was 
little merit in their way of life. 

Allegations that Kooris lacked intelligence had 
much to do with the concept of 'primitive'; confusion 
regarding their primitive origins (now thought to be 
130,000 years old) and the simplicity of their primi
tive culture that whites assumed meant underdevel
oped brains. 

With the belated interest by academics in their 
culture and the diminishing population of full-blood 
Kooris, not enough is known about native dialects. 

No amount of research by linguists and anthropolo
gists will ever completely fill the gaps in our knowl
edge of indigenous Australian languages. 

Kookaburra, billabong, corroboree, the average 
Australian recognises these as Aboriginal words, but 
ask about billy, jumpbuck, never never, pickaninny, 
humpy, and jackeroo and most are unable to accu
rately pick the authentic Koori words from the impor
ted ones. 

J 
ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 
The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and 
Torres Strait Islanders are encouraged. 

The successful applicant should possess the ability to 
communicate effectively with Aboriginals and Torres Strait Island
ers and a knowledge and understanding of their cultures. 

PROJECT OFFICER 
ADMINISTRATIVE SERVICE OFFICER CLASS 5 

FIELD OPERATIONS SECTION 
POSITION NO. 1107 

$32,000-$33,930 Per Annum 
MT ISA REGIONAL OFFICE 

DUTIES: Assist the Regional Manager with the development and 
review of the Aboriginal Employment Development Policy (AEDP) at Aborig
inal and/or Torres Strait Islander communities within the Region. In consulta
tion with Aboriginal and/or Torres Strait Islander communities, assess and 
recommend, as appropriate, project activities for inclusion in the communities 
AEDP program. In conjunction with other sections of the Commission, monitor 
and review the effectiveness of AEDP and ensure compliance with grant 
administration procedures. 

CONTACT OFFICER FOR INQUIRIES: GLENDA GUTHRIE (077) 43 6133 
It is in the interest of applicants to obtain the selection criteria and to 

frame their applications accordingly. Selection documentation for the above-
mentioned position is available from Chris Renouf on (07) 234 4222 for a 
copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selection 
criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION G.P.O. BOX 2472 BRISBANE QLD 4001 Applications for this position close on May 31, 1991. THE KOORI MAIL, THURSDAY. MAY 23, 1991. 21. 



ORDER FORM 
If you live in an 

area where the 
Koori Mail is not 
distributed en
sure you get the 
most recent edi
tion by filling in 
the subscription 
form on Page 19. 
Complete the 

subscription form 
and return to 
Koori Mail. PO 
Box 117, South 
Lismore, N e w 
South Wales 
2480. 

•it it 

GIFT 
3-

The Koori Mail 
could make an 
ideal gift for a 
friend or relative 
for a special 
occasion. 
Simply fill out a 

subscription form 
on Page 19, tell 
us what the occa
sion is, 'a gift for 
you', birthday, or 
some other occa 
sion and we will 
send the Koor 
Mail with a card 
from you. 

PEMULWUY KOORI COLLEGE 

A n e w direction in 
Koori education Pemulwuy Koori College, New

town, has opened its doors to a 
new era in Koori High School Edu
cation. 

Pemulwuy College offers Koori and 
non-Aboriginal students an opportuni
ty to experience an alternate choice 
in high school education. 

The college is the reult of a vision 
which arose from listening to Koori 
people whowere totally dissatisfied 
with the present process of education 
for Koori people 

Many dissatisfied Aboriginal people 
say that Kooris are being failed by 
the presentschool system because 
Aboriginal culture values and systems 
are not taught in apositive manner 

It is hardly surprising that most 
Aborigines have failed to succeed 
whenthe school systems have been 
so insensitive to their needs 

The disgraceful facts of the educa
tion of Aboriginal students is evident 
in the 1988 Hughes Report 

The report showed that the reten
tion rate of Aboriginal students in 

New South Wales to HSC levels num
bers in the hundreds and only a few 
of these do well 

The establishment of Pemulwuy 
Koori College has been welcomed as 
a positive step towards ensuring 
self-determination in education 
The college has been designed to 

foster positive relations bringing 
together groups or individual young 
people from different racial and cul
tural backgrounds 

The college is endeavouring to fos

ter what it sees as the best charac
teristics of themultiplicity of cultures in 
the student body and use those char
acteristics to make a vibrantexciting 
school 
The permeation of Aboriginal ideas 

and philosophy is at the core of the 
curriculum and is seen as a unifyinf 
factor 

Regardless of its success (and we 
hope it is a great success) the idea 
behindPemulwuy Koori College is a 
positive step 

Initiatives of this kind havebeen 

needed for a long time, and it is an 
excellent example of Aborigines bein-
gallowed to exercise control over an 
institution set up to work in their inter
est. 

It is to be hoped that bureaucrats 
at State and Federal level look and 
take notice of the achievement of 
Pemulwuy Koori College and toen-
sure that continuing funding be made 
available to allow for a viablefuture 

For full details of college vacancies 
and enrolments telephone (02) 
519 1530. 

38 Aboriginal education 
assistants appointed 

HAWAIIAN SANDS 
MOTOR INN • • • 

Cnr. Ocean Pde, and Park Beach Rd., 
Coffs Harbour N.S.W. 2450 

Phone (066) 52 2666 
Opposite the beach, 18 ground floor fully appointed M O T E L units, and 2 bedroom self 
contained holiday suites. You are at C O F F S H A R B O U R ' S only surf patrolled beach, and at 
the heart of a wide variety of scenic and recreational activities. The H A W A I I A N S A N D S is 
within easy walking distance to Park Beach Plaza, Bowls Club, Porpoise Pool, The Big 
Banana, children's entertainment and the boat harbour. OTHER LOCAL SPORTING AND 

RECREATIONAL ACTIVITIES 
• Golf and racing clubs • Tennis and squash courts • 
Deep sea fishing and scuba diving • White water rafting 
and bush walking • Indoor swimming and sports stadium 

• Cinema Centre and Coffs Mall 

Standard to all units: 
• Direct dial phones • T.V., In house video • Refrigerator, jug and toaster • Fans, 
radio • R o o m and poolside breakfast service • 10 metre pool with landscaped 
grounds and B B Q . • Four 2 bedroom family units • Five units K/ette. 

GROUP BOOKING DISCOUNTS. SPORTING GROUPS WELCOME. 
FREE PICKUP & DELIVERY TO RAIL, COACH AND 

AIRPORT TERMINALS BY ARRANGEMENT. THE SANDS 
RESTAURANT, FULLY LICENSED, INTERNATIONAL 

MENU FEATURING FRESH LOCAL SEAFOOD. 

The New South Wales Minister 
for Education, Mrs Virginia Chad-
wick, has announced the appoint
ment of a further 38 Aboriginal 
Education Assistants (AEAs) to 
NSW schools with large numbers 
of Aboriginal students. 

Mrs Chadwick says the Greiner 
Government is committed to im
proving the education of Aboriginal 
students throughout New South 
Wales and that these new appoint
ments will greatly enhance educa
tional opportunities for Aborigines. 

The role of the AEAs includes 
assisting the principal in the care 
of Aboriginal students, assisting 
teachers in the development of 
Aboriginal education for all stu
dents, and liaising with parents 
and the Aboriginal community on 
any matters affecting the educa
tion of Aboriginal students. 

Under the NSW Aboriginal Edu
cation Plan introduced last year, 
the NSW Government aims to: 

0 Increase the presence of Abor
iginal people in the education sys
tem. 

0 Encourage a greater aware
ness of Aboriginal culture in 
schools. 

0 Make the curricula more rele
vant to Aboriginal students. 
0 Improve retention rates of 

Aborigines. 
0 Improve Aboriginal community 

involvement in education. 
Mrs Chadwick says that New 

South Wales this year became the 
first State to introduce Aboriginal 
Studies as a Higher School Certifi
cate subject and that a number of 
schools are already taking part in 
the program. 

"All of these initiatives offer the 
hope of a brighter future for Abor
iginal children, who have suffered 
from poor retention rates in the 
past," Mrs Chadwick said. 

"This Government is committed 
to building bridges of understand
ing between Aboriginal and non-
Aboriginal Australians." 

Schools to benefit from the appointment of 38 new AEAs are Batemans Bay High School, Bogga-billa Central, Bonnyrigg Public School, Braddock Public School, Coonamble Public School, Coural-lie high school, Delroy High 

School, Dubbo West Public 
School. 

Duval High School, Frank Par
tridge Public School, Gateshead 
Public School, Glebe Public 
School, Goonellabah Public 
School, Grafton High School, Gun-
nedah Public School, Kelso Public 
School, Kemblawarra Public 
School. 

Kempsey South Public School, 
Lethbridge Park Public School, 
Maoma Pubblic School, Moree 
East Public School, Mt Austin Pub
lic School, Mt Druitt High School, 
Plunkett St Public School, Narrabri 
Public School, Redfern Public 
School. 

Reiby SSP, Sarah Redfern High 
School, Shoalhaven High School, 
Tamworth South Public School, 
Toormina Public School, Walgett 
High School. 

Wee Waa, Wellington Public 
School, Wellington High School, 
Wilcannina Central, Windale Public 
School, Yamba Public School. 

Gunnedah Public School is shar
ing a position with Gunnedah North 
Public School, Kelso Public School 
is sharing a position with Kelso 
High School, Batemans Bay High 
School is sharing a position with 
Batemans Bay Public School, Plun
kett St is sharing a position with 
Glebe Public School. 
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Volunteer a surprise to Thais 
In Thailand where many Thais do 

not realise there are black people 
in Australia, Wayne Costelloe is 
often thought to be Indian or Afri
can. Some have even asked how 
he got such a good tan. 

Wayne Costelloe, 26, of Rock-
hampton, the first Aboriginal volunteer 
to travel overseas with the Australian 
Volunteer Abroad program (AVA), 
says they see only white tourists from 
Australia. 

He is one of more than 2500 vol
unteers who have in the past 27 
years, lived and worked in third world 
countries passing on skills that were 
not available in those communities 
He is working at Phetburi Teachers' 
College in Thailand where he is 
teaching English to hotel workers 

"It's been fantastic," Wayne said in 
a telephone interview 

"The people are just wonderful and 
they have really made myself and all 
of the volunteers feel special." 

Teaching English means he is con
stantly asked to speak to people 
wanting to improve their language, 
which does not help with his Thai 
language skills. 
"My students are truly amazing — 

their grammar is brilliant — but the 
best I can say for their conversation 
skill is that it can only get better," he 
said. 
As an Aborigine, Wayne has a lot 

of new ground to break in Thailand 
where most Thais don't realise there 
are black people in Australia. 

He is looking forward to visiting an 
Aboriginal Art Exhibition which is 
coming to Bangkok soon, 'as a small 
reminder of home and my family, 
whom I miss' 

Wayne will soon transfer to Phuket 

Teachers' College, a move that he is 
looking forward to as it is 'on the 
coast and has great beaches' 

He is one of 270 Australian volun
teers working in 27 different develop
ing countries, working in education, 
health, agriculture, trades, engineer
ing and other areas. 

The Overseas Service Bureau, the 
community organisation which runs 
the AVA program, receives requests 
for skilled workers, from countries in 
Africa, Asia, Central America and the 
Pacific. 

"We can't keep up with the number 
of requests we get each year, so 
we're always trying to find people like 
Wayne," said Kiri Hata, N SW State 
Representative of the Overseas Ser
vice Bureau (OSB). 

The OSB also recruits Australians 
tor the United Nations Volunteer 
schemes around the world and has 
recently placed AVAs in Aboriginal 
communities at Port Keats, Northern 
Territory 

And what do the AVAs get out of 
this? 

Wayne sums it up in this way: "I've 
learnt so much in the short time I've 
been here — about myself and other 
communities — and I'm looking for
ward to the next 18 months and all 
the experiences that will bring'. 
The OSB sends volunteers twice a 

year, in January and July, and is 
taking applications for 1992 until June 
30. 

The volunteer's return fare is paid 
by the OSB and a local wage and 
accommodation is provided in all 
placements. 

For further information, telephone 
Kiri Hata, NSW Representative, Over
seas Service Bureau, (02) 267 5452. 

Wayne Costelloe is often mistaken for an Indian or an African in Thailand 
where he is working as an Australian Volunteer Abroad. 
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Too dark for the Lighthorse 
By DAVID HUGGONSON 

The 'White Australia' hysteria 
that gripped the infant Common
wealth was reflected in the 1909 
amendment to the Defence Act. 
This introduced compulsory do
mestic military training for all men 
except those 'not substantially of 
European origin or descent'. 

In spite of the racial restriction on 
enlistment, a significant number of 
Aboriginal men volunteered for over
seas' service with the Australian Im
perial Force (AIF) when war was de
clared on August 5, 1914. 

In 1914, Aboriginal people were 
legally British subjects but they were 
not counted in the census and were 
not entitled to vote in Commonwealth 
elections 
Furthermore, Aborigines were 

denied the benefits of the Common
wealth's Aged and Invalid Pension 
Scheme which was introduced for 
White Australians in 1909. 

The motivation to prove them
selves equal to the next man was 
strong among many Aboriginal re
cruits and generally they achieved a 
higher degree of equality in the AIF 
than most were ever to know in their 
home communities 

There are numerous instances in 
the Australian and State archives ol 
Aboriginal ex-servicemen protesting 
about the post-war treatment of 
themselves and their families. 

Douglas Grant, a 'full blood' veter
an, succeeded in having the Sydney's 
Sunday Pictorial' publish his protest 
at the treatment of Aborigines in Feb
ruary 1929. This was one of the first 
printed public protests by any Abor
igine. 

Many Aboriginals families suofti>as the Firebraces from Moulamein and the Coes of Cowra suffered the tragedy of having more than one son killed or wounded during the course 

of the Great War. 
The highest-decorated Aboriginal 

'digger' was Corporal Albert Knight, 
who was born in 1894 at Toorale 
Station near Bourke. Knight received 
the Distinguished Conduct Medal for 
his actions during operations to 
break into the defences of the Hin-
denburg Line on September 30, 
1918. 
George Kennedy of the 6th Light 

Horse Regiment reached the highest 
rank of any Aboriginal serviceman. 
He was promoted to Farrier Quarter 
Master Sergeant on November 15, 
1918. 
The initial attempts by many 

Aborigines to enlist were frustrated 
because of their obvious Aboriginal 
appearance, but the heavy losses of 
the Dardanelles and the Somme lead 
to the relaxation of the rigid 'whites 
only' recruitment policy. This was 
particularly so after the first Conscrip
tion Referendum was lost by the gov
ernment. 

In Queensland, Aboriginal men 
were accepted after May 1917, pro
vided that they could satisfy the med
ical officer that one parent was of 
European origin. 

The Australian Army officially re
pealed its discriminatory recruiting 
policy in 1951. 

Regretfully, the wider Aboriginal 
community did not achieve full legal 
equality until the Federal Government 
enacted the Racial Discrimination Act 
of 1975 The power to enact this 
legislation was conferred on the 
Commonwealth by the 90.77 percent 
'yes' vote during the constitutional 
referendum on May 27, 1967 

The author of this article would be 
interested in any additional informa
tion or photographs of Aboriginal servicemen. He can be contacted by writing to: David Huggonson, PO Box 144, Wagga Wagga, New South Wales 2650 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 

The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and 
Torres Strait Islanders are encouraged. 

The successful applicant should possess the ability to 
communicate effectively with Aboriginals and Torres Strait Island
ers and a knowledge and understanding of their cultures. 

SENIOR PROJECT OFFICER 
ADMINISTRATIVE SERVICE OFFICER CLASS 6 

POSITION NO. 1108 
$34,560-$39,700 Per Annum 
CAIRNS REGIONAL OFFICE 

DUTIES: Assist the Regional Manager with the development and 
review of the Aboriginal Employment Development Policy (AEDP) at Abor
iginal and/or Torres Strait Islander communities within the Region. In 
consultation with Aboriginal and/or Torres Strait Islander communities, 
assess and recommend, as appropriate, project activities for inclusion in 
the communities AEDP program. In conjunction with other sections of the 
Commission, monitor and review the effectiveness of AEDP and ensure 
compliance with grant administration procedures. 
C O N T A C T OFFICER FOR INQUIRIES: G E O F F RICHARDSON (070) 

31 5577 
It is in the interest of applicants to obtain the selection criteria and 

to frame their applications accordingly. Selection documentation for the 
abovementioned position is available from Chris Renouf on (07) 234 4222 
for a copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selection 
criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 
BRISBANE QLD 4001 Applications for this position close on M a y 31, 1991. 
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M a r k Hill: Schoolboy 
star to big league 

Name: MARK HILL 

Age: 20 years 

Height: 176cm 

Weight: 93kg 

Club: Western Suburbs 
Previous club: Forbes 

Education: Forbes High School 

DIFFERENCES BETWEEN 
COUNTRY, CITY FOOTBALL 
• More professional 
• More training (harder, lon
ger) 
• More discipline 
• G a m e s harder, faster 
• Players are of equal stan
dard 
• More team participation 

ADVICE FOR TALENTED 
YOUNG KOORIS 

• Finish school to H S C level 
• Be prepared to train hard 
• B e on time for training, 
match 
• Not too m a n y social activi
ties 

By KAREN YATES 

A Kangaroo Tour or a State of 
Origin jumper remain dreams for 
many young aspiring footballers, 
and for many league-playing 
Kooris only a few get the oppor
tunity to show their ability in the 
Winfield Cup. 

Former Forbes footballer Mark 
Hill, 20, is one of those talented 
young sportsmen who has made 
the grade. 

Mark, who plays President Cup 
for Western Suburbs as a centre or 
lock forward, showed his talents on 
the football oval during his school 
years when he represented New 
South Wales in the school boys' 
team and was awarded the Com
monwealth Bank Medal for his out
standing performance. 

With the medal in his possession, 
attention turned to Mark as a player 
of the future and he received many 
offers from Sydney clubs. 

Mark took a huge step in his 
football career when he moved from 
Forbes to take his place in the Syd
ney league scene. 

ATSIC 

ABORIGINAL & TORRES STRAIT 
ISLANDER COMMISSION 
The Aboriginal and Torres Strait Islander Commission is an 
Equal Opportunity Employer. Applications from Aboriginals and 
Torres Strait Islanders are encouraged. 

The successful applicant should possess the ability to 
communicate effectively with Aboriginals and Torres Strait Is
landers and a knowledge and understanding of their cultures. 

SENIOR PROJECT OFFICER 
ADMINISTRATIVE SERVICE OFFICER CLASS 6 

POSITION NO. 1109 
$34,560-$39,700 Per Annum 

TORRES STRAIT ISLAND REGIONAL OFFICE 
DUTIES: Assist the Regional Manager with the development and 

review of the Aboriginal Employment Development Policy (AEDP) at Abor
iginal and/or Torres Strait Islander communities within the Region. In 
consultation with Aboriginal and/or Torres Strait Islander communities, 
assess and recommend, as appropriate, project activities for inclusion in 
the communities A E D P program. In conjunction with other sections of the 
Commission, monitor and review the effectiveness of AEDP and ensure 
compliance with grant administration procedures. 
CONTACT OFFICER FOR INQUIRIES: TIM CORNFORTH (070) 69 1247 

It is in the interest of applicants to obtain the selection criteria and 
to frame their applications accordingly. Selection documentation for the 
abovementioned position is available from Chris Renouf on (07) 234 4222 
for a copy of the duty statement and selection criteria. 

Applications marked "Confidential" should address the selection 
criteria and be forwarded to: 

STAFFING CO-ORDINATOR 
ABORIGINAL AND TORRES STRAIT ISLANDER COMMISSION 

G.P.O. BOX 2472 
BRISBANE QLD 4001 

Applications for this position close on May 31, 1991. 

As well as the changes from a 
country centre to State capital, 
Mark faced many changes in his 
preparation for the game, training 
as many as six times a week. 

His schedule is hectic with inten
sive training and a full-time job at 
the Department of Employment and 
Education Training. 

He has also seen changes to 
standards and the technical side of 
the game with the introduction of 
the 'interchange' and the 'draft sys
tem', neither affecting Mark who 
had signed before the draft began 
and had played a full game in each 
game played. 

Mark says he discovered that a 
lot of dedication and skill was 
needed to play in the Winfield Cup, 
but Western Suburbs President Cup 
team coach Wayne Ellis can build 
up players motivation for a game. 

He says nerves do play a part in 
a lot of players' game and firmly 
believes the home crowd is an ad
vantage, 'it seems to get you going 
a bit more'. 

And although Western Suburbs is 
his home crowd now, some of his 
staunchest hometown supporters 
follow him to his games in Sydney. 

Mark's family still lives in Forbes but 
try to make the trip to Sydney as 
often as possible to see him play. 

As the hectic training and playing 
schedule extends over a 22-week 
period there is little time to find a 
few hours to escape from the sport. 
But Mark has found his relaxation in 
television comedies, and when he 
gets the opportunity, he enjoys 'get
ting out to a party or the clubs' with 
his mates. 

Mark says he has always loved 
the game of Rugby League, having 
played since he was eight years old 
but his schooling was a priority He 
completed his H S C and recom
mends that any young Aboriginal 
student should further their educa
tion. 

Being the modest young man that 
he is he will not comment on how 
far he thinks he can go, but says 
that to make first grade would be a 
great achievement — anything 
more than that would be a great 
bonus — and he he would consider 
an off-season in England or New 
Zealand in a few years if he was 
given the opportunity. 

"All I want to do is play football." 
Mark said. 

UH cam ŷ  

Former Forbes footballer Mark Hill is on his way towards 
a berth in the Western Suburbs' President Cup 
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