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The Aborigines Advisory Council, meeting in Sydney. 
Ron Riley, Harry Hall, Les Ridgeway, and Mrs Smith. 
but will not be a member o f  the new Council, is not included in this picture 

Lcft to right: Ossie Cruse, Bill Naden, Mrs Stewart, Bill Cohen, Tom Williams, 
The Director o f  Aboriginal Welfare, who has been chairman of the Council 

Aborigines' Advisory Council 
The Aborigines Advisory Council has been 

altered and elections for a new Council will be 
held in the coming months. 

suggestions and comments on policies proposed by 
the Govcrnment and prcscnts people's complaints 
and prolkms to the Minister. 

The change in the orgariization of the Council 
Thc new Council will consist of nine members, as a of Aborigines (Amend- 

all of \vhoni are to be rlected by the people. Therc. 
will no longer be appointed members of thr  
Advisory Council and the Director of Aboriginal 
Wclfarc \vi11 no longer be a member or chairman. 

The Council, which was first set-up in 1970, 
advises thr Minister for Youth and Community 
Scrvicrs on matters afkcting Aborigines. It makcs 

merit) Act '9 j 3 .  

This Act of Parliament, passed in April, also sct 
up the Aboriginal Lands Trust which provides for 
the granting of land rights in Ncw South Wales. 
O~vnership and control of reserves will be gradually 
transferred from the Government to the Trust. 
(See h'ew D a m ,  Pcl)ruary, I 973.) 
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IMPORTANT TO VOTE 
The same people who are elected to the 

Advisory Council will also form the Lands 
Trust. This is why it is particularly 
important that people register to vote in 
the forthcoming elections. Once you have 
registered (see below) you will receive a 
ballot paper which will allow you to vote 
for members of the Council and the Trust. 
This will allow you to help decide what the 
Lands Trust should do with the reserves it 
is to control. 

At present the Advisory Council consists of six 
elected Aborigines: 

Harry Hall-Walgett, 
Les Ridgeway-Moree, 
Bill Cohen-Kempsey, 
Ossie Cruse-Eden, 
Tom Williams-La Perouse, 
Mrs Muriel Stewart-Mt Druitt; 

and three appointed Aborigines : 
Bill Naden-Gilgandra, 
Ron Riley-Broken Hill, 
Mrs Ivy Smith-Armidale. 

These nine represent their local areas. Before 
the end of the year nine new areas will be drawn- 
up by the Electoral Commissioner and a new Council 
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elected. Any of the present members of the 
Council and anyone eligible to vote in the election 
can stand for election as a member of the new 
Council. 

It 
meets every month. Members are paid fees and 
expenses involved in attending the meetings which 
are usually held in Sydney and a selected country 
area in turn. 

When the Council meets in a country area it 
also holds a public meeting where local people can 
meet the members of the Council and present their 
problems. So far meetings have been held at 
Taree, Brewarrina, Moree, Walgett, and Wilcannia. 
The July meeting is to be held at Nowra. 

An election is held every 3 years. 
The present Council was elected in 1970. 
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RECENT MEETING AT WILCANNIA 

In April the Advisory Council met at Wilcannia. 
The public meeting was attended by about 150 
people. The issues raised included the provision 
of a community centre, discrimination at hotels, 
water supply for the people camped on the Mallee 
area, employment, a phone for the reserve, housing, 
and the appointment of a local field officer. 

People who attended the Wilcannia meeting 
included members of the local Advancement 
Association; a jield ojicer at Bourke, Bill Reid; the 
local school Principal, John Boughton; the Shire Clerk, 
Peter Housden; a jield ojicer at Brewarrina, Tom 
Winters; local community health nurse, Sister Betty 
Crisp ; President o f  the Advancement Association, David 
Clarke; community health worker, Joan Bates; a local 
welfare oficer, Michael Richards; Secretary of the 
Australian Council of Churches Aboriginal Development 
Commission, Terry Widders ; and the vocational ojicer 
fo r  the area, Jim Clarke. 

The meeting, lasting about 3 hours, helped the 
Advisory Council understand the problems faced 
by the people of Wilcannia and allowed the local 
people to draw on the experience and advice of the 
Council. In addition it gave the people the 
opportunity to question the Director of Aboriginal 
Welfare, the Shire Clerk and several other people 
attending the meeting. 

The Advisory Council at the public meeting held in Wilcannia in April 

DISCRIMINATION AT HOTELS 

On the problem of discrimination at  hotels the 
Advisory Councillors offered to go into the hotels 
with the people the following day. Les Ridgeway 
suggested that where a publican bars Aboriginal 
people from certain areas of his hotel the people 
can place a ban on the hotel and take their business 
elsewhere. Since many hotels in small towns rely 
on Aboriginal customers this tactic can be very 
effective. 

Harry Hall suggested that where a publican 
practises discrimination a group of people should 
make sure they are “clean and tidy” and go to 
the hotel. This deprives the publican of any 
excuse for refusing to serve you. 

“Aboriginal people have to face up and meet 
the line”, he said. “A publican has the right to 
refuse to serve anyone. But normally you will be 
accepted if you behave yourself.” 

Tom Williams added, “If you’re clean, tidy, and 
well-behaved then the only reason the publican 
will knock you back is if he is prejudiced.” 

When the problem of lack of jobs was raised the 
Advisory Council undertook to ask fcr more money 
for rural relief for Wilcannia. It also promised to 
ask for a phone for the reserve and to try to get 

.i 
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a field officer for Wilcannia, providing the local 
people decided whom they wanted for the job. 

When the people said they needed more homes 
Les Ridgeway advised them “When you go to the 
Housing Commission to apply for a home and fill 
out the form, make sure you spec* you want a 
H.F.A. (homes for aborigines) house. You should 
flood the government with these requests. Once 
you have been living in a H.F.A. home for 12 
months, you might soon be able to use the rent you 
have paid, as a deposit and buy the house”. 

Wilcannia already has a building for use as a 
community centre but the people complained that 
it didn’t have many facilities. Harry Hall, manager 
of the Foundation at Walgett, said “It took me IO 
years of continual effort to get something at Walgett. 
You should keep applying to the N.S.W. Directorate 
of Aboriginal Welfare and to the Commonwealth 
Department of Aboriginal Aff’airs”. 

When a white person at the meeting asked the 
Advisory Council what was it that Aborigines were 
really after, Tom Williams replied “We want to 
improve the living standards of our people and 
give them the same rights as whites”. 

WHY AN ADVISORY COUNCIL ? 

The Aborigines Advisory Council was established 
so that the Government would have a reliable 
method of finding out the opinions of the Aboriginal 
community. It was also set-up so that the people 
would have a channel through which they could 
communicate their needs and problems to the 
Government. 

For these reasons it is important that the 
Council be as representative of the Aboriginal 
community as possible. The only way this 
can be done is for the people to enrol as voters 
for the Council elections and to vote for the 
candidates they want to represent them. 

So far only 2,000-0dd people have enrolled and 
only about half of them voted in the last Advisory 
Council election. 

VOTING AND ELECTIONS 

Council, if: 
You may enrol or stand for election to the 

(a) you are a descendant of an Aboriginal; and 
(b) you are over 18 years of age; and 
(c) you have lived in N.S.W. for at least 3 

months and at your present address for I 
month. 

Application forms for enrolment will be available 
from : 
0 The State Electoral Office, 

The Directorate of Aboriginal Welfare, 

Any office or field officer of the Department of 

Most Aboriginal advancement organizations. 

paper when the election is held. 

G.P.O. Box 3124, Sydney, N.S.W. 2001. 

P.O. Box K718, Haymarket, N.S.W. 2000. 

Child Welfare and Social Welfare. 

Once you have enrolled you will be sent a ballot 

Several girls who at various stages attended 
Bimbadeen Home near Cootamundra are at 
the moment being sought by the Common- 
wealth Bank at Cootamundra. 

The bank has contacted Mrs Hiscock, the 
former matron, asking for her assistance in 
establishing their present whereabouts. It appears 
that the girls left money in school banking accounts 
when they left the home. In some cases quite 
sizeable amounts of money remain in the accounts. 

These are names of the girls the bank is trying 
to contact: 
BYERS Freda LOWE Robyne May 
SANDY Barbara FARRANT Christine 
SANDY Ida BUTTON Edna, Jean 
COOMBES Penny ROBERTS Leila 
QUINN Olive YOUNG Vena 
JOHNSON Lorraine JOHNSON Rachel 
MURRAY Mildred GORDON Veronica 
MORAN Wilma Joyce. 

Any of these girls who wish to enquire about 
their bank accounts, can do so by contacting the 
Manager, Commonwealth Savings Bank, P.O. Box 
124, Cootamundra, N.S.W. 2590. 

Mrs Hiscock can be contacted at  79 Temora 
Street, Cootamundra. 
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Eroding midden deposit, North Coast. Shell and stone artifacts can be seen on the dune face in the foreground 

THE PROTECTION OF ABORIGINAL SITES RELICS 

Over the past 30,000 years the activities of 
Aborigines in New South Wales have left an 
extraordinarily valuable heritage of relics. 
Despite the changes in the environment 
caused by only 200 years of European settle- 
ment, many examples of Aboriginal 
implements, art, living sites, and ceremonial 
sites remain. 

Although many people know these sites exist 
they are often unaware of their value to all 
Australians. For the Aboriginal community and 
for some whites the sites are important because of 
sacred associations, their beauty and their artistic 
merit. 

Aside from this the sites are valuable to black 
and white Australians because of their importance 
for science and education. Today few N.S.W. 
Aborigines have knowledge and information about 
their tribal life and traditions, these having been 
destroyed as a result of the coming of Europeans 
to the country. Aboriginal relics, however, can 
supply information about tribal life and traditions 
and also about the prehistory of the Aborigines. 

This is why t h  sites are so important. 
means ofjnding out about the old way of 1;fe. 
means that they are important for  reviving the culture. 

Thy are a 
This also 

IMPORTANCE OF LOCATING SITES 

For the past 3 years the National Parks and 
Wildlife Service has had the responsibility of 
protecting and preserving Aboriginal relics in 
New South Wales. 

Prior to the April, 1970, amendments to the 
National Parks and Wildlife Act, little legal 
protection was available for these relics. In  order 
that the relics and sites be preserved, however, the 
Service relies in some ways on the co-operation of 
the public and the Aboriginal community. 

Although several sites are already known and 
protected by the Service, many more sites, especially 
occupation and burial sites, remain to be in- 
vestigated and recorded. Before it can manage 
and protect the State’s Aboriginal relics the Service 
must know of their existence. 
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FEAR OF REVEALING SITES 

Aborigines are often reluctant to reveal the sites 
to white people and sometimes even to their young 
people. While this is sometimes a wise policy it 
also means that knowledge of the existence of the 
sites, their importance and the meaning of them, 
will be lost as the older people pass away. 

The National Parks and Wildlife Service has 
people whose job it is to record, protect, and 
preserve the sites and relics. Because they are 
aware of the importance of the sites they can be 
trusted to treat them with care and respect and 
to defend them from people who do not appreciate 
their significance. 

In order to do its job the Service needs to know 
where a site is, what it looks like, what it contains, 
what type of site it is, whether it is known to the 
general public, whether it has been damaged, and 
whether it appears to be in danger from develop- 
ment or increasing tourist activity. 

hformation provided in this way will not be made 
available to the general public. 

Any person who knows of the existence of a site 
or who discovers one, is warned not to remove any 
objects from it, to tamper with it or excavate it, 
or even to touch any paintings in the site (because 
grease or moisture from the hands may damage 
already fragile arts). There are legal penalties 
which can be enforced to protect the sites against 
intruders. 

R w k  engravings, Mootwingze Historic Sile, western X e w  
South Wales. 
macropod and emu tracks. 

Subjects shown include human)gure.r, 
(Scale shows inches and cm) 
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Part sf a stone arrangement, northeast New South Wales. A t  
this site 1arge.fragments of  weathered granite have been propped 
up and others arranged in patterns, to make a large ceremonial 
area 

DANGERS FACING ABORIGINAL RELICS 

Aboriginal relics are increasingly in danger of 
destruction from three main sources. 

Vandalism or misuse by visitors has always been 
a threat, especially to art sites. Local authorities 
and tourist organizations which advertise and 
promote Aboriginal sites must accept responsibility 
for solving the problems that this sometimes creates. 
But more harm can be done by irresponsible 
investigation of sites, especially amateurs who 
collect relics indiscriminately and store them 
carelessly. Often a relic removed from its site is 
of no scientific value because its context is unknown. 

Development is the second great threat to these 
sites and relics. The building of roads, houses, 
pipelines, power lines, floodbanks, mines and so 
on, is a constant threat. This danger can best be 
avoided if the existence of a site is already known. 
In that case steps to protect it can be taken. 
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Stencils of  hand, boomerang and twig, Wiseman's Ferry 

Natural deterioration is the other danger facing 
the sites. They are continually deteriorating 
simply as a result of exposure to the elements and 
weathering. 

The Service can only protect relics and sites 
from these dangers once it knows of their existence. 
Anyone who wishes to notify the existence of a 
site, especially for the purposes of obtaining 
protection for it, can do so by contacting: 

Aboriginal Relics Officer, 
National Parks and Wildlife Service, 
189 Kent Street, Sydney 2000. 
Tel. 27 971 I. 

POSTSCRIPT 

affecting Aboriginal sites and relics, are : 
The main provisions of the I970 legislation 

( I )  Anyone who discovers a relic, whether it is 
the property of the Crown or not, must 
report the discovery to the Director, National 
Parks and Wildlife Service, within reasonable 
time of the discovery, unless he or she is 
aware that the Director already knows of its 
existence. 

(2) It is an offence to knowingly damage, 
deface, or destroy a relic. 

(3) Any movable relic found since 13th April, 
1970, is the property of the Crown. It 
may not, therefore, be sold, removed from 
the State or damaged in any way. 

(4) Fixed relics are also the property of the Crown 
unless found on privately owned land, in 
which case they are the property of the 
owner, but it would still be an offence if 
such an owner were to knowingly damage or 
deface them without good cause. If the 
owner wishes the Service will give advice, 
may grant financial aid, and can make other 
arrangements for their protection. 

( 5 )  Areas of unoccupied Crown Land which 
contain important relics may be dedicated 
as Aboriginal areas. These are managed 
entirely by the Service. 

(6)  Anyone who wishes to excavate, or in any 
way disturb land to discover relics, must 
obtain a permit from the Director of the 
National Parks and Wildlife Service. This 
applies in the cases of both freehold and 
Crown Land. 

(Adapted from an article by Mrs Sharon Sullivan 
published in Parks and Wildlfe, July, 197 I .) 
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The appointment of Joan Bates at Wilcannia 
marks the sixth Aboriginal community health 
worker employed by the Health Department 
under its Aboriginal Health Programme. 

The other workers are Eileen Lester in Sydney; 
Essie Coffey, Brewarrina ; Maureen King, Dareton; 
Liz Doolan, Moree; and someone soon to be ap- 
pointed at Narooma. They work in co-operation 
with the seven community health nurses spread 
throughout the State. 

Joan Bates was chosen for the position by the 
Wilcannia community after the idea was proposed 
by Sister Betty Crisp, the local health nurse. 

“Normally I wouldn’t apply for a job”, said 
Joan, “but just lately I’ve changed. At first I 
didn’t know how people would react and this 
worried me. I thought they would think I was 
trying to big-note myself, but in fact the people 
have taken to the idea very well. 

“I thought that personally this wasn’t for me. 
My attitude, though, really changed once I started. 
I can only thank the people for voting me into this 
job. I have to do something in return.” 

PEOPLE’S FEELINGS IMPORTANT 

Joan was born in Wilcannia and has iivcd there 
all her life. Her four brothcrs and three sisters 
still live at Wilcannia. She is secretary of the 
local Advancement Association. 

She is married and has two young boys, aged 4 
and 3. Her husband, Billy, is to become the 
manager of Wilcannia’s first caravan park when 
preparations are completed. 

Her role is to work with the peopIe, find out 
their needs, and assist Sister Crisp. She believes 
the people take to her better and listen to her 
because she is one of them and because she was 
chosen by them. 

Joan believes Wilcannia’s first need is for more 
houses, followed by “something permanent in the 
way of work for the men”. 

Asked how important is her work, Joan replied: 
“It is very important if I can help the people. In 
this sort of job you have to be careful what you 

The men working on the site of ?ha new caravan park tr be set up at Wilcannia. 
the extreme ldt is Billy Bates who will manage the park when it is completed. 
other men in the photo, from left to right, are Charlie Dutton, Len Kwwin, Jim 
Wyman, John Wilson, Neville Bright, and Wayne Kirby 

On 
The 

Joan Bates, Community Health Worker at 
Wilcannia 
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Wilcannia Aboriginal Advancement Committee. Left to right : John Boughton (Senior Vice President), Colin King (Assistant Treasurer), 
Bil Bates (Secretary), John Quale, Don Sutton, M r s  Deidre Clark, David Clark (President), Mrs Gloria King (Vice President), M r s  
Elsie Jones (Vice Presideut), M r s  Marlene Clark (Vice President), Mrs  Alma Svtton, Mrs  Hazel1 McEwan,  M r s  Maryanne O’Donnell, 
Joe O’Donnell, M r s  Joan Bates 

say and how you do things. People’s feelings are 
more important than anything else. They are very 
sensitive and if you hurt them you get nowhere. 

“At the moment people tend to be told they’ve 
got to do this or that. I think people should be 
left alone unless there is something decent being 
offered. If you try to tell them something they go 
against you all the more.” 

Joan’s original fear that the people might not 
accept her once she started the job, has disappeared. 
But she remains aware she must work to preserve 
and build-up the people’s confidence in her. 

“There’s always a danger that the people could 
change their attitude towards me”, she says. 
“This is why you have to be careful about how 
you go about things. I don’t want to tell people 
what to do but to help them find their way along. 
In this sort of work you play it by ear and find 
out things as you go along.” 

AIM TO ENCOURAGE OTHERS 
When asked what effect her taking the health 

worker job is likely to have on the local community, 

Joan was optimistic: “They think it’s good for me 
to be doing it rather than a white person”, she 
said. “The people think it’s a good idea but 
they don’t come out openly and say so. It might 
encourage other people to take on these jobs. I 
hope it does because this will be one of my aims.’, 

One of the problems at Wilcannia, as in so 
many other small country towns, is that the children, 
black and white, tend to leave school as soon as 
they can. For instance, only one student from 
Wilcannia has gone on to Broken Hill this year to 
complete his high schooling. 

“When I was going to school I just looked 
forward to leaving”, said Joan, “I don’t know why. 
But I think if I had the chance again I would 
continue at school. I wish I’d had a longer 
education. Then we would have had things better 
in life. 

“Without a good education there’s just nothing. 
Now I talk to the kids and tell them what’s going 
and what they can do if they continue at school. 

“When I was at school I didn’t like being asked 
questions, It frightened me and I was shy. Kids, 
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like their parents, tend to be shy around white 
people. Dealing with white people more often in 
this job has made me less shy and more confident.” 

Joan is hopefiil for better things at Wilcannia. 
She believes the town has begun to change. “A 
few years back”, she says, “there were white people 
and dark people. But now they’re starting to 
mix-at dances etc. The white people have 
changed because these are people trying to help 
themselves. When they see this they try to help. 

NEED TO BE AGGRESSIVE 

“This change has taken place in the last 3 years. 
I t  was sparked off by people trying to help them- 
selves. For instance, discrimination at  the hotels 
has changed from what it was 3 or 4 years ago. 

“But the people in Wilcannia still aren’t 
aggressive enough. Some do stand up for them- 
selves but a lot are shy.” 

Evidence of the people trying to do things for 
themselves includes the establishment of an all- 
Hack football team and of the Advancement 
Association which was set up 2 years ago. “This 
has given the people more confidence”, says Joan, 
“because they are doing things for themselves.” 

Joan is also hopefid because she believes she can 
contribute to these developments. “I want to 
make a good job of what I’ve started”, she says. 
“I’m hopeful about the hture because if there is 
somebody like me working with the people and 
helping them help themselves, then later on more 
people will see what I’m doing and follow on. 

“They need my help but I need their’s more. 
Without their help it’s no good. We should work 
on whatever the people want and feel. We 
should ask them more what they want and work 
from there.” 

while Joan is aware that she will be more 
readily accepted by the people than any white, 
she also believes they will be more critical of her. 
“The people will judge me more harshly. A white 
person can make mistakes because he doesn’t know 
them and how they feel, like I do. This worries 
me.” 

Asked what is her main ambition, Joan replied: 
“I’d like to get people to help themselves. People 
helping themselves is what will satisfy me most, 
people depending on themselves rather than on 
others. But this is going to take a long time. I t  
won’t be an easy job. It’ll take time and patience 
and understanding.’ ’ 

Smoke 
Signals 

bFCAATS1 ANNUAL CONFERENCG- 

The 16th Annual Conference of the Federal 
Council for the Advancement of Aborigines and 
Torres Strait Islanders took place in Brisbane on 
the Easter weekend of 2oth-22nd April. General 
Secretary Faith Bandler stepped down &om her 
position and was replaced by Pat Millar from 
Queensland. Joe McGuiness remains president. 
As a result of becoming Federal Minister for 
Aboriginal AfFairs, Mr Gordon Bryant resigned 
his position on the executive. He was replaced 
by Jack Davis. Nevi1 Perkins also became a 
vice-president of the organization. Lyn Thompson 
was appointed NSW secretary of FCAATSI. I t  
was decided to hold the next annual conference in 
Alice Springs in 1974. 

,LEGAL AID SCHEME BEING 
ESTABLISHED- 

The Commonwealth Government’s promised free 
legal aid scheme for Aborigines is well on the way 
towards implementation. In April representatives 
from voluntary agencies providing aid to Aborigines, 
including the Sydney Aboriginal Legal Service, 
met in Canberra to discuss the scheme. Recently 
the Government granted an additional $IO,OOO to 
the Legal Service. The meeting in Canberra 
agreed on a draft scheme involving the extension of 
the present services provided by the Aboriginal 
Legal Service, including the establishment of 
regional offices in country areas; the use of lawyers 
in private practice; and the direct employment of 
lawyers, field officers and other staff. 
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)FOUNDATION MOVES HOUSE- 
The familiar sight of the Foundation for 

Aboriginal Affairs will soon disappear from its old 
location at  the lower end of George Street, Sydney. 
The building has been sold so the organization can 
take up residence at a new site in Regent Street. 
The move was prompted by the lack of facilities at 
the George Street site. The new building is much 
larger ana will include a licensed club, to be 
managed by Tom Williams. Doug Scott, who 
formerly managed the Foundation’s artifacts shop, 
will continue as manager of the Foundation at the 
new premises. 

)LAND FUND TO BE ESTABIAISHED- 

The Commonwealth Government is to establish 
an Aboriginal Land Fund to buy or acquire land 
outside reserves for Aboriginal communities. Legis- 
lation to establish the Fund is at the moment being 

drafted. The Fund would enable communities to 
obtain land for economic or social purposes. The 
land will not be acquired by the Government. 
Rather the scheme will make funds available to 
the communities so that title to the land will be 
vested in them. The Fund will be empowered to 
distribute about 5 million dollars per year to 
communities wishing to purchase lands. 

)~,ooo-MILE TREK TO CITY- 

The group of children pictured on this page got 
their first glimpse of Sydney when they came from 
Katherine in the Territory for their Christmas 
holidays. They travelled 3,000 miles by bus to 
get to the city. They all came from camps around 
Katherine, about 2 2 0  miles south of Darwin. It 
took them four days to cover the journey. They 
spent their fortnight stay in Sydney at the homes 
of five families. 

From Katherine: Edna Arnold, I 2 ; Eunice Woods, I 5 ; Lim Manbull, I 5 ; Susan Blumby, 15 ; Larry Welsh, I 2 ; and Michael 
Raymond, I I (Photo courtesy “The Daily Telegraph”) 
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Tom Winters 

)CHANGES FOR BREWARRINA 

In the February edition of New Dawn it was 
reported that Steve Gordon had been appointed 
field officer for the Foundation at Brewarrina. In 
March Steve took up a position as liaison officer 
with the Directorate of Aboriginal Welfare. Tom 
Winters was appointed to replace Steve as field 
officer. Tom lives at West Bre, or Dodge City as 
it is known. After a couple of months based in 
Sydney with the Directorate, Steve returned to 
Bre to work as a liaison officer from there. Tom 
Winters, whose picture appears on this page, 
continues as field officer for the Foundation. 

,SOME RECENT APPOINTMENTS 

Bob Smith began work as a vocational officer in 
March. Formerly Bob had worked as an employ- 
ment officer at the Burwood office of the Common- 
wealth Employment Service. Now he is involved 
in the Department’s special Aboriginal Employment 

Section. He is the first Aborigine to become a 
vocational officer in New South Wales. Shortly 
after Bob took up his new job Terry Widders came 
from Armidale to Sydney to take up his position as 
secretary to the Aboriginal Development 
Commission of the Australian Council of Churches. 
Terry was formerly a trainee teacher and has been 
involved with the University of New England‘s 
Human Relations Workshops. His position is a 
newly created one and his appointment for 3 years. 

)DEVELOPING COMMUNITY 
GOVERNMENT 

In the United States a special scheme to develop 
tribal government on Indian reserves has been set 
up. Under the scheme funds are allocated for such 
local projects as training in parliamentary procedure 
for community leaders at the school decided upon 
by the tribe; development of ordinances and laws 
for reserves governed by tribal councils; develop- 
ment of a constitution for a tribe; and development 
of budgetary processes by the tribal government. 
The idea behind the scheme is to develop the 
Indian’s sense of independence without threatening 
his sense of community. It is believed that strong 
tribal government is necessary for self-determination. 
The tribes will be given funds to accomplish goals 
they set themselves. Perhaps such a scheme might 
be applicable in Australia. Any suggestions ? 

PEN FRIEN D 
Dear Sir, 

I would like to correspond with an Aboriginal 
male around the 17 to 23 age group. 

This request might sound strange but I have a 
great respect for the Aboriginal people and am in 
full agreement with their struggle for equality. 
Also I am all for the community set-up they are 
fighting for. 

I am looking for someone who is interested in 
movies, music, theatre, social activities, and having 
a g d  time. 

Yours faithfully, 
Richard Cooper, 
Unit 2 /50  Rosebery Street, 
Manly Vale, N.S.W. 2093. 



WHAT YOU EAT TODAY, WALKS AND TALKS TOMORROW 

Teenagers are very keen to have a good 
figure and nice appearance, but have you 
thought that what you are choosing everyday 
to eat is ultimately going to influence how 
you look and feel? Whether you decide to 
have only meals or only snacks or a combin- 
ation of both does not matter, but do not 
short change yourself by only choosing foods 
of high calorie value and little or no nutri- 
tional value. 

The teenage years is a time of life when you 
find yourself the freedom to begin making your 
own decisions such as how you dress and wear your 
hair, what activities you participate in, and even 
what you eat. 

The family trend seems to be moving toward 
only one meal together as a family unit. This 
means that many of you are finding yourselves 
deciding what to eat (or not to eat) for breakfast, 
lunch, and snack times. 

An easy guide has been constructed for you, 
which you can use to assure yourself that you are 
receiving all the nutrients from foods that you need 
to keep fit. This guide is called the five food 
groups. For good nutrition try to eat foods from 
each of these food groups in the recommended 
amounts. 

I t  includes 
all types of milk such as regular, skim, evaporated, 
flavoured and dried, and milk products such as 
cheese and yoghurt. 

Let’s look at each of these groups: 

The first group is the milk group. 

Pregnant 1-1% pints 
(powdered full-cream 
milk or skim milk 
make good substitutes) 

Since this group gives us the mineral calcium 
and good quality protein for healthy bones and 
tissue development, it is important to try to use a 
bottle of milk each day, as a drink, on cereal, 
or in simple milk pudding desserts, or eat the 
equivalent of cheese or yoghurt ( I  oz cheese equals 
4 bottle milk and I carton yoghurt equals f bottle 
milk). 

MEAT, CHICKEN, FISH /-;-- EGGS, CHEESE 

you neet something from this group twice a day - 
Steak, mince, sausages, chops are all good. 
(Dried beans - soya beans, butter beans etc. 
are good substitutes. 

The second group, the meat group includes 
protein rich foods like meat, poultry, fish, cheese, 
and eggs. Also in this group are foods like 
soyabeans, lentils and dried peas and beans, nuts 
and peanut butter. During the developing teenage 
years, it is very important to include two or more 
servings each day. 

/ FRUIT, VEGETABLES U 

Need not be cooked, 
but if things from this 
group are cooked,tn/ 
also to eat a t  least one 
thing ww each day also. 

The third food group, the fruit and vegetables 
provide the body with many vitamins and minerals, 
especially vitamin C or ascorbic acid. These 
nutrients help to regulate the various body processes 
and help to protect the body from disease. 

NEW DAWN, May, 1973 



Everyday, try to eat four servings or more of 
fruits and vegetables, one serving being a good 
source of vitamin C such as orange, mandarine, 
grapefruit, or tomato juice. 

This food guide is flexible so that you can choose 
foods you particularly like, and fit them into a 
daily pattern you enjoy. The important thing to 
remember is that, “What you eat today, walks and 
talks tomorrow !”. 

(By Jane Bispala, Nutritionist, N.S.W. Depart- 
ment of Health.) 

BREAD, CEREALS 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Wholemeal bread is best. 
Cereals may be in the 
form of cooked porridge 
or packet cereals. 

The Donnelly family of Alexandria, Sydng 

Breads and cereals comprise the fourth food 
group. This group helps provide fuel or calories 
for body needs and activity needs. They also 
provide some vitamins and minerals, especially 
wholegrain and brown bread and enriched and 
wholegrain cereals. 

The amount of bread and cereal you can eat 
without adding too many calories to your diet 
depends on your daily activity and what else you 
are eating during the day. 

If this is a 
half pound 
packet, each 
person needs 
about this 
much each day. 

BUTTER 

(of a sort which 
has added vitamins) 1 

Butter or table margarine is the last group. 
This food provides calories and some vitamins and 
adds flavours to the meals. The daily recom- 
mendation is 4-1 oz. 

Additional serves from any of these food groups 
may be included in your meals and meet your 
individual needs. Try to choose your foods so as 
to meet your nutrient needs while satisfying your 
appetite. Calories come from all these food groups 
and you may also include some sweets, but first be 
sure you are providing all the necessary nutrients. 
It is preferable not to choose sweets for snacks 
when you do not have a chance to clean your teeth 
afterwards, because sweet foods remaining in the 
mouth form weak acids which promote tooth 
decay. 

Lionel and Alfred Donnclry 
_ -  
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IF YOU DISAGREE 
An article on Moree that appeared in the March edition of New 

Dawn is reported to have met with some disagreement from the 
local people. Probably other articles on other places have not met 
with total approval. 

New Dawn is supposed to be a vehicle of communication within 
the Aboriginal community, That is, it exists to convey information 
between different groups of people. 

So someone at Moree or anywhere else who disagrees with any- 
thing that has been printed in New Dawn is invited and welcome to 
write a letter or article setting out the way they see the situation and 
correcting any mistakes that may have been made. 

Wherever possible such letters will be published. 
Ed. 

V. C. N. Blight, Government Printer, New South Waleti1973 
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